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ABSTRACT 
This is a study about the parenthood in Hong Kong. The aim of this study is to 
demonstrate how women and men construct the meaning of motherhood and 
fatherhood and distinguish themselves from each other as mother and father. The 
empirical focus is on how parents organize their childcare work in different social 
contexts and why such arrangement is chosen. Thirty-six couples from intact families 
who have one or more than one child aged twelve or below, were invited to undertake 
in-depth interviews. Based on the major childcare-provider, that is, full-time mother, 
hired helper and kin, employed in this study, three kinds of organization of parenthood 
are located. Women and men identify themselves as mother and father by organizing a 
gender division of labor in childcare responsibility. Parenthood, thus, is an 
engendering process in which femininity and masculinity are being constructed, elicited, 
and confirmed. 
In the breadwinner father and stay-at-home mother household, full-time 
mothering and breadwinning were regarded as the only way for women and men to 
fulfill their parental responsibility. Women and men believed that the division of 
responsibility was on the basis of their innate maternity and paternity, therefore, 
women endured the irritated feeling of being full-time mother and conformed to the 
expected quality of motherhood whilst men rejected their ability of caring. Dual-earner 
household with hired helper appeared to have an equal share in childcare activities. 
Both women and men recognized that breadwinning benefited to themselves as well as 
their children. Childcare, however, remained working mother's responsibility; mother 
was responsible to oversee the hired helper out ofher propensity of doing caring work. 
Working women's entering into the labor force does not alter the gender division of 
household labor but leaving the vexing parts of childcare to women of lower class. In 
addition, some working mothers tried to increase their involvement with children in 
order to compensate their absence from home. This act reinforces mother's exclusive 
responsibility on parenting. Nuclear family was the dominant family structure in this 
study. Nevertheless, kin, mainly grandmother and female siblings gave help on the 
physical caring work for working parents. Women learnt to be competent mothers by 
communicating and cooperating with kin. Working mothers getting help from female 
kin reinforces the notion that childcare work as women's domain. Most of the fathers 
in this study, although, assumed they were incapable in doing care-taking, they played 
with their child and gave guidance to their children. The prevailing belief of maternal 
and paternal differences legitimates the gender division of labor on childcare activities 
between mother and father on the one hand and constructs a sense of equal 
responsibility of parenthood on the other hand. 
The findings of this study agree with the notion that motherhood and 
fatherhood are socially constructed. Rather than simply performing their role，women 
and men activity participate in the engendering process of parenthood, in which works 
are identified as women or men's domain. It suggests that gender inequality on 
household labor is maintained and the inequality is hidden in the households of high 
income or close kinship tie. 
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It is commonly believed that maternal love is selfishness and unconditional. Also, 
the intensive and prolonged loving relationship between mother and child allows mothers 
sensitize the children's need and provide what the children need. Therefore, the practice 
that mother bears the primarily responsibility to take care of children seems to be natural. 
Feminist writings, however, have attempted to develop theories to challenge this seemingly 
universal idea of motherhood. They argue that the origin of women mothering is a social 
construct. As Thurer (1995) claimed, "[o]ur current ideal of the mother is, like all ideals, 
culture-bound, historically specific, and hopelessly tied to fashion" (p xxv). Chodorow 
(1978) argued that the idea of female mothering was transmitted from children's 
experience of being mothered by women. Oakley (1979) showed that maternal instinct, 
which was said to be the bonding of mother and child, was only learnt and developed after 
childbirth. Nevertheless, the idea that a natural and biological bonding of mother and 
child as the basis for women's exclusive responsibility in childcare activities remains 
pervasive. Women today are beginning to complain about the gender inequality in 
domestic arrangements and ask for a more equal share in family works with their husband. 
But, women are still hesitant to question their responsibility in childcare. They do not 
want to be perceived as irresponsible mothers. 
On the other hand, it is generally believed that the distinct bonding between mother 
and child is not applicable to men. A good father is a responsible family provider. 
Unlike women who have instinctive desire and capability on caring young children, men are 
breadwinner and playmate only. Men are incompetent in providing daily care for their 
1 
children. Men's help on childcare is seemed as a gift that men confer on women. 
Numerous researches support the idea that men and women's participation in family works 
is qualitatively and quantitatively differentV Compare to women, men's participation in 
family work is relatively less. However, these researches tend to ignore men's actual 
experiences ofbeing husband and father. Recent researches begin to recognize the rather 
unexplored male experience of being father. McKee (1982), for example, urged a fuller 
appreciation of fathering by studying fathers in their own right. Men's responsibilities in 
breadwirming, sensitivities to their children and involvement in educational, moral and 
disciplinary affairs of raising children constitute a distinctive meaning of fatherhood. 
Parenthood, as Boulton (1983) suggested, involves a larger gender meaning given 
to women and men. It is more than the completion of childcare tasks. Thompson and 
Walker (1989), in their review essay, concluded that the images of motherhood and 
fatherhood, the activities and experiences of mothering and fathering, and the gender 
meaning derived from parenting differed for women and men. Division of childcare 
activities, therefore, should be understood as a way that women and men constitute, 
sustain and enforce their gender identity. Diversity of motherhood and fatherhood should 
not be ignored. In addition, race, ethnicity, class, and age diversify the gender meaning of 
motherhood and fatherhood as well as the arrangement of domestic chores for women and 
men (McMahon 1995; Griswold 1993; Collins 1994). 
The major objective of this study is to understand the gender organization of 
parenthood and the gender meanings derived from parenthood. Organization of 
1 Thompson and WaUcer (1989) provide a comprehensive review on gender division of labor in family 
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parenthood, empirically, is the way in which parents coordinate their childcare work. The 
gender meanings of parenthood refers to the responsibilities ofbeing a responsible mother 
and father and the experiences derived from mothering and fathering. Breadwinner-
homemaker form of family is no more the sole familial arrangement for rearing children^. 
There are various alternative childcare arrangements available in Hong Kong: babysitter, 
foreign live-in domestic helper, nursery center, female kin, and others. Empirically, 
women are more likely to do childcare works than men are. I argue that fathers have their 
minimal share in caring activities. The aspects that men choose to participate reflect 
men's domains in family work. And the meanings derived from men's participation in 
family works should be examined. In this study, I aim at demonstrating the expectation, 
experiences and responsibilities ofbeing mother and father in women and men's own right. 
Nuclear Chinese Family in Hong Kong 
Nowadays, many people share the belief that there is a trend towards small size 
nuclear and egalitarian family in modern societies. Rapid industrialization has indeed led 
to the prevalence of nuclear family in Hong Kong society but it cannot banish all traditional 
Chinese family values and practices. Traditional Chinese family is portrayed as patriarchal 
in character. Patrilocal residence, patrilineal kinship patterns and large extended family 
are said to be the major features of traditional Chinese family (Wolf 1972). Wong's 
pioneering works on the relations between industrialization and family changes show that 
Hong Kong families have become nuclear in form, structurally isolated and egalitarian in 
works. 
2 Many historical studies on family, such as LaRossa (1997), Hays (1996), and Mintz and Kellogg (1988), 
revealed that breadwinner-homemaker family was simply a cultural construct and this family ideal was a 
reflection of middle-class family in the early twentieth century. 
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relations between husband and wife (Wong 1972，1975，1977). Recent studies still 
confirm this argument (Lee 1991，1992). Lee (1991) concluded that "nuclear families are 
perhaps more equalitarian than stem families, in terms of (a) more frequently involving 
husbands and wives together in performing tasks and solving problems; and (b) involving 
wives in important and other decisions over household duties” (p 49). However, there is 
extensive evidence showing that the prevalence of the ideal-typical isolated nuclear family 
is overstated. Firstly, different forms of family coexist prior to，during, and after the 
process of industrialization (Mintz and Kellogg 1988). Secondly, household divisions of 
labor and kinship ties are more diverse than suggested. Research on kinship tie indicate 
that Hong Kong's conjugal units maintain close interaction with their relatives, especially 
their own parents (Mitchell 1969; Lam 1982; Lee 1992). Physical proximity among 
members in familial group and the belief system inherited from Chinese culture, such as 
ancestral-worship and benevolence towards family members, encourage mutual assistance 
within family members (Chan and Lee 1995). Among various kinds of mutual assistance, 
grandparenting reduces the burden on child rearing of working women (Lam 1982; HKWF 
1995). Hong Kong families can be understood as structurally isolated in form but not in 
kin network. “Modified extended family" or “modified nuclear family" has been proposed 
to be a better description ofHong Kong family (Lee 1991, Chan and Lee 1995). Also, it 
is revealed that women are still responsible for the majority of childcare works and 
household tasks; conventional pattern of sex-role division still exists (AAF 1993; Boys' & 
Girls' Clubs Association of Hong Kong 1984; HKYWCA & Hong Kong Shue Yan 
College 1982; Lit, Fok, and Ip, 1991; Lam 1982). In this study, I argue that the gender 
inequality in households of different classes and kinship ties requires further examination. 
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Gender Division ofLabor in Childcare Activities 
Recent research reveals that children are not expected to look after their elderly 
parents, carry on the family name and maintain the family holdings. Parents decide to 
support their own living in their old age and maintain independence from their children 
(Hong Kong Women Foundation 1995). Parent-child relationship tends to be based on 
intimacy and affection instead of materialistic return. Parental duty is even more 
important than parental authority. Parents are expected to provide care, nurture, 
supervision and guidance for their children. 
However, not all parents afford having either father or mother to look after their 
young children on a full-time basis. It is becoming more common for women work 
outside home after having children. In 1991, the proportion of economically active 
females aged between 25 to 29, 30-34，35-39 were 79.7%, 59.2%, and 52.4% respectively 
while in 1997, the proportion were 83.7%, 70.5%, and 58.2%. This indicates that there is 
an increasing number of women participate in the labor force (Census and Statistic 
Department 1998, p 13). The reason for women's employment is partly due to the 
economic insufficiency of the household (Boys' & Girls, Clubs Association ofHong Kong 
1984; HKYWCA & Hong Kong Shue Yan College 1982). Some researches reveal that 
women with professional career work for self-fulfillment and economic independence 
(HKYWCA & Hong Kong Shue Yan College 1982). In dual-eamer households, parents 
have to organize an adequate childcare arrangement. The change of family structure from 
extended to nuclear type families may reduce the support in childcare from extended family 
members. In 1986, 59.2% of families in Hong Kong were nuclear families and in 1996 
the proportion increased to 63.6% (Census and Statistics Department 1998, p 49). The 
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average household size fell from 3.7 persons in 1986 to 3.3 in 1996 (Census and Statistics 
Department 1998, p 47). Data indicates that there is a trend of an increasing of nuclear 
and small in size household. Studies on childcare arrangement of dual-earner households 
demonstrate that immediate family members and close kin are still the major childcare 
support and grandparents remain providing most assistance in the caring of children (for 
example, Kwong, Yeung & Yeung, 1994; Hong Kong Council of Social Service, 1994). 
The reason for using grandparental care is biological parents' confidence on their own 
parents and parents-in-law. The quality of childcare can be expected and their children 
are treated better (HKYWCA & Hong Kong Shue Yan College 1982; Hong Kong Youth 
Services Center 1991). Therefore, working couples who have weakened family ties have 
a greater pressure on deciding a suitable and reliable childcare arrangement. 
Social resources such as day-care centers, nurseries, kindergartens, occasional 
childcare service, and after school care service can meet part of the childcare demand only. 
These organized childcare services have a fixed service hours. This restricted service 
hour, in fact, provides little help to most of the working parents. Babysitting or child-
minding is another major resource if working parents cannot obtain support from their kin 
and are not satisfied with the services provided by publicly organized childcare service. If 
a family needs to hire a babysitter or child-minder, the most common way is through 
advertisements in supermarkets or referrals by friends or neighbors. Practically, there are 
very limited ways to find a babysitter or child-minder and it is difficult to ensure the quality 
of minding. Another common childcare alternative is employing foreign domestic helper. 
Live-in foreign domestic helper provides whole-day service so that working parents are 
free from household chores and childcare works. In fact, employing live-in foreign 
6 
domestic helper is a common way for dual-earners household to get their household works 
and childcare tasks done. 
Mother's participation in labor force does not necessarily gain a more equal share 
on childcare activities with their spouse. Study shows that working mothers bear a 
belief that child rearing is a shared responsibility with their spouse (Boys' & Girls’ Clubs 
Association of Hong Kong 1984). Data on actual childcare arrangement reveals that 
women remain responsible for childcare work. Mothers' employment has undoubtedly 
increased the need for father's involvement in childcare. Husbands do respond to their 
wives' employment but the increase in family works involvement is rather limited (Boys' 
& Girls，Clubs Association of Hong Kong 1984). Homemaking and child minding are 
still considered the primary responsibility of women. Breadwinning, still, is regarded as 
the primary responsibility of men. Working mothers, regardless of their socio-economic 
status, shoulder more responsibilities in taking care of their children than their husbands do 
(HKYWCA & Hong Kong Shue Yan College 1982; Boys' & Girls，Clubs Association of 
Hong Kong 1984). Data in these studies rejected the notion that there was a more equal 
division oflabor in family works between women and men. Mothers (working or not) are 
responsible for the physical tasks of daily care while their husbands tend to be involved in 
recreational activities. One study finds that daily household tasks are more equally shared 
by professional. However, the lesser burden of the women is not due to husbands' 
increasing share in the family works. A more balanced pattern in family work is out of the 
delegation of the works to one's parents or hired helpers (HKYWCA & Hong Kong Shue 
Yan College 1982). 
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It is undoubtedly that women are responsible for the lion's share of childcare 
activities regardless of their employment status. Basically, there is a gender division of 
labor on childcare activities in all households - women are responsible for caring work and 
men are responsible to breadwinning. Studies on parenthood in Hong Kong, however, 
tend to focus on tasks done by mothers and fathers rather than the underlying meaning. I 
argue that it is also important to understand why women and men arrange their childcare 
responsibility in a particular way. Women and men derive different gender meanings from 
their participation in parenthood. They define a particular type of activities as men and 
women's domain in which their femininity and masculinity are created and sustained 
accordingly. I also argue that gender meanings derived from parenthood vary among 
women and men. The aim of this study is, firstly, to find out the meanings of parenthood 
shared by men and women in the Hong Kong Chinese families; secondly, to develop 
patterns of organization of parenthood; thirdly, to demonstrate how women and men 
constitute the meaning of gender and distinguish themselves from each other as mother or 
as father. 
Sample Design and Data Collection 
This study set out to examine the organization of parenthood and experiences of 
being mother and father. The research was designed for heterosexual, married couples to 
understand parenthood in different contexts. Data for this study was gathered in 1996-
1997 through in-depth interviews with thirty-six couples from intact families (see Appendix 
A). All interviewees were Chinese. Two criteria were used in the selection of the 
sample: first, parents had to be in intact family (to avoid issues of step-parenting or 
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divorce), and second, they had to have one or more than one child aged twelve or below. 
The second criterion was designed to create some homogeneity in the sample in regard to 
the parenting experience. The age of children was chosen on the assumption that the 
construction of parenthood would be more salient at an earlier stage of parenting than later 
on. In addition, I decided to demonstrate how mothers and fathers organize their 
childcare works when their children require extensive daily care. 
Interviewees were identified from two sources. First, I used a modified snowball-
sampling technique. I began by calling all the acquaintances my friends and I knew who 
met the two criteria mentioned above. After interviewing a couple, I asked them to refer 
one or two additional names. In order to avoid interviewing like-minded mothers or 
fathers, I limited the number of parents I interviewed from the initial source to three. 
Other than accessing interviewees by personal referral, three youth centers were invited to 
introduce potential interviewees to me. One youth center declined my request. I made 
invitation letters for the two youth centers and asked them to distribute my invitation 
letters to their members. I described my research objective in the invitation letter and 
invited the interested household to contact me through the phone number written on the 
letter. Five households contacted me after receiving the invitation letters and two 
households were interviewed successfully. 
An interview schedule that contained structured, semi-structured, and open-ended 
questions was used (Appendix B). Pilot interviews were carried out to appraise and 
refine the schedule. The closed questions were used to collect the more standardized 
background information of interviewees, such as age, occupation, household income, and 
age of each child. Open-ended questions were used to explore interviewees' own 
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meanings and experiences of parenthood in detail. Interviews were usually conducted in 
the informant's home or office. Each interview was recorded and transcribed. On 
average, each interview lasted approximately 1.5 hours. Informants were guaranteed of 
confidentiality. For this reason, their names are changed in the study. 
The objective of this study is to identify the distinctive experiences of a being 
mother and a father, so I conducted interviews only when both parents agreed to be 
interviewed. According to the wish of the interviewees, either individual interview or 
joint interview was undertaken. In total, fifty-eight interviews from thirty-six households 
were conducted. Twenty-two couples were interviewed separately and fourteen couples 
were interviewed jointly. 
Organization of the Book 
Considering the data of the thirty-six households, I find that three kinds of childcare 
arrangement are commonly used among the households. They are having stay-at-home 
mother, hiring foreign live-in domestic helper and getting help from female kin. Mothers 
and fathers, in each kind of childcare arrangement, divide their responsibility on childcare 
accordingly. Though mother and father divide their responsibility in childcare activities 
and experiences differently in parenthood, they believe that they are sharing the parental 
responsibilities. 
In chapter two, I reviewed the theoretical argument and empirical studies about 
gender, motherhood and fatherhood. Based on various feminist studies, I argued that the 
difference between motherhood and fatherhood are socially constructed. Women and 
men do not simply fulfill their gender role. The division of childcare activities between 
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mother and father is a way for women and men to admit their gender identity. In claiming 
a particular childcare activity as mother and father's domain, women and men create and 
sustain the gender inequality in parenthood. In chapter three, I demonstrate the meanings 
and responsibilities of being parents shared among interviewees. Interviewees believe 
that parenthood is a joint project for mother and father. By describing the decision on 
whether and when to have children and the responsibilities of being parents, interviewees 
show me the importance of joint parenthood, that is men and women are equally 
responsible in parenting. In chapter four, I show three patterns of organization of 
parenthood I identified. In each organization of parenthood, I reveal the gender division 
of labor between mother and father. In addition, I show that class and kinship tie play a 
significant role in sustaining and constituting the gender division oflabor in parenting. In 
chapter five, I shift the focus on the gendered meanings and experiences of being mother 
and father. I demonstrate the diversity and complexity of motherhood and fatherhood. 
Chapter six is a concluding chapter in which I summarize the major arguments of the study 




Parenthood is not only providing care for children. It should be understood as a 
larger gender meaning given to, accomplished by, and constructed by women and men. 
Studies have confirmed that women and men have different images, activities, experiences 
and understandings of parenthood (Thompson and Walker 1989). Functionalism indicates 
that women and men have different roles in the society. It explains that women's 
expressive role and men's instrumental role are functional to the industrial society. The 
use of"role" implies that women and men are different but equal in a family. Mothers and 
fathers have different but complementary roles in rearing children. Feminists, by contrast, 
consider the gender division of labor as a power struggle between women and men (e.g. 
Hartmann 1981). Feminist thinking about motherhood is basically divided into two: 
women's responsibility in childcare is either the original source of women's subordination 
or of women's special power (Glenn 1994). In addition, feminists reject the notion that 
women and men simply work out their prescribed gender roles. Women and men evoke, 
create and sustain a "woman-like" or "man-like" identity in parenting (McMahon 1996; 
Liebler 1992). Parenthood, therefore, is more than an expression of female or male 
identity; it is an accomplishment of femininity or masculinity. Although parenthood is an 
engendering process for all women and men but there is no single meaning of motherhood 
and fatherhood. Ethnicity, race and class contribute to the diversification of motherhood 
r' 
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and fatherhood (Collins 1994; McMahon 1996). It is argued that the geiider meaning of 
motherhood and fatherhood differ between women and men, among women and among 
men in different social groups. 
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Sex Role Division in Nuclear Family 
Rise ofNuclear Family 
Associated with the rapid industrialization, Parsons and Bales (1955) believed that 
the family would become nuclear in form and structurally isolated both residentially and 
economically. Neolocal residence, equal relations among family members and a bilateral 
form of kinship relationship are characteristics of nuclear family. This nuclear family was 
believed to be the only family form well suited to the social institutions of industrial 
societies (Goode 1963). Industrial societies rely on the market to organize the production 
and distribution of goods and services so people should work outside to eam money and 
buy goods and services for their family. In order to pursue career opportunities, people 
become highly mobile; they should prepare to move their family away from kin and 
neighborhood in order to seek forjobs. The family is becoming a self-sufficient single unit. 
At the same time, it loses many of its traditional functions, such as economic, educational, 
religious and recreational functions (Goode 1963). These functions are taken over by 
other social institutions. A small, relatively isolated nuclear family becomes specialized in 
socializing children and meeting the personal needs of family members. Family members 
in the modern nuclear family are based on love and companionship. In the companionate 
family, "husbands and wives would be ‘friends and lovers' and parents and children would 
be ‘pals”，(Mintz and Kellogg 1988, p 113). As Lasch (1977) noted, the family becomes 
"a haven in a heartless world". Family is the central emotional focus for both husband and 
wife and a refuge from the harsh working world. 
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Sex Role Division in Nuclear Family 
The family is a place of love so "the ‘old-style，family, based on sexual repression, 
patriarchal authority, and hierarchical organizations, was unsatisfactory adjusted to 
twentieth century condition” (Mintz and Kellogg 1988, p 113). Marital relationship is 
moving towards an egalitarian pattern. Husband is no longer the absolute authority in the 
family. Wife tends to enjoy more power in making major decisions over family matters. 
However, husband and wife derive power from two different sources. Instrumental role 
ofhusband and expressive role of wife are the basis for an equalitarian marital relationship. 
Such differentiation of role is said to be functional to the nuclear family. Dizard and 
Gadlin (1990) summarized Parsons' ideas about the reason for such housework 
arrangement. 
Given the salary discrepancies and differences in occupational opportunity for men 
and women, as well as presumed differences in men's and women's aptitudes and 
motivations, there was little doubt but that it was men who belonged at work and 
women at home. With so rational an arrangement, Parsons expected that over 
time the entire society would benefit from the production of better adjusted and 
more self-confident individuals, individuals attuned to available opportunities for 
self-expression and advancement (p 106-7). 
Such role allocation between husband and wife is not necessarily biologically determined. 
It is the most suitable arrangement for the functional requirements of industrial society. 
Husband works outside the family so that he can support his wife staying at home to keep 
the house. Also, breadwinner father supports his children to complete their education. 
Although, the role of husband and wife are different but men and women are said to be 
equally important in the family. 
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However, women in Friedan,s (1963) study found themselves dissatisfied with 
being confined and trapped at home. These middle-class women had nice houses, good 
children and stable financial condition. Even though they had an ideal family, they did not 
enjoy themselves; they got the "problem that has no name.” It seemed that the functional 
fit between the household and the economic system in industrial societies is at the expense 
of women. By the 1970s, more and more middle-class wives were pouring into the labor 
force. Women's identity was no longer derived from caring for husband and young 
children. Young and Willmott (1973), therefore, suggested that middle-class households 
were moving towards more complementary sharing in marriage. In the long term, 
women's increasing participation in labor market, they argued, would bring a greater 
equality in marriage. However, the goal of symmetry in roles between husband and wife is 
not easy to achieve. Women can enter the labor force but they do not gain equal 
opportunity there. Even when there is a more symmetrical role between husband and wife 
in the work world, there is no such symmetrical relationship in the household. Women are 
still expected to reorder their life to care for their family. 
Social Construction of Gender and Motherhood 
Social Construction of Gender 
The use of "instrumental" and "expressive" roles of men and women to explain 
the gendered allocation of mothering and fathering is criticized by feminists because it 
over-emphasizes the inevitability of sex role differences. It is assumed that people are 
"trapped in stereotypes and expectations" and have no possibility of transformation 
(Connell 1985, p 263). Instead of perceiving men and women as passive actors of "male" 
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and "female" roles, feminist scholars focus on the ways that gender becomes an attribute 
ofindividuals. As Gerson and Peiss (1985) stated, 
[T]he concept of gender as a set of socially constructed relationships which are 
produced and reproduced through people's action is central. Such a view 
highlights social interaction rather than more unidirectional processes of 
socialization, adaptation and/or oppression (p 327). 
Gender is not a rigid or reified analytic category imposed on men and women. Instead, 
men and women actively participate in creating the perceived gender differences. Gender 
as a social construct shifts our attention “from matters internal to the individual and 
focuses on interactional and, ultimately, institutional arenas" (West and Zimmerman 1991， 
pl4). 
The construction of gender is an accomplishment and an interactional process. 
West and Zimmerman (1991) claimed that people were "doing gender." It was “a 
complex of socially guided perceptual interactional and micropolitical activities that cast 
particular pursuits as expressions of masculine and feminine natures" (p 14). The 
distinctive psychological and behavioral characteristics of men and women are not based 
on one's biological features. They are achieved in specific situations. Since gender is a 
socially constructed relationship between women and men, among women, and among 
men in social groups, its meaning is not fixed. Women and men are able to support and 
challenge the existing system of gender relations (Gerson and Peiss 1985). Social 
structures, also, help shape the gender meanings of individual lives. Social institutions and 
organizations, such as economic structures, kinship, religion and so on, provide resources 
and constraints to construct the ongoing construction of gender relations (Gerson and 
Peiss 1985). Feminist scholars believe that the construction process of gender does not 
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merely differentiate men and women but also stratified them. As Scott (1990) stated, 
"gender is a constitutive element of social relationships based on perceived differences 
between the sexes, and gender is a primary way of signifying relationships of power" (p 
42). 
Motherhood as Source ofPower or Inequality 
Throughout the development of feminism, motherhood was always an unsettled 
issue. Motherhood was considered as both source of maternal power and gender 
inequality. In the 1960s and 1970s, the objective of feminists was to pursue equality with 
men and greater personal autonomy for women. Feminists stressed women's similarity to 
men and suggested that women should be judged by the same criteria as men were 
supposed to be judged by (Johnson 1988). The major obstacle to gender equality was 
mothering. It was argued that women's obligation for childcare was responsible for the 
sexual division oflabor and women's subordinate position in the social structure. Women 
would be liberated if the ties of motherhood could be loosened (Everingham 1994). In the 
late 1970s, a new wave of feminism questioned whether the ideal of autonomy was a male 
construct (Whelehan 1995). The traditional male values associated with possessive 
individualism were being reinforced while the values of nurturance and connectedness 
associated with mothering were being undermined (Everingham 1994). The claim that 
women have the same right as men and should get the rights and privileges of men are at 
the expense of motherhood. Rothman (1989) argued that mother's provision of egg 
should not be recognized as the basis for women's claim to their children. It is women's 
nurturance to their children constitute a specific mother-child relationship. 
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Feminist writing, thus, attempts to define women's worldview and revalue 
women's specific contribution to society as women. Pregnancy, birth, and breast-feeding 
are powerful bodily experiences. Infant provides mother an intensive emotion of love and 
hate (Parker 1995). Women who have gone through these unique female experiences 
develop a sense of womanhood. Mothering is no more an obstacle for gender equality. 
Women's nurturance and connectedness can serve as a consciousness-raising tool. It 
unites women for collective action. Forcey (1994), however, argued that this view would 
limit women's power by reinforcing patriarchal ideology and failed to recognize the 
differences among women. 
Diversification ofMotherhood 
Numerous feminist writings argued that women's capacity and desire to mother 
are not inborn. Chodorow (1978) used psychoanalytic object relations theory to show 
that the experience ofbeing mothered by women transmitted the idea of female mothering 
from one generation to another. She decided to explain how mothers produced daughters 
with the desire and capacity to mother, and sons without a similar desire and capacity. 
Girls' attachment to and identification with their mothers in the mothering process 
developed a female identity in women. Emotional intensity and meaning derived from 
mothering was important in women's lives. Boys, in contrast, needed to repress their 
attachment to their mother. Boys developed a sense of differentiation from others, which 
was considered as a male identity. For Chodorow (1978), the only way to break the 
current sexual division of labor was to persuade men to participate equally with women in 
looking after children. 
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Chodorow's analysis rejects the ideas that mother should be a sole caretaker. 
Chodorow's explanation of how women mother, however, has been attacked for 
universalizing for the situation of the white, American, middle class women (Collins 1994; 
Glenn 1994). Mothering as women's primary and exclusive identity should be 
contextualized (Collins 1994). Glenn (1994) argued that "what may be needed to 
emphasize the social base of mothering is attending to the variation rather than searching 
for the universal, and to shift what has been on the margins to the center" (p 5). The 
importance of race and class in differentiating women's mothering experience should be 
concerned. Stack's (1975) study demonstrated how African-American communities 
utilized their kinsmen to maintain their living for themselves and their children. Biological 
mother was no need to be the sole caretaker. Collins (1992) also observed that 
"othermothers - women who assist bloodmothers by sharing mothering responsibilities -
traditionally have been central to the institution ofBlack motherhood" (p 219). Nurtured 
by mother was needed but paid work was also an important and valued dimension of 
Black motherhood (Collins 1992). While African-American women extends mothering 
responsibility to female kin, white middle-class women hire another women to do the 
physical parts of domestic work. They become "mother-managers" (Herz 1986). The 
criticism of general and universal theory on motherhood recognizes the fact that mothering 
is universally women's work. However, it tries to highlight the importance of race and 
class in differentiating women's mothering experiences. In order to gain a deeper 
understanding of motherhood, the social contexts that construct, sustain, and reinforce the 
meanings and experiences of motherhood should not be neglected. 
19 
Gender Studies ofMotherhood and Fatherhood 
Crender Division ofHousehold Labor 
Married women have played an increasingly important role in supporting their 
family. The rise in married women's paid employment, however, has not led to large and 
dramatic changes in their husbands' participation in domestic work (Pleck, 1985). 
Hochschild (1989) observed that employed women did more work for the family than their 
male partners did. She classed such unpaid family work "the second shift." Reviewing a 
decade of family studies, Thompson and Walker (1990) concluded that women did more 
housework than their husbands regardless of family type and women's employment status. 
Even though men do some more housework than before, the nature of family work done 
by them is different from those done by women. Family work always done by women is 
"unrelenting, repetitive, and routine" while what done by men is "infrequent, irregular, and 
non-routine" (Thompson and Walker 1989, p 855). On behalf of parental involvement, 
Thompson and Walker indicated the differences between fathers and mothers. 
...most of the time mothers spend with their children involves the practical 
activities of child care - feeding, bathing, dressing, and so on. Most of father's 
time is spent on playing with their children. ... Mothers, regardless of whether they 
are employed, carry 90% of the burden of responsibility (original italic) for child 
care: they plan, organize, delegate, supervise, and schedule. Women remain the 
primary caretakers (p 856). 
Mothers bear the "responsibility for childcare" does not mean that mothers necessarily 
spend much more time on practical childcare work. Childcare responsibility involves not 
only the completion of tasks but "the thinking and planning about it" (Leslie et al 1991, p 
199). Hired helper may do childcare works but it is mother but not father who oversees 
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the work done by hired helper O^elson 1989; Hertz 1986). Hochschild (1989) argued that 
women's participation in the workforce should be accompanied by a cultural 
understanding of men and women's places in marriage and work. Families with working 
mothers "are in the third stage of economic development but in the second stage of 
fatherhood. Mothers are in the labor force, but most fathers have yet to embrace a notion 
of themselves as equally important as their wives at home" (p 187). Women's 
participation in labor force does not mean that their male partners will involve more in 
family works. In contrast, women are always expected to reorder their life for childcare, 
while fathers are not. 
Studies show that husbands in dual-earner families do relatively more family works 
than husbands in breadwinner-homemaker families do, however, it is because wives do 
less than full-time homemakers do. Actually, men do not do more (Thompson and Walker 
1989). Men justify leaving all caring work to their female partners by identifying 
themselves as the primary provider of the family. Wives' income is perceived as 
supplementary to family income regardless of the amount of money women contribute to 
the family (Ferree 1990). Coltrane (1996) found that men who perceive their wives as co-
providers are more likely to share all kind ofhousework and childcare activities with their 
wives. 
The allocation of family work between wives and husbands, indeed, is never an 
economic bargain. As Thompson and Walker (1989) pointed out, "there is no simple 
trade-off of wage and family work hours between wives and husbands, nor do partners 
allocate family work based on time availability" (p 856). In fact, working wives may not 
want their husbands to share all family work equally. Their husband's increased 
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participation in family works will make them to do more. Women need to train their 
husbands or deal with the consequences of their husband's mistakes (LaRossa and 
LaRossa 1981). Even when husbands can do the work well, some women perceive their 
husband's participation in domestic work as an intrusion to their domain. As Ferree (1990) 
suggested, “the gender perspective points to the symbolic construction of housework as 
'women's work，and as an expression ofboth love and subordination" (p 877). Thus, the 
gender meaning contributed by men and women in family work should be considered. 
Rxperiences ofBeing Mother 
In order to understand women's effort in home, early feminist studies of domestic 
work tended to adopt theoretical frameworks borrowed from the world of paid work. 
Such an approach has revealed the amount of work involved in unpaid family labor. 
However, it did not examine the meaning of family work to women. It considered the 
family work as a burden for women only. Women's experience of family works and the 
meanings of these activities for women were unexplored. 
In Hochschild's (1989) study, husbands and wives struggled with the symbolic 
meaning of their housework division oflabor in order to sustain a belief of equality. Other 
studies found that both husbands and wives collaborated to create and sustain a gendered 
division of household labor (Berk 1985; LaRossa and LaRossa 1981). Housework 
remains a "natural" part ofbeing a wife (DeVault, 1990). Doing family work is women's 
way to express their love. Thus, it gives complex and contradictory meanings to women. 
Women experience family tasks as mindless but essential work done for people they love. 
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They enjoy ministering to the needs of their loved ones and keeping the family going 
(DeVault 1987). Women feel reluctant to leave family work to other people. 
Boulton (1983)，in her study of women with pre-school children, noted that 
women did not find childcare tasks primarily enjoyable. Over half of her sample of 
mothers found childcare an irritated experience. Looking after young children is a tiring 
and demanding job. LaRossa and LaRossa (1981) also described breadwinner-fathers and 
homemaker-mothers' different experiences on daily activities of parenting. 
The mother, home alone either permanently or temporarily, is thus the caretaker of 
the day during the day and probably during the night (Dad cannot get up for the 2 
am feeding because he has to work the next day). It is at this point that some full-
time mothers begin to feel overwhelmed with the amount of work involved in 
caring for an infant" (p 214). 
Mothers' overwhelmed and exhausted feeling in caring work is partly because women 
have exclusive responsibility for childcare activities. Mothering is not like paid work. It 
has no specific working hours. Stay-at-home mothers are responsible to take care of their 
children during day and night and from Monday to Sunday. Breadwinner fathers, however, 
need to work during the day and are exempted from caring their children during the night. 
If fathers get up at night to feed and comfort their children, their helpfulness will be fully 
recognized. Mothers' continuous effort on childcare, however, is not noticed. 
This does not mean that mothers regard childcare as an unimportant and 
meaningless work. It is generally assumed that staying at home to take care of children 
allows mothers to maintain a certain level of control over their children and pass the 
important values and ways of life to their children. Therefore, children's daily emotional 
and physical well being is ultimately dependent on their mothers' caring behavior. Also, 
mothers are ultimately responsible for the emotional and intellectual development of young 
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children (Wearing 1984). Working mothers, thus, are expected to sacrifice their career for 
the goodness of their children. Nevertheless, we should not simply emphasize children's 
demand to their mothers and the irritated experiences of being mother. We should also 
notice mother's satisfaction derived from the close contact with their children (Richardson 
1993). 
Motherhood has been glorified as women's chief vocation and central definition. 
The tie between mother and child has been praised and traits of nurturance and selflessness 
have been defined as the essence of maternity (Chodorow and Contratto 1989). 
Mothering is not simply looking after and caring for children. It is a way for women to be 
"normal" and "feminine" (Richardson 1993). The desire of having children is said to be 
women's maternal instinct. To have children is to be a "good girl" (Richardson 1993). 
Mothering, indeed, allows women to "claim or produce a ‘woman-like, identity" (p 144). 
As nurturance and connectedness are central to women's maternity, women who choose 
to be full-time mother will be rewarded with social approval and social acceptance 
(Richardson 1993). Studies such as Brannen and Moss (1991) in the UK and Hochschild 
(1990) in America documented the experience of professional women in full-time 
employment who become mothers. Feelings of guilt are commonplace. Their choice to 
keep working is said to be a reflection of women's selfishness and uncaring attitude 
towards their children. If mothers who do not want to be blamed, they should bear the 
responsibility of childcare. Thus, the burden of managing the dual-eamer life style falls 
mainly on women. Working mother, therefore, is now subject to a new oppressive 




The rise of feminism has brought attention to the women's second shift, the 
politics of housework, and the reasons for women but not men to reorder their lives to 
rear children. With the increase of women's employment after marriage and having 
children, the old assumption that men are the breadwinners and women the homemakers 
has gradually been destroyed. Historical analysis reveals the socially constructed nature of 
fatherhood images. Pleck (1987) believed that historical changes in fatherhood were 
ultimately rooted in structural forces and structural changes. He claimed that fathers' 
involvement in child rearing was mainly to provide moral teaching in the eighteenth 
century. It was not until the nineteenth century that men needed to work outside their 
home to provide family wages. At that time, fathers began to reduce their participation in 
child rearing. The breadwinner role began to be the dominant ideal image of fatherhood. 
Later, the absence of a father figure during the wartime was said to be the main reason for 
juvenile delinquency. Fathers, therefore, became more important in child rearing again 
(Marsiglio 1995; Grisworld 1993; Pleck 1987). Some scholars proposed "New 
fatherhood" in the early decades of twentieth century. They tried to refashion men's sense 
of paternal responsibilities. However, as Griswold (1993) suggested, they did not intend 
to challenge the gender-based division of labor in household. They considered fathers' 
involvement was a gift that men granted to women and their children. In the 1970s and 
1980s, a second wave of "new fatherhood" was proposed. It suggested that men should 
shoulder the burden of childcare equally with their wives (Griswold 1993). 
Even so, the most central part for men to construct their fatherhood remains their 
ability to provide family living. Breadwinning remains men's commitment, investment and 
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obligation to their children. Fathers identify their paternal role as breadwinner and 
provider for the family. Therefore, they were justified of not doing any childcare works 
(Griswold 1993). Recent studies confirmed that mothers and fathers engaged in rather 
different types of interaction with their children. Mothers' interactions with their children 
are dominated by caretaking whereas fathers are playmates only. Although mothers are 
associated with caretaking and fathers with play, fathers are not less capable in taking care 
ofchildren. Lamb (1987) documented that both mothers and fathers could do equally well 
in caring for a newborn baby. Reason for women to be more capable on childcare was 
their willingness to spend time on their children. Therefore, mothers became sensitive to 
their children and understood each child's characteristics and needs. Fathers, therefore, 
claimed that they lacked the experience of parenting. LaRossa and LaRossa (1981) 
explained why fathers choose to be the playmates of their children, 
...Play has the advantage of being less demanding in terms of attention that one 
must give to that activity;... play ‘eats，less into their own free time" (p 50). 
Compared with daily caring work, playing is more enjoyable and less demanding. Fathers, 
thus, tend to play with their children. Although men do not participate in caring work 
directly, they concern about their children in an indirect way. Backett (1987) noted that 
even when fathers were not actively involved with their children, their wives kept them 
informed. Therefore, fathers maintain their awareness of their children. Also, fathers' 
willingness to give practical care when wives ask for help is qualified as paternal 
involvement. 
Although fathers do little childcare, scholars begin to notice that men's experiences 
of being father is unexplored. It is suggested that father's viewpoints are always being 
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ignored. Mothers but not fathers are the one who provide the information of father's 
participation in child rearing (Liebler 1992). Lewis and O'Brien (1987) proposed that a 
father-centered research was needed. It is necessary to give paternal accounts of family 
life a hearing. Drobeck (1990) discovered that men had gradually constructed their own 
identity as fathers. Men structured their work and career for the coming of their child and 
tried to establish their relations to their newborn infant. Some fathers even considered 
family life was much more important than their career. Many fathers, however, toke paid 
work more seriously as they emphasized their responsibility of providing of the family. 
The concern of these studies is to recognize fathers' own experience of being father and 
the diversity of fatherhood. 
Various studies suggested that women and men had an unequal share in childcare 
activities. The gender division of labor in childcare activities is confirmed in this study. 
However, women and men in this study did not consider that was a kind of gender 
inequality. They believed that the ability for women and men to do childcare was different. 
Mother and father's different abilities in childcare works are out of their biological 
differences. As suggested by various feminist studies, differences in motherhood and 
fatherhood are socially constructed. Women and men differentiate the responsibility in 
childcare and define their works as women's and men's domain according to the social 
expectation on women and men more than the biological differences between women and 
men. In the following chapters, I will show how women and men recognize their 
parenthood as a shared project on one hand and identify their shares in childcare activities 
as a gendered work on the other hand. 
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CHAPTER THREE 
SOCIAL CONDITIONS AND MEAMNGS OF BEWG PARENTS 
"We haven't thought about being childlessness. It's a question of when..." (Mr 
Kwan, Supervisor) 
"It is a question of when" represents many parents' idea on parenthood. Being 
parents is not a question of"whether" but "when". Parenthood is culturally normative for 
married couples. Getting married and then having children is such a "natural" life cycle 
that most parents in this study found it difficult to answer why they wanted to be parents. 
Being childless was not a choice for them. When I asked them to tell me why they chose 
to have children, they always fell in deep thought and could not answer this question. 
They had difficulty giving a reason for having children not because they had forgotten why. 
Their inability to answer indicates their desire of having children does not need to be 
explained. A mother told me that she had never thought about being childlessness. 
Another father said, "It's very natural. When you get married, you will want to have your 
own child". For them, the time of having children is important. The claim that "having 
children is natural" is limited to married couples only. Maternal instinct has always been 
seen as an innate desire of women, however, this is a legitimate desire for married women 
only. Comparing the attitude of doctors and nurses towards married and unmarried 
women's decision on abortion or not, Macintyre (1991) indicated that only married 
women's maternal instinct or desire to have children was socially acceptable. The 
meanings of parenthood, therefore, should not be simply understood as "natural" as the 
interviewees believed. In order to get a more comprehensive understanding of what 
parenthood meant, I will demonstrate the social conditions that determine the time of 
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having children, especially the first child. The aim of doing this is to show how the 
"natural" desire of being parents is socially conditioned. Also, I want to indicate the 
parental responsibilities perceived by the parents. The parents in this study place great 
emphasis on what their responsibilities are instead of what they will get from their children. 
They did not expect their children take care of them when they were old in age. Instead, 
an intimate parent-child relationship is the major reward of having children. I will show 
that the idea that family as "haven in the heartless world" is widely shared by the parents. 
Children as personally desirable is the main idea shared by the parents in this study. 
Another common idea shared by the parents is that both mother and father have the same 
responsibility in childrearing. Therefore, from the time they had decided to bear a child 
onward, the decision of who should do what and how it should be done was on the basis 
of joint decision. This sentiment of "joint parenthood", I argue, does not imply that 
mothers and fathers share all childcare works equally. Studies on parenting or mothering, 
as I mentioned in the previous chapter, have clearly demonstrated that mothers always 
bear the responsibility on caring works, especially the repetitive and routine tasks. In 
chapter four and five, I will focus more on the gendered issue of parenting activities, 
experiences and meanings. In this chapter, I focus on how women and men portrayed 
parenthood as a joint family project. Like the ideology of "upper roof and lower roof’ 
sustained by the couples in Hochschild's study, the idea ofjoint parenthood efficiently put 
gender inequality in parenthood under veil and reduced the possible conflicts between 
mother and father in respect of who should do what and how to be done in childrearing. 
In a nutshell, I argue that parenthood is more a cultural and social product than a 
natural, biological and psychological one. In the following sessions, I examine (i) the 
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reasons and conditions for the interviewees to be parents and the underlying meanings of 
them; (ii) perceived responsibilities and rewards ofbeing parents; (iii) the meaning ofjoint 
parenthood. 
The Decision to Have Children 
In order to understand the meanings of parenthood, I asked the interviewees why 
they chose to have children. Having children or not, however, is not necessarily 
considered as a choice. Among the seventy-two interviewees, only three indicated that 
they strongly desired not to have children. All three are women. The reasons for 
preferring childlessness vary. One claimed that she had no patience to take care of 
children. The other was afraid of the life-long parental responsibility. The third one 
believed that modern society was not suitable for children's development. Eventually, all 
of them became mother. Two of them compromised with their husbands, for their 
husbands desired to be fathers. One of them was not urged by her husband but got 
pregnant accidentally. Although only three women indicated they had not wanted to be 
mothers, there were some other interviewees indicated a confused attitude towards 
parenthood. They did not strongly reject the idea of being parents but they hesitated to 
bear the parental responsibility. The clicking of women's biological clock, at the end, 
urged them to wrap up their ambivalence and made up their mind at once. 
Tnstinctual Desire 
Some parents admitted that they liked little kids very much. Mr Bau told me that 
he would like to have four children, because he loved children very much. It is the reason 
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why Mrs Bau, who had not been willing to rear a child, compromised with her husband 
and bore two children eventually. When I asked him why he liked little kids, he was 
surprised by my question. For him, it is so natural that there is no need to explain. The 
only answer he suggested is that he felt close to young children. He believed he had the 
instinct that he knew he was good at playing with and talking to young children. 
Mrs Fung, like Mr Bau, told me that she liked little kids very much. She had 
decided to bear at least two children even before she got married. She had thought that 
the life with children would be full of fun before she had any child. She was shocked by 
the actual life ofcaring for a young child after she had her own child. She agreed that she 
had romanticized the life ofbringing up children. Rearing a child is not simply making fun 
with children. She realized that it involved different kinds of sacrifice, responsibility, 
joyfulness and worries. Although some parents were shocked by the actual experiences of 
parenting, some parents "discovered" the joy of being parents, which they had not been 
able to imagine before they had their own child. A mother told me cheerfully that she 
really enjoyed her life ofbeing a mother. She had never thought that she would have such 
a clever and good child. She had never thought that her child would give her so muchjoy. 
Some interviewees, indeed, did not had a strong desire ofbeing parent. Some told 
me reluctantly that they had no strong desire to have children. Being parents, for them, 
was merely a social convention which they had no reason to escape from. Therefore, they 
tried to explain their decision to have a child by emphasizing the relationship with their 
children and children's role in stabilizing familial relationship. 
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A Stable Family 
It would be very boring if we did not have children after being married for many 
years. If a couple gets married for many years, they feel bored to each other. 
They have nothing new to talk about. If they have children, they have a common 
topic to talk about forever. (Mr Ng, Account Clerk) 
Mr Ng believed that the quality of marital relationship would deteriorate along 
with the duration of marriage. And marital life would be bored, monotonous, and 
humdrum without the presence of children. "Nothing new to talk about" is frequently 
mentioned by the interviewees when they imagined their life without children. A mother 
mentioned that her children's development was always out ofher expectation. "Everyday, 
he learnt something new". Being parents, therefore, should discuss and decide how to 
meet the challenge brought by their children. Children, thus, become the common topic 
for parents. A father indicated the worst situation of having no children in a household -
divorce. 
If you do not have children, you are free to hang around, learn new things and 
meet your friends whenever you want. You do not need to go home and take care 
of your children. You have an individual life even if you are married....It is not a 
family life at all. You do not have any commitment to your family. Eventually, 
you may sue for a divorce. (Mr Lo, Clerk) 
Children are considered as a binding force for married couples. They enhance a couple's 
commitment to their marriage. Family life without a child is "not a family life at all". This 
indicates one idea of what a proper family is. Having children is not only for stabilizing a 
marital relationship but constituting a normal family. A father described the changes ofhis 
family life after his son was born: 
Before we have had our son, we spent our time separately. My wife and I were 
busy at our work. Now, we have a son and we spend more time together to take 
care ofhim. A family should be like this... (Mr Chung, Management Officer) 
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Mr Lo，s prediction, the Chungs had an individual but not a family life. After having a son, 
Mr Chung thought that his family was more family-like. The couple spent more time 
together. More important, they had a ‘family”. The son consolidates one's family. Mr 
Chung told me that he and his wife loved to change the living place out of boring. After 
having a son, they sought for a home which would be their permanent living place. 
Children are basic constituents of a family. 
Parent-child Relationship 
Intimate relationship established with their children instead of future material 
return is treasured by the parents in this study. They did not expect their children to take 
care of them in their old age. A mother told me that she had been saving money for 
herself so that she would not need to rely on her children after she retired from work. 
Instead of getting support from her children, she expected she would need to help her 
children on grandparenting. Parents in this study did not insist to have a son to continue 
theeir family name. Wolf (1979) demonstrates a very significant Chinese family tradition -
having a male offspring to continue family name. In her study, having a male offspring to 
continue a family name is the obligation of every male in each household. Few parents in 
this study, however, overtly claimed that they preferred a son to a daughter. They 
maintained that preference for having a son or a daughter was their personal preference 
rather than a fulfillment of family obligation. A father who had two daughters stated that a 
good father-child relationship was more important than having merely a male off-spring: 
Your child is a boy or a girl is meaningless if your child does not respect you. The 
most important thing is having a good relationship with your child. (Mr Ho, 
Worker) 
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The Chius, who had a son already, claimed that they would like to have a daughter instead. 
They believed that boy was naughty and had to spend more effort to teach him. 
It does not suffice to conclude that this Chinese family tradition - having male 
offspring to continue one's family name - has gone. A father said frankly that he had 
already had a son so he could say that he would not plan to have a second child. Ifhe had 
had a daughter, he would have been chosen to have one more child, hopefully, a son. It 
indicates that having a male offspring may remain an influential tradition among Hong 
Kong parents even though parent-child relationship becomes more important. At the same 
time, parents realize that there are many social constraints that obstruct them to raise as 
many children as they want. I used to have a neighbor who had ten children - nine 
daughters and one son. My neighbor was so eager to have a male offspring that they kept 
giving birth until they had a son. It is impossible now. As Mr Bau, who loved children 
very much and had wanted to have four children, gave up his dream when he realized the 
fact that raising a child involved lots of responsibility and effort - time and money. More 
important, he worried about the quality of caring he gave to his children. For him, raising 
a child is not simply giving food and shelter to the child. Male offspring, therefore, may 
remain important for Chinese families but the concem of providing quality care may 
weaken this tradition. Continuing one's family name and having male offspring to inherit 
one's family property is less significant. The distinct and special bonding with children are 
more valuable. 
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Instinctual desire of having children, stable family, and intimate parent-child 
relationship are three main reasons for their choice of having parents mentioned by the 
parents in this study. The word “choice” or the question "whether" is misleading. Having 
children is a social and cultural convention. Having children is not always a choice. The 
question should be "when" but not "whether". In addition, the meanings of parenthood 
always become more concrete and consolidated after one becomes parent. "You can 
understand what it is only when you are parent yourself is a comment always made by the 
interviewees. It reflects that images and experiences of parenthood intertwined 
throughout the process of parenting. Nevertheless, the ideal that family is an affectionate 
unit remains a prevalent theme in explaining the meaning of parenthood. 
Social Condition ofBeing Parents 
If the question of being parents is not "whether" but "when", a married couple's 
decision on when to bear their children may give us a more comprehensive understanding 
on the meanings of parenthood. If a couple decides to bear a child, they have to consider 
many other issues. The overall consideration for these parents is their capability to 
provide a suitable environment for their children's development. Being financially well 
prepared is one of their considerations. A stable marital relationship and one's 
psychological preparation are other concerns. However, it does not mean that each 
couple has a clear and well-designed schedule of when to have their children. For most 
informants, they had a vague idea of when was suitable to give birth and what the most 
favorable environment for their children was. In addition, the biological constraint of 
women limits one's choice in family planing. 
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Finance and Budgeting 
...diaper, milk powder, and etc are very expensive...we can eat less but baby can't... 
(MrHo, Worker) 
...we had decided that we would wait two or three years after marriage and then 
had our child...After married for two or three years, we saved some money—Then， 
it was a suitable time for us to have our first child... (Mrs Ho, worker) 
When a couple decides it is time to bear a child, the first child in particular, they 
always consider their financial capacity. Having a child means a couple need to spend 
extra money. However, not all parents claimed that financial condition was the main 
concern to decide when to have their child. A father stated, 
How much money is enough to raise a child? It is very difficult to answer. It is 
difficult to say that if you have earned enough money... In fact, you do not need a 
lot of money to rear a child. It depends on the expectation of your living 
standard...You can reduce the expenditure on luxury goods or you do not dine out 
frequently... It all depends on how you manage your income and expenditure... 
(Mr Kwok, Clerk) 
Concerns about financial condition by parents always relates to the capacity of parent to 
provide sufficient resources for their children's grow up. However, as Mr Kwok 
mentioned, it is impossible for a person to have a lot of money first and then bear a child. 
Household income, however, always affects a couples' decision on when to have their 
second child. A mother refused her husband's request ofhaving a second child: 
I know he wishes to have a second child. He wants it but I don't...It needs a lot of 
money and time to rear a child. I want to bring up one child only....I give him all I 
have...If you have two children, you should divide your resources into two parts... 
I prefer to put all resources to raise one child.(Mrs Lau, Account Clerk) 
Mr Lau, who had had a son already, believed sibling relationship was important for a 
child's development. He, however, agreed with his wife that it would be better to put all 
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resources to a single child instead of spitting it into two，which means that resource 
available for the first child would be reduced. Mr Pang, who had had two daughters 
already, had though about the possibility of having one more child. He wanted to have a 
son. However, he declined this idea when he had thought the household income. He 
wanted to spend money on his daughters so that they had a more favorable living 
environment, living standard and educational opportunity. 
Concerns about financial condition suggests that parents consider childrearing is 
their own responsibility. It is parents' responsibility to bring up a child but not close kin 
or the government. Close kin may give some practical help to parents but parents remain 
the major person who are responsible for raising their children. 
Marital Relationship 
"Some years after our marriage" was usually mentioned by the interviewees when 
they answered how to plan their time of bearing the first child. The meaning of "some 
years" differs for each couple. The parents in this study had difficulty on telling me how 
they decided a proper time to bear their child. The exact timing is not very important. A 
more central concern is the stability of marital relationship. As a mother stated, 
...we needed to adapt to our marital life first...as we were newly-wed, it was a new 
life for us. (Mrs Fung, Ex-factory Worker) 
They need "a few years" to settle down and maintain a stable marital life. It is important 
because "family unity" is a precondition for raising a child. In the first few years, a couple 
adapt to each other, work out an acceptable family arrangement, and have their own 
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communication system. Even though most parents claimed that they had had no clear idea 
ofwhat the life ofbeing parents would look like before they had their own child, they held 
a beliefthat they would pay all of their attention on their child and would spend little time 
on their spouse. Thus, waiting a few years to settle down and maintain a stable marital 
relationship was need. The main concern is that a harmonious family relationship is the 
most important thing for them and for their children. They should not take risk of shaking 
their family relationship by having a child� 
Psychological Preparation 
Even when a couple has good financial condition and stable marital relationship, 
they need to be psychologically well prepared for this life-long career. Psychological 
preparation means that one is ready to bear parental responsibility. Interviewees agreed 
that they did not know how much effort was needed in rearing a child but they understood 
that it was not simply the completion of caring tasks. They expected that they would 
organize their life to meet the needs of their child. Interviewees also understood that their 
lives would be constrained by their children. Both wife and husband should be well 
prepared for their parenthood. A couple delayed the time ofbearing the first child because 
the wife was not prepared to be a mother yet. 
I think the time we had this child is a little bit later than other couples did.... I mean 
that other people may have their first child after being married for three to four 
years but we have ours a much later.. .My wife and I love little kids and think that 
the birth of our child is a blessing from God. But my wife did not want to bear the 
child so early. Thus, we enjoyed our freedom first... She had thought that she 
1 In LaRossa and LaRossa's (1989) study, a different story is presented. Some of the households in the 
study conceived a child in order to save a marriage. In my study, however, there is no sign that children is 
considered as a strategy to save a marriage. 
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could not travel around any more after being mother. Her life would be 
determined and restricted by the child... (Mr Siu, Technician) 
Having a child will limit parents' personal activities and freedom. They need to sacrifice 
one's personal time to rear the child. If either one does not prepare to be parent, they 
should delay the time of having child. A father pointed out the importance of having an 
agreement on when to have a child: 
We should have a discussion first. If we do not have any concession, childrearing 
is meaningless. It is our child. We should work together for the goodness ofthe 
child. If either one does not prepare for the role ofbeing parent, it is not a proper 
time for pregnancy. (Mr Siu, Technician) 
Both mother and father have the same responsibility to organize their life for the 
child. If either one does not want to bear a child yet, it is not a good time to have a child. 
All parents agreed that both mother and father had the same responsibility on rearing their 
child. However, they should not delay their parenthood too much. Even when a couple 
wants to prepare the best environment before having their children, the biological clock of 
women limits their time of preparation. 
Biological time 
Women's biological clock may set a time limit for a couple on deciding the time to 
bear a child. Household income, stable marital relationship and psychological readiness 
are important in the decision on when to have a child but the biological clock ofwomen is 
also an important factor. For people who do not want to bear their child so early or those 
who have not made up their mind on whether to have a child, the clicking of biological 
clock urges them to make a decision. Biological clock puts greater pressure on women 
than men. It is risky for women to bear a child if they are too old. It was widely believed 
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by the informants that women in their thirties or forties was not good for childbearing. 
There are several medical reasons to consider, such as higher risks of miscarriage, and 
difficulty in laboring. Therefore, a couple should make a decision on time or they will not 
have a child. A mother said that she decided to have a child even though she feared the 
constraints imposed on her. She gave birth in her late twenties after being married for 
seven years. 
I enjoy the marital life. We are free to do everything. We can go anywhere, dine 
out after ofF-duty, and have fun with our friends. We knew that we would have a 
child later or sooner...I was nearly thirty years olcL.lt was the time to bear our 
child... (Mrs Siu, Ex-secretary) 
A father also emphasized the importance ofhis wife's age: 
We haven't thought about being childless. It is a problem of when... In the first 
two and three years, we need to adapt to our life—However, we should consider 
her age. She was nearly thirty...It would be too risky to get pregnant after thirty 
years old...(MrKwan, Supervisor) 
The biological clock of women forces people who do not want to bear a child to 
make a final decision. Ifthey decide not to bear a child at that time, they fear that they 
will remain childless in their whole life. This point always effectively changes women's 
mind. A mother did not like children very much. She did not want to bear any child but 
her husband desired to have their own child. When she was nearly thirty, she had to make 
a final decision: 
...At that time I was nearly thirty. I f I gave birth later, it was not good to my child 
and me. I thought, “Ifl decide to have a child, I should bear a child now; if not, I 
will not bear a child forever，，... (Mrs Bau, Ex-account Clerk) 
"Now or never" urges Mrs Bau to start her path of motherhood. 
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Parental Responsibility 
According to the interviewees, their major responsibility is to enable their children 
to be survived, both physically and socially. Parents are expected to provide daily care of 
their children and make their children to be healthy. Also, it is important to help their 
children to be independent. Since parents cannot take care of their children forever, they 
want to ensure that their children can make their own living. In addition, parents are 
required to discipline and socialize their children so that their children will be accepted by 
society. 
A Healthy Person 
Parents are responsible for the daily care of their children. Parents considered the 
daily care as routine work and relatively easy to manage. It is important to have someone 
pay constant attention on young child and keep the child safe. Once, when I was 
interviewing a mother in the dinning room of her house, her daughter was playing toys 
nearby. Suddenly, she asked me to stop our conversation for a while and went to the 
bedroom. Later, she picked out the little girl from the room. Then, she explained, 
She is very naughty and loves to make noise. When she does not make any noise, 
she is playing something which is prohibited by us. When we cannot see her’ we 
should find out what she is doing...Just a moment, she put out her father's books 
from bookshelves... He never allows her to touch his books... (Mrs Tse, Clerk) 
This mother kept observing her daughter even when she was talking to me. She knew 
where the daughter was going. A responsible parent should not only keep their children 
alive but also ensure that they grow up healthily. They try every means to avoid their 
children getting harm from the external environment. Just as a father mentioned, 
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You do not merely feed your infant. Everyone can feed children and provide daily 
care. If you are parent, you think a lot to prevent any possibility that may harm 
your child. We lock all the drawers to prevent her (his child) to put her fingers in 
the drawer. We put some cushions at the corner of each shelf so that she is not 
easily hurt. It does not look good of having such kind of rare decorations. But 
when you have a child, you have no other choice. You don't want anything 
happened that would hurt your child. (Mr Tse, Teacher) 
Parents, therefore, need to carefully decide a childcare arrangement in order to avoid 
accident. Mr Lee's mother was available and willing to look after his children but he 
decided to hire a foreign live-in domestic helper. One reason is that his mother was too 
old to look after two energetic little kids. It is difficult for her to give constant attention 
on each child. According to him, his children were very naughty. A lived-in helper may 
give more attention to each child and prevent them from playing any dangerous games. 
An Tndependent Person 
When children become older, parents need to pay more effort to educate and 
supervise their children's behavior. They may not want their children to be a famous 
person but they do hope their children will be able to maintain their lives and follow social 
norms and legal rules. In other words, they hope their children can take care of 
themselves. Interviewees believed educational level was a major determinant ofone,s well 
being. They showed great concern on their children's school achievement. They had 
extensive commitment in supervising and tutoring their children's school work at home. 
Many of them tutored their children on a daily basis. Some interviewees had no time to 
supervise their children's school work and some did not have sufficient knowledge to 
tutor their children so they employed private tutors for their children. A father checked 
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his children's homework and tutored them in every evening. A mother decided to give up 
her job so that she could ensure that her child did homework and not played around after 
school. A couple took day-off alternately to assist their child to prepare for examination. 
Most of the interviewees believed that one's educational level is highly related to one's 
employment opportunity and social status. Parents believed that they were responsible for 
their child's future life. If they did not force their children to study hard, their children 
would not be able to earn their living and have a comfortable life. Thus, parents always 
worried about the school achievement of their children. A mother hoped her daughter 
would have a higher educational standard than her. 
...if they are able to study in university, I will support thenL..\Ve，ve got a low 
educational level so we do low-incomejobs...I hope they can find a betterjob and 
have a more comfortable life. Thus, they should obtain a higher educational level 
first... (Mrs Ho, Worker). 
Another mother was disappointed by her children's poor achievement: 
I always feel angry about their poor achievement on their school worL..If they get 
a higher educational level, they will have a better future. It is good for them and 
not good for me... (Mrs Chow, Ex-factory Worker). 
A couple had great pressure on their daughter's poor performance in school. Their 
daughter got a poor academic result every time. The mother worried about the future life 
ofher daughter very much. 
I do not expect her to study at university. I hope that she will complete secondary 
school education. In Hong Kong, educational level is very important. If you do 
not have a minimal educational standard, you will not find a good job. (Mrs Law, 
Ex-clerk) 
Mrs Law's anxiety of their daughter's academic performance is not only due to the 
concern of her daughter's future life but also her daughter's conduct. She repeatedly 
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mentioned that young children learnt bad thing easily if they knew bad friends. Peer 
influences were always great. Therefore, she wanted her daughter to study in a school 
with good reputation. However, the basic requirement for one to study in a good school 
is one's academic performance. 
Discipline is also as important as one's academic performance. When children 
grow up, they need to be responsible for their own behavior. Parents are required to 
ensure that their children follow social and legal rules and are accepted by the society as 
well. Thus, parents should discipline their children when they are small so that they learn 
what is right and what is wrong. A mother worried how complicated our society was and 
did not know how to teach her child properly. 
When I was a small child, our society was very simple. Parents did not need to 
look after their children carefblly— Children were simple-minded at that time. 
They followed parents' words. At that time, childrearing was an easy job...Now, 
children gain their knowledge from television program and learn all bad things 
(Mrs Fung, Ex- factory Worker). 
Nowadays, both mother and father are more than a figure of authority. And they are 
expected to keep a good relationship with their children. A father portrayed his 
relationship with his son. 
I hope we will be a couple of good friend. When he has any trouble or 
uncertainties, he will tell me. I always say to my son, "My good pal, what's going 
on7"...Of course, I should teach him when he misbehaves. When he misbehaves, I 
am his fat^r and I explain to him that he is wrong. When nothing happens, we are 
good pals. (Mr Au, Assistant Manager) 
This kind of relationship is portrayed by many other parents as well. Sometime parents 
are teacher and sometimes are good pal of their children. Therefore, they should have a 
balance of the parent-child relationship. In addition, children acquire knowledge from 
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many other sources. Parents are required to compete with other media, such as television, 
peer group and schoolteacher. This further increases the difficulty to discipline one's child. 
Joint Responsibility on Childrearing 
Raising a child is a family project. Both mother and father are equally responsible 
on childrearing. When I asked Mrs Lau if she thought mother and father had different 
responsibility in childrearing, she rejected this idea immediately. 
. . .Of course not. The child are ours. What's the difference between men and 
women? We are going out to work. We are the same. Mother and father are 
capable to take care of the child... Neither of us knows how to do housework or 
childcare work by instinct. (Mrs Lau, Account Clerk) 
Interestingly, she was thinking to give up her employment to be a full-time mother. And 
she rejected the idea that her husband could be a househusband. Mr Bau also maintained 
that he and his wife had the same role on childrearing. 
I believe that men and women have the same role on raising the child... There is 
no difference between mother and father.. • (Mr Bau, Enigneer) 
In fact, he had expected and encouraged his wife to be a stay-at-home mother before his 
wife gave up her career. Joint responsibility, for Mrs Bau, is more an ideal than a practice. 
Mr Liu supported the idea that mother and father had the same parental responsibility but 
he agreed that his wife and he divided the childcare responsibility separately. 
Ideally, we [his wife and he] have the same parental responsibility. We should 
show our daughter a whole family... Practically, we divide our childcare work. 
My wife does more on caring works... (Mr Liu, Interior Designer) 
He explained the division oflabor in this way, 
I am not saying that women are good at doing caring work but my wife is good at 
doing this... She is very interested in childcare work and insists on taking care of 
the child by herself... (Mr Liu, Interior Designer) 
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The claim that mothers do more childcare work out of their personal interest is a prejudice. 
In the following chapters, I will show that mothers' lion share on childcare work cannot be 
explained by mother's individual choice only. Mr Liu's comment, nevertheless, tells us 
that the idea of joint parenthood is more an ideal than a practice. Both mother and father 
have to share parental responsibility, that is raising the child in the best way, but they do 
need to do the same kind of childcare work. They share the parental responsibility but 
they worked it out in different ways. The way parents allocate the childcare work, I argue, 




ORGAMZATION OF PARENTHOOD 
Three major childcare arrangements are located in this study. They are having 
stay-at-home mother, employing a domestic helper^abysitter, and having kin's help. 
The childcare arrangement of a household is not unchanged. For example, the Laus 
asked their kin to take care of the children when the children were young but employed a 
domestic helper after the children entered school age. The Baus, also, left their first child 
at grandparents' home until the second child was bom; then, Mrs Bau quitted thejob and 
looked after the children by herself. In addition, some interviewees utilized different 
forms of childcare arrangement at the same time. For example, the Chius hired a 
domestic helper to look after oftheir child but they also asked Mr Chiu's mother came to 
their home occasionally to take care of the child. Childcare arrangement utilized by a 
household in real life, indeed, is always changing and different forms of childcare 
arrangement are not mutually exclusive. In order to comprehend how parents organize 
their parenthood and divide motherly and fatherly responsibilities thoroughly, I asked the 
interviewees not only how they arranged the childcare works at the time of interview but 
also the history and future plan of their childcare arrangements. In order to minimize 
confusion, the childcare arrangement mentioned in the paper, except further specification, 
is the major organization of childcare works utilized by the interviewees at the time of 
interview. 
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Among the thirty-six households, fourteen chose stay-at-home mother, twelve 
employed a live-in domestic helper or child-minder, nine asked close kin to look after the 
children and only one household used after-school caring service (see Table 3-1). 
Tahle 3-1: Childcare Arrangements at the Time ofInterview 
"Childcare Arrangements Number ofHouseholds (n = 36) 
Stay-at-home Mother 14 
Live-in Domestic Helper or Child-minder 12 
Kin 9 
Publicly Organized Childcare Services 1 
From the description of how the interviewees got the childcare works done since 
their first child was born, I notice that kin had a high involvement in taking care of the 
interviewees' first child (see Table 3-2). It indicates that kin has a distinct role at the time 
of new parenthood of the interviewees. Publicly organized childcare services, however, 
is never a popular choice. 
Tahle 3-2: Childcare Arranpement After the Birth of the First Child 
—Childcare Arrangements Number of Households (n=36) 
Kin 20 
Stay-at-home Mother 9 
Live-in Domestic Helper or Child-minder 6 
Publicly Organized Childcare Services 1 
More than half of the households in this study had the experience of asking for 
kin's help or employing a live-in domestic helper. It shows that dual-earner households 
in this study tended to choose childcare arrangement characterized by one-on-one and 
home-based care. Nevertheless, there were two households had employed or employed 
publicly organized childcare service. The Tangs had employed day-care service before 
their daughter entered primary school. The Lees, also, utilized after-school caring service 
after their kin was not suitable to look after their child. Professional knowledge and 
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expertise provided was the reason that these two households chose the publicly organized 
childcare center. Mrs Tang pointed out that the child-minder in the day-care center told 
her the personality of her daughter and advise her how to teach her daughter. She 
believed that if she had not got the advice, she could have never been able to deal with 
her daughter effectively. The Lees indicated that their educational level was too low to 
help their son doing school works. Thus, the tutor at the after-school caring center helped 
them a lot. 
The choice of childcare arrangement, thus, reflects parents' perception on what a 
responsible parent should do. In the following sessions, I compare the pros and cons of 
using a particular childcare arrangement mentioned by the interviewees. By explaining 
the reasons of employing a particular childcare arrangement, the interviewees manifested 
three different roles of parents. Secondly, I demonstrate the gender division of labor in 
the organization of parenthood. Regardless which kinds of childcare arrangement was 
chosen, women are responsible to the mundane childcare works, such as feeding, keeping 
the house clean, and bathing the child. Men tend to perceive themselves as the major 
breadwinner ofthe family, whether they are sole-income earners or not. With the help of 
domestic helper and female kin, I argue that working mothers is not free from the gender 
division of labor in parenting. In contrast, domestic helper and female kin put the 
problem ofgender inequality in veil. Class and kinship tie, indeed, play a significant role 
in engendering the organization of parenthood. 
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Stay-at-home Mother and Breadwinner Father 
Many studies have discussed the gender inequality on parenting. As Ferree (1990) 
suggested, the assumption of resource models that housework is allocated according to 
who has more time in the household does not tell the whole story of the household 
division of labor. Ferree (1990) pointed out that the “differences in individual within the 
family influences the allocation of housework, gender influences it more" (p 877). 
Motherhood, culturally and historically, is glorified as women's chief vocation and 
central definition of life (Dally 1982; Hays 1997; Mintz and Kellogg 1988). The 
ideology of maternal instinct is suggested as part of the reason that women perform most 
ofthe childcare activities. The traits of nurture and selflessness have been defined as the 
essence of maternity and the quality that only mothers have. Therefore, mothers are 
expected to take a greater share in childcare and make sacrifice for the sake of children. 
Another rationale for women's larger investment in parenthood is that children's 
emotional and physical well being are closely linked to their mother's caring behavior 
(Wearing 1984). On the other hand, breadwinning is men's sense of self (LaRossa 1997; 
Griswold 1986)V Men's major contribution to the world is working instead of taking 
care of children. 
Commitment ofParents 
"We brought her to this world so we should commit ourselves on rearing her. My 
wife does not work is a form of commitment..." (Mr Siu, Technician) 
1 DaUy (1982), Mintz and Kellogg (1988), and Griswold (1986) provide a detailed historical account on the 
historical and cultural changes of motherhood, modem nuclear family ideal, and fatherhood respectively. 
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The Sius was well-prepared for the coming of the first child. They delayed the time of 
childbearing because they wanted be psychologically prepared to commit into the "life-
long project". The Sius believed that no one but mother could look after their daughter 
properly. Hiring a domestic helper or childminder is not a choice for the parents who 
support the practice of full-time mothering. Mr Chow explained the disadvantages of 
hiring a foreign live-in domestic helper to take care ofhis children, 
If we employs a domestic helper, she (Mrs Chow) must go out to work... If the 
domestic helper is hired to look after the children, I believe that she does not care 
the intellectual and moral development of the children. It seems that we give the 
children good food and a shelter only. We do not provide sufficient supervision 
and guidance to the children... In addition, parent-child relationship is loose. 
Children will maintain a better relationship with the domestic helper than 
parents... Parents, indeed, become a third party... Thus, mother stays at home to 
take care of the children is the best arrangement for our children. (Mr Chow, 
Manager) 
Mr Chow clearly illustrates that parenting is not only giving food and shelter to the 
children. Socialization, moral and character education, intellectual development, and 
family relationship are also significant in the growth of children. Mr Au also refused to 
hire a domestic helper. 
If you love your children, you won't let your children to be looked after by a 
stranger. If the domestic helper does not take care of the children carefully or 
does not concern the children, the children may have an unpleasant childhood. It 
may be emotionally and psychologically harmful to the children. (Mr Au, 
Assistant Manger) 
In order to avoid any harmful effect caused by hiring a domestic helper, Mrs Au could do 
a part-time job only. She had to ensure that she was at home when the child came back 
home from school. For the interviewees who supported full-time mothering, children's 
daily emotional and physical well-being was affected by mother's caring behavior. 
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Mother was perceived as the only qualified person who take care of children and teach 
children social skills and a set of value. 
Traditionally, father is responsible to earn money and mother is responsible to do 
all housework... (Mr Chow, Manger) 
...I think that men are responsible to the external sphere and women are 
responsible for the internal sphere, therefore, mother should be fully responsible 
to take care of the child... (Mr Mak, Operator) 
The beliefthat "men support family burden and women take care of family members and 
do housekeeping" is commonly shared among the breadwinner-homemaker households. 
Mr Leung gave several reasons to support this belief. 
Mother is surely more suitable than father to take care of children because of 
female's maternal instinct. Also, female is good at observing children's behavior. 
Father is incapable to do that... Mother is more sensitive, considerate, and gentle. 
Father tends to play exciting games with children only. On behalf ofdaily caring, 
mother's sensitivity is more significant. Of course, mother is good at cooking 
tasty food as well. (Mr Leung, Insurance Agent) 
In a word, mother's inherent traits, such as sensitive, considerate, and gentle, are crucial 
in taking care of children. The actual experiences of mothering that I describe in next 
chapter, however, show that women are not born but learn to be a capable mother. The 
responsibility of breadwinner father, also, is not limited to support family living only. 
Breadwinner fathers, indeed, do directly involve in the daily life of their children. 
We should note that not all stay-at-home mothers chose to quit their job willingly. 
Some mothers stated that they earned too little that their paycheck was not enough to pay 
for childcare service. Wage discrepancy between men and women is a crucial factor that 
forces women to be homemaker. 
We have three children. They are still young. If they are looked after by 
childminder, we need to spend a lot of money. She earns just a few thousand 
dollars. If they were looked after by other people, her income was not enough to 
pay for the service. (Mr Chu, Worker) 
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Ifwe place our children at nursery center, it costs a lot. The income that my wife 
eamed is not enough to pay for the service. (Mr Fung, Manger) 
Mrs Chu gave up her job and took care of the child after the birth of the first child. Since 
they did not want to ask kin's help, they could either take care the child by themselves or 
use paid childcare services. Finally, they decided not to use paid childcare services 
because Mr Chu's salary was just enough to pay for the service. Mrs Fung, also, faced 
the same situation when her second child was born. She paid to her sister to look after 
the first child and she had to pay more to her sister if she wanted her sister to take care of 
the second one as well. The amount that Mrs Fung paid to her sister was far below the 
market price, Mrs Fung. Yet, Mrs Fung could save a little amount of money after the the 
amount. Therefore, Mrs Fung stopped working and toke care of the children by herself. 
Both Mrs Chu and Mrs Fung agreed with their husband's comment that the amount they 
earned was just as much as the childcare service they paid for. Without other choices, 
they gave their jobs and returned home to be stay-at-home mother. At the first glance, the 
choice made by Mrs Chu and Mrs Fung is reasonable and rational as there is no surplus 
value for their employment. However, their decision indicates that it is mother's salary to 
pay for the childcare service. Childcare is exclusively mother's responsibility. Mothers, 
but not fathers, are expected to reorder their life for the sake of their children. 
Responsibility of Stay-at-home Mother 
Monitoring and Meeting the Children,sNeeds 
When mothers quit their job and stay at home to be a housewife, all household 
tasks and childcare works are supposed to be mothers' share. One of stay-at-home 
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mothers' responsibilities is to monitor and meet the needs of their children. Mother is 
supposed to work on twenty-four hours a day and seven days a week. The case of Mrs 
Qhow show us how busy of a stay-at-home mother could be. 
' c . . . 
Mr Chow and Mrs Chow, with their two daughters，Siu-fan and Siu-han, lived in 
o . ^ 
a-mortgaged apartment. Mrs Chow, an ex-factory worker, gave up her job after the first 
...V f. 
child was born. Mr Chow, an engineer, was the sole breadwinner of the family. Then, 
their daughters were eight and six years old respectively and studied in half-day primary 
school. 
On weekdays, Mrs Chow was the earliest person to get up. She prepared 
breakfast and woke her younger child, Siu-han, up. While her husband and Siu-han was 
having breakfast, Mrs Chow checked Siu-han's school-bag to ensure that she had 
everything for school. After Siu-han finished her breakfast, Mrs Chow dressed her up 
and brought her to the school-bus station. After returning home, she woke Siu-fan up 
and had breakfast with her. Before noon, Mrs Chow went to the wet-market to buy food 
for the day, prepared lunch for Siu-fan, checked her school assignment, helped her to do 
revision, and finally brought her to school. On the way she went home, Mrs Chow 
waited Siu-han at the school-bus station. Then, she had lunch with Siu-han. In the 
aftemoon, Mrs Chow was still busy at doing household chores, such as laundry, dish-
washing and floor-cleaning. Also, she kept an eye on Siu-han to ensure that she was 
doing school works. Nearly five o'clock, Mrs Chow brought along with Siu-han to pick 
up Siu-fan. In the evening, Mrs Chow prepared dinner so that the meal was ready to be 
served when Kai-fai came back. Mrs Chow's day was not ended yet. After washing 
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dishes, she helped her daughters to do school work. It was nearly mid-night that Mrs 
Chow could sit down to read the day's newspaper and went to sleep afterwards. 
Not all stay-at-home mothers' daily life is the same as Mrs Chow's. As Mrs 
Chow pointed out, her daughters studied in day-time school and afternoon school 
respectively was the main reason for her busy life. If her daughters studied in the same 
school and in the same period, her time would be more easily managed. Yet, Mrs 
Chow's daily life still characterizes the life of many stay-at-home mothers. Mothers are 
responsible to meet the needs and monitor the schedule of family members. Mrs Chow 
woke up at six o'clock in order to prepare breakfast for her husband and daughters. She 
kept asking her daughters to study and finish school assignments in order to ensure that 
her daughters could finish everything on time. Although Mrs Chow was staying at home 
all the day, she did not have much personal time. The daily life of stay-at-home mother 
is to meet the biological needs of their family members, such as eating, clothing and 
house-cleaning. Also, they are responsible to help their family members to meet their 
own schedule. It rarely happens that the domestic burden of stay-at-home mother would 
be reduced after her husband returns home. Most of the breadwinner fathers claimed that 
they helped their wife when they were at home. However, the scope of help is usually 
limited in playing with the children. The help that breadwinner fathers grant to their wife, 
therefore, does not directly reduce the burden of stay-at-home mother. 
Help Children's Moral Education and Intellectual Development 
For Mr Chow, parents hired domestic helper would fail to give proper moral 
education to children. He believed, "the most crucial role of mother is doing housework 
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and guide the children's deed and act". Mr Law was afraid that his child would acquire 
wrong attitude and value from TV program. 
If she (his wife) goes out to work, we could not predict what will happen. 
Children is easily influenced by other people. Watching TV is the most direct 
way for children to learn bad thing. If mother stays at home to look after children, 
mother can ask the children not to watch the TV program that are not suitable for 
youngster. (Mr Law, Banking Officer) 
Mother is portrayed as a moral sensor. She excluded any information and sources that 
may bring the children wrong attitude and value. Stay-at-home mothers, in addition, 
teach children what right and wrong is. 
Staying at home to take care of children is a good arrangement. You have to 
spend time with children day after day so that you know their daily activities and 
their behavior. It is easier to guide the children at the right moment... (Mr 
Cheung, Senior Technician) 
Even though mothers stay at home to observe their children and give guidance when 
necessary, there are still many sources influence their children. Some mothers noticed 
that peer's influences on children is even greater than parents'. Therefore, studying in a 
school with good reputation is important to the development ofchildren. 
In band three school, students smoke and say dirty words. I don't want my 
daughter to study in this kind of school... Her school has a secondary session. If 
she gets 70 marks in average at school examination, she can enter the secondary 
session. If not, she will be allocated to other school. I am worry that she may 
study at a band three school... Young people stays at school most of the time. 
They get influence from peers, not parents. (Mrs Law, Ex-clerk) 
Mrs Law understood that her daughter was not clever and did not expect her daughter to 
be an outstanding person. However, she still forced her daughter to study. She checked 
her daughter's school assignment everyday, did revision with her daughter, and helped 
her to prepare school examination. Sometimes, Mrs Law and her daughter went to sleep 
at mid-night because Mrs Law helped her daughter to prepare for examination. 
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Mother is perceived as a significant figure in helping children's schooling. Some 
parents had asked close kin to look after their children but ceased this arrangement after 
children entered primary school. Mr Au explained the reason, 
When the child is young, there is no difference on mother's care or grandparent's 
care. When the child is at school-age, parents should take care of the child by 
themselves. Grandmother cannot give advice on the child's study. (Mr Au, 
Assistant Manager) 
Mr Au believed that grandparents tended to spoil grand-children. Even though the child 
watched TV and did not do any school work, grandparents would left the child to do what 
he wanted. In addition, Mr Au knew his parents-in-law had a low educational 
qualification so they could not help the child's studying. Thus, Mrs Au agreed worked a 
part-time job. At home, Mrs Au prepared dinner and did household tasks on the one hand 
and helped her son to do school assignment on the other hand. Not all stay-at-home 
mothers quitted their job because they had known their crucial role in children's 
intellectual development. Mrs Mak, for example, knew that only after she was already a 
stay-at-home mother. 
I think working does give me job satisfaction. I felt pleasant to work with my ex-
colleagues. Yet, I still choose to be a housewife. My friends persuade me to 
continue working and earn more money. They say I am too young to be a 
housewife. For me, earning money is not very important. Instead, having enough 
time to stay with my family is more significant. I have read some books and learn 
that pre-school period is the most effective time for children to learn foreign 
language... I have missed the first three years. I wish to let him learn more and 
know more in the following years... I f I do not spend enough time and effort on 
him, his future development will be affected. (Mrs Mak, ex-clerk) 
Although I emphasize the role of stay-at-mother in children's moral and 
intellectual development, it does not mean that father does nothing on these two aspects. 
The importance ofhaving a stay-at-home mother to help and guide children's intellectual 
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development and moral education was emphasized by the interviewees. They believed it 
was the major advantage of this arrangement. In fact, fathers did participate in teaching 
and guiding their children after off-duty. Besides, breadwinner father has a distinct role 
in parenting. 
Direct Involvement ofBreadwinner Father 
Playing with Children 
For breadwinner father, supporting family living is their central patemal 
responsibility. However, it does not mean that breadwinner fathers give money to the 
family and do not concern any other family affairs. Mrs Fung described what a good 
father should do, 
Father should concern his children, talk with them and play with thenr.. Father's 
responsibility should be more than supporting the family burden. He should 
concern all fiamily members. Some fathers give money to the family and do not 
care anything. It is no good at all. (Mrs Fung, Ex-factory Worker) 
Playing and talking with children is the most common way for fathers to develop father-
child relationship. Usually, fathers play and talk with children before and after having 
dinner. At that time, children need to take a rest before doing their school assignment or 
revision. Also, mothers need to wash dishes. Mr Chow, for example, entertained his 
daughters intentionally while his wife was cooking dinner and washing dishes. He knew 
that his wife hated people disturbing her while she was cooking or washing dishes so he 
had to turn his daughters' attention to him. Mr Chow used this time to ask his daughters 
what had happened during the day so that he could understand his daughters more. Mr 
Au preferred playing chess with his son while his wife was washing dishes. Although 
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breadwinner fathers do not reduce their wife's workload directly, playing and talking 
with children enables their wife to do domestic tasks more efficiently. 
Even though breadwinner fathers claimed they spent time and effort to play and 
communicate with their children, there were many different forms of playing and 
communication. Mr Mak, for example, limited the choice of game so that he could save 
his energy. 
Only on Sunday do I have time and effort to play with my son. Usually, we bring 
him to somewhere after having breakfast. On weekdays, I am very tired. I have 
no more energy to play with my son. I bring him to the downstairs garden and 
have a walk. My wife, however, loves to ride bike with my son in the garden. I 
am too tired to do that. (Mr Mak, Operator) 
In order to maintain a good relationship with his son, Mr Mak was willing to give up his 
rest on Sunday and went outside with his wife and son. Mr Mak felt tired after working 
for six days. For him, sleeping all day on Sunday was the best entertainment. 
Nevertheless, Mr Mak chose to go out with his wife and son. Mr Mak believed that this 
was the best way to maintain his relationship with his son. 
Being Stay-at-home Mother's Assistant 
In addition to be the playmate of children, some fathers believed they were not 
only responsible to the "external sphere" but also the "domestic sphere". Mr Chow 
understood he had to do something to release his wife's domestic burden. 
Mama (Mrs Chow) is tired in looking after the children for a whole day. She is 
very tired. I f I do not help her, she will be exhausted. It is not good to her.... 
Although I am very tired, I am responsible to check the children's school 
assignments and help them to do the revision. (Mr Chow, Manager) 
Mr Chow stated that he checked the children's school works and helped them to do 
revision after the supper. Although Mr Chow claimed he was responsible for the 
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children's school works, Mrs Chow pointed out that he gave little help only. Mrs Chow 
told me the other side of the story, 
He leaves the children at the bedroom and asks them to do school assignments 
only. He does not give them instruction nor check their works. (Mrs Chow, Ex-
factory Worker) 
Mr Chow did want to reduce his wife's workload by asking the children go to 
work. However, he claimed that he wanted to train the self-discipline of his daughters. 
He wanted his daughters learnt that they were obliged to compete school assignments and 
did revision. He did not want her daughters to rely on them. Therefore, he asked the 
children to do their school assignment and gave advice only when they had questions. 
Mrs Chow，on the other hand, explained that her daughters, especially the elder one, were 
very careless and lazy so she had to spend extra effort on supervising them. This 
different standard between Mr and Mrs Chow indicated that some father's participation in 
domestic tasks may give little practical help to mother. 
Mr Chow was not the only breadwinner father who helped one's wife. Some 
fathers understood their wife was not able to finish all domestic tasks because of the 
presence of a young child. Thus, they were responsible to do some household tasks. Mr 
Cheung stated that his two-year-old daughter always wanted to get mother's attention so 
his wife could not concentrate on doing household tasks. Because of this, Mr Cheung 
was responsible to wash dishes and cleaned the floor. In addition, Mr Cheung 
encouraged his wife to go shopping with her friends and left the child to him. Mr 
Cheung believed, "I have a job and she has a job as well". Even though fathers are 
willing to take care of child by themselves, mothers hesitated to leave their husband to 
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look after the children on their own. Mr Leung told his experience of looking his 
daughter, 
I was able to take care of the child on my own. Once, my wife went to a two-day 
camp so I had to look after the child. Of course, my wife told me what I needed 
to do and where the things put before she left. It was not very difficult to take 
care of the child. Maybe, I am lazy. I did not bath the child. I know my wife 
won't do that. (Mr Leung, Insurance Underwriter) 
Mrs Leung stated that she had to prepare a lot of thing before she went to a two-day camp. 
She wrote down a task sheet for Mr Leung so that he followed the schedule easily. Also, 
she needed to tell Mr Leung where to find out the thing he needed. Mrs Leung claimed 
that she would try not to ask her husband to look after the child anymore. 
Some fathers did not bear any responsibility to do household tasks but they 
claimed they would help their wife if their wife asked them to do so. Mr Au, for example, 
indicated, "whenever she orders me，I do household works immediately". He said that 
even if his son asked him to help to vacuum his bedroom, he would be pleased to do that. 
Although Mr Au claimed that he was willing to help his wife, his wife did not ask his 
help very often. In the evening, Mrs Au cleaned the dishes quickly and brought her son 
to bedroom to do revision so that her husband could be alone and do his work. 
In this study, breadwinner fathers were willing to be the assistant of their wife. 
Some ofthem did regular household tasks and some of them helped their wife when they 
were asked for. Compare to doing household tasks, playing with children is a more 
pleasant activity. Thus, breadwinner fathers were more actively playing with their 
children than doing household tasks. 
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Working Parents with Hired Helper 
Is there a more symmetrical relationship between husband and wife when more 
and more women enter into the labor force? Career women in Hertz's (1986) study may 
agree that they have got equality in their marriage. Their career is recognized as 
important as their male partner's. However, these career women achieve gender equality 
only by assigning their domestic responsibility to other women. Instead of having their 
male partner to share the domestic tasks, they pay for their domestic responsibility. They 
are still responsible to orchestrate housework and instruct the hired helper. 
In this study, employing domestic helper is a common way for dual-earner 
households to settle the childcare issue. The high proportion of households employed 
foreign domestic helper in this study reflects a social fact of the Hong Kong society. In 
1997，there are nearly 170,000 foreign domestic helpers working in Hong Kong and 
about 81% of them are coming from the Philippines (Information Services Department 
1998，p 122)2. The cost of services provided by foreign domestic helper is low. In 1997, 
the minimal monthly wage for foreign domestic helper is HK$3,860 (Information 
Services Department 1998, p 122). The domestic arrangement ofhouseholds with hired 
foreign live-in domestic helper in this study shows that few households employ a 
domestic helper to take care of children only. Generally, the domestic helper is 
responsible to perform all housekeeping and childcare work. Hiring a foreign live-in 
domestic helper enables working parents to pay little but gets all domestic tasks done. 
Compare with the interviewees who support full-time mothering, interviewees 
hired a domestic helper had a different view on parenthood and gender division of labor 
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on parenting. They proposed that some childcare activities were more important and had 
to be done by and under the control of parents and some childcare activities were less 
important and could be done by an outsider. Although the domestic helper do most of 
the domestic tasks, it does not mean that working mothers are not responsible for the 
childcare work and bear the role on bread-winning. Like the career women in Hertz's 
study, working mothers hired an other women to fulfill her domestic responsibility only. 
Since most ofthe dual-earner households in this study preferred foreign live-in domestic 
helper to other paid childcare services, I concentrate my analysis on households which 
hired live-in foreign domestic helper. 
Reasons ofHiring a Foreign Live-in Domestic Helper 
Surplus Value ofMother,s Tncome 
Like the stay-at-home mother and breadwinner household, economic concern is 
one of the reasons that mothers choose to continue working after the childbirth. Some 
stay-at-home mothers claimed that their income was so low that they could not save extra 
money if they needed to pay for a childcare service. The income of mothers in 
households with hired helper, in contrast, was crucial for the family. 
After giving birth, I did want to quit the job and take care of the child by myself... 
However, we will have a very difficult time ifI do not work. It's possible but my 
husband needs to bear the whole family burden. Our living standard will be 
dropped. The most important thing is that we have no extra money for the child's 
future education. If I work, we have a more comfortable life and a more secured 
future. (Mrs Liu, System Analyst) 
2 In the following sessions, I use the word "fillipina" to refer to the foreign domestic helper coming from 
the Philippines. 
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Mrs Liu's monthly salary at the time ofinterview is twenty thousand dollars, which is the 
same as her husband's monthly salary. The Lius had to pay no more than four thousand 
dollars for the filipina only. Although they needed to provide accommodation and food 
for the filipina, the total cost would not exceed the monthly salary ofMrs Liu. Mrs Liu 
agreed that her husband's income alone was sufficient to support the family but the 
problem was that they were unable to save money for the future education oftheir child. 
Mr Chiu, also, claimed that her wife's salary was necessary. 
I don't want my wife to quit her job at this moment. Now, the most important 
thing is earning money and having a good financial foundation. Of course, I do 
want to quit the job and take care of my child with my wife on a full-time basis... 
However, we should think about the child's future. (Mr Chiu, Insurance 
Underwriter) 
Both Mr Chiu and Mrs Liu could not clearly state how much money they needed for their 
children's future. Nevertheless, they thought that their children might need money to 
study in university or at oversea. Mrs Lau, also, stated that no one knew what would 
happen in the future. Therefore, she need to keep working for the security of future life. 
In addition to the security of fiiture life, the mortgage loan causes some interviewees to 
maintain a dual-earner household arrangement. The Kwoks, for example, needed a two-
paycheck to pay for the mortgage loan. Mr Kwok earned twenty thousands dollar per 
month while Mrs Kwok earned fifteen thousand dollars per month. Mr Kwok stated that 
it was impossible for him to support the family and repay the mortgage loan alone. 
If she does not work, it is very difficult for me to support the family. There are a 
lot of expenses to rear two children, such as tuition fees and transportation fees. 
In addition, we need to repay the mortgage loan. Thus, my wife and I should 
work... (Mr Kwok, Clerk) 
Mr Kwok believed that mother was the best person to take care of children. However, his 
income was enough to support the family. Hiring a filipina to look after his children 
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becomes his own choice. Mrs Chiu, also, claimed that the mortgage loan was part ofthe 
reason that she had to keep her career. 
Of course, I could choose not to work. The problem is that we might need to 
move to a smaller apartment... It is a choice. Yet, I don't want this. We repay 
less to the bank if we buy a small apartment. But we will have less space for us 
and for the child. I think that it is better for the child's development if she has 
more space to run around. (Mrs Chiu, Management Officer) 
Apart from the family's financial situation, Mrs Chiu wanted to keep her career as well. 
The major reason is our financial situation. Secondly, I have studied for many 
years and have gained some working experiences. I don't want to give it up at 
this moment... I am a civil servant. We get promotion according to our seniority. 
I f I quit the job now, I will need to start my career from the very beginning again. 
For this working mothers, their income hould be more than the amount paid to the 
domestic helper. If not, these working mothers might face the same situation as some 
stay-at-home mothers did, that is，no surplus for the mother's employment. In addition, 
the remaining income is needed by the family, such as repaying the mortgage loan and 
saving for children's future education use. Even a household needs two people's 
paycheck, it does not direct them to employ a foreign live-in domestic helper. Foreign 
live-in domestic helper, indeed, provides a very special kind of service that no other 
childcare service can compete for. 
A Flexible and Controllable Arrangement 
There are different kinds of childcare services provided in Hong Kong, such as 
nursery center, babysitter, and after-school caring center. Hiring a person to look after 
children is not the only reason that working parents employ a foreign live-in domestic 
helper. Working parents are buying flexibility for themselves as well. Compare with 
childcare center or babysitter, a foreign live-in domestic helper provides greater 
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flexibility to working parents. The opening hours of the childcare center, for example, is 
inconvenient to those parents whose working hours are not fixed or do not match the 
opening hours of childcare center. Hiring a babysitter gives working parents a more 
flexible arrangement. Nevertheless, a babysitter still has a limited working hours. 
Foreign live-in domestic helper does not have such constraint. Mrs Sze described the 
advantage of employing a live-in domestic helper, 
If I employ a babysitter, I should take the child to her home in the morning and 
get the child back at night. It is very troublesome, especially in the rainy days. 
Child may get cold to go from here to there. Now, I employ a fillipina. I do not 
need to rush to the babysitter's home. Instead, I can see my son at any time I 
want. When I back home, I can see my son at once. (Mr Sze, Insurance 
Underwriter) 
Mrs Sze was an insurance underwriter. Her working hours was not fixed. 
Employing a fillipina, therefore, allowed her to arrange a more flexible working schedule. 
In addition, working parents can arrange their personal time more easily. Mrs Kwok 
arranged the fillipina to take day off on Wednesday instead of Sunday. On Wednesday, 
she has her in-laws to come to look after the child. Mrs Kwok explained the reason for 
such arrangement, “if she takes a leave on Sunday, I don't have mine". Mrs Kwok did 
not want to do any housework and cooking on Sunday. She wanted to take a rest and 
spend all the time with her children. 
These working parents hired a person to take care of their children but few of 
them mentioned the importance of the domestic helper's professional credentials. When 
parents decide to hire a helper, they make their judgement based on the helper's personal 
qualities only. Few parents mentioned that they had considered the ability and prior 
experiences in childcare work of the domestic helper. The reason is that interviewees 
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considered themselves as the person who overlooked and managed all childcare work. 
Mr Sze commented the relationship between parents and the domestic helper, 
Our fillipina is an employee. If she does not follow our instructions, we may fire 
her. She is supposed to listen to our words... (Mr Sze, Insurance Underwriter) 
Mr Sze clearly illustrated the role of domestic helper in the household - she is the 
employee and should follow the instruction of the employers. If parents do not satisfy the 
performance of the domestic helper, they may end the contract and send the domestic 
helper back. According to Mr Sze, his then domestic helper was the second one. He 
fired the first one because she ignored his instructions. 
Once, we (he and his wife) went back home and discovered that our son's hand 
was burnt. She had not explained to us until we asked her. Indeed, we gave her 
every means to contact us in case of emergency. She had to tell us immediately. • • 
She was very irresponsible. Even though, I gave her one more chance. I 
reminded her that she had to inform us at once in case of emergence.... A few 
months later, my son got a fever. She knew that but she did not inform us.. • At 
that time，I knew I could not hire her anymore... 
Since domestic helpers are merely the assistant of parents, they should follow the 
instructions. Parents do not need to adjust themselves to or cooperate with the helper. 
Instead, they can hire another person until they find the most suitable one. Parents insist 
on finding a care-provider who can work on behalf of them but not replace their parental 
role. 
A submissive domestic helper, therefore, is pleased by parents. Parents hardly 
know the personality of the domestic helper because they do not know the helper in 
advance. Parents still tried to hire a seem-to-be submissive domestic helper. A mother 
told me the criterion that she selected a domestic helper, 
First ofall, she must be unmarried. I don't want her to feel homesick and miss her 
children... Her age is twenty something. Younger is better as she is more 
energetic and can do the works efficiently... I preferred the helper who is coming 
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from rural area and has never lived in city. I guess a person lived in rural area is 
more willing to work hard. In addition, if she has lived in the city, she knows 
some tricky stuffs. The most important thing is that she must not come to Hong 
Kong before... (Mrs Lau, Account Clerk) 
If the domestic helper has never been in Hong Kong, she has no interpersonal network 
and the helper will depend on the employers more. This last criteria stated by Mrs Lau 
reflects parents' concem on having a submissive helper. They need a helper who listens 
to their words only. 
Although the domestic helper looks like a submissive person and gets everything 
done on time, no one knows what the helper does when all people are leaving home 
during the day. Some interviewees had their own parents to keep watching the fillipina 
and find out if she was reliable. I asked Mrs Lau why she believed her domestic helper 
was reliable since she hired the helper through agent only. Mrs Lau replied, 
In the past, I lived with my parents-in-law. They helped me to observe her. For 
example, she bought something and they checked the invoice. After two years' 
observation, I found that she is a reliable person.. • 
Since Mrs Lau's parents-in-law moved to another apartment, Mrs Lau used another way 
to observe the fillipina. Sometimes, she got a half-day off and went home to check what 
the fillipina was doing without prior notice. Mrs Lau also suggested an effective way to 
understand ifthe fillipina treated her son well, that is, observing the relationship between 
the fillipina and her son. She noticed that her son loved to play with the fillipina. Thus, 
she guessed the fillipina treated her son pretty well; if not, her son would not want to play 
with her. Mr Sze used the same way to judge if his recent domestic helper cared his child 
in a good way. He noticed that his child loved to play and talk with the fillipina and his 
child was unwilling to talk with the previous one. Although most interviewees worried 
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about ifthe domestic helper they hired looked after their children carefiilly, they claimed 
that they would not cease this arrangement. As Mr Liu stated, "if the fillipina's working 
performance is really unsatisfactory, I will fire her and hire another one". The advantage 
of hiring a foreign live-in domestic helper is that it reduces working parents' domestic 
responsibility a lot. 
Role ofDomestic Helper- Assistant ofWorking Parents 
Interviewees believed that their children clearly recognized who parents were 
even if their children stayed with the fillipina more than they were. For interviewees, 
physical care is the major task that domestic helper performs. And fillipina's day-to-day 
physical care does not affect parent-child relaitonship. A father explained the differences 
between parents and domestic helper and emphasized the scope of services that domestic 
helper could do, 
We employ a helper to look after our child when we are not at home during the 
day. We are not leaving our child to other person and do not take care of him. 
Parents and helper are different. The helper assists us to look after of our child 
when we are not at home. (Mr Lau, Manager) 
Mr Lau rejected that he did not care his child, 
We hire a fillipina to look after him during the day. She teaches him how to do 
school assignment. If we do not have a fillipina, he may do his school assignment 
only after we are home^. Now, we have dinner together and play and talk with 
him for a while after dinner. At eight, we help him to do revision for an hour.. • 
Our main job is to help him to do revision. The fillipina has checked his school 
assignment already... (Mr Lau, Manager) 
Another father also emphasized the role of fillipina as an assistant on caring work only, 
The aim of employing domestic helper is having someone to look after the 
children when we are outside the home. We have no time to look after the 
children so we should employ a helper to bring them to and back from school. 
Also, we need a helper to look after them at home. •. so that they cannot play any 
dangerous game. (Mr Kwok, Clerk). 
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Parents, indeed, do not hire a helper to "look after" the children only. The fillipina in the 
Kwoks and the Laus family were responsible to cook meal, clean the house, bring 
children to school, pick them up from the school, bath them, and supervise them to do 
school assignments. Fillipina is domestic helper, private tutor, and babysitter. Although 
domestic helpers do a lot of works, they are "assistants" of parents only. 
For Mr Lau, the fillipina helped him to do all domestic works. Also, she 
instructed the child to finish all school assignments before they returned home. Because 
ofthis, they concentrate on helping the child to do revision. By helping the child to study, 
they know what their child had learnt and understood the difficulties that their child had. 
The Laus believed that helping the child to do revision was a very important task. 
Compare to instructing the child to do school assignments, helping the child to do 
revision let them effectively understand if the child really understood what he had done. 
Besides，working parents with hired helper allows them to spend more time with 
their children in the evening as well. As Mrs Lau suggested, "It is impossible to do 
housekeeping and have a full-time job at the same time. Hiring a domestic helper is a 
must". Mrs Lau stated that she was very tired after a whole-day's work. She would let 
the fillipina to do all domestic works and spend her time with her son only. Mrs Chiu, 
also, agreed that she would not do any housekeeping. 
If I have time, I want to spend on my child. That is the reason why I hire a 
domestic helper. I don't want to spend my time on household chores. After off-
duty, I want to reserve all of my time to my child... (Mrs Chiu, Management 
Officer) 
This idea is commonly shared by parents with hired helper. Doing household tasks or 
physical caring works are less important. These parents maintained that they spend most 
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of their time on playing and talking with the children. Also, they have more time to 
supervise their children's school work. As Mrs Lau stated, 
On Saturday and Sunday, my husband and I do not need to work. My son is very 
happy and always gets up early. Ifhe knows I need to work over-time, he always 
asks i f I could stay at home instead. (Mrs Lau, Account Clerk) 
Mrs Lau used this incident to support her argument that she was important to her son 
even though she had to work for five days and left the child to be looked after by the 
fillipina. Mr Lau, also, argued that his son would not called the fillipina "mama". He 
was sure that his son knew who is who. Mr Sze claimed that the fillipina loved his child 
and his child liked the fillipina as well. However, his child kissed the fillipina's cheek 
only and his child kissed him and his wife on the lips. 
Working parents with hired helper seems to have a more enjoyable family life. 
Both mother and father can pursue their career and get the childcare work done. The fact 
is that working mothers remain responsible for the childcare work by directing and 
instructing the domestic helper. 
Responsibility ofWorking Mother: Managing the Domestic World 
Mr Chung and Mrs Chung were working as management officer. Their son, 
Jimmy, four years old, was looked after by a foreign live-in domestic helper, Anna. In 
contrast to the Chows family that mother and father organized two separate daily life, this 
couple had a more similar daily life. In the daytimes, Anna did all household tasks and 
childcare works. After they returned home at seven or eight, they had their dinner and 
then enjoyed their family life. Though the Chungs had Anna to complete all domestic 
tasks, they needed to give instructions to Anna. Giving instructions to Anna was 
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exclusively Mrs Chung's responsibility. She arranged Anna what, when and how to do. 
She decided what kind of food to be prepared and asked Anna to bring her son to have 
hair-cut. As Mr Chung indicated, 
My wife arranges the fillipina to perform the daily caring tasks, such as hair-
cutting and nail-cutting. My wife is responsible to do that and I do not care about 
it. In fact, I do not know about this thing. I am only responsible to Jimmy's 
school work... (Mr Chung, Management Officer) 
The reason for Mr Chung to instruct Anna was that that she was "more sensitive and 
more able to observe the need ofJimmy". Mrs Chung noticed her specific bonding with 
Jimmy, 
When Jimmy gets sick or feels uncomfortable, he comes to me but not father.. 
Maybe, I take care of him more. For example, Jimmy is bite by a mosquito and 
father asks Anna to give him some medical cream only. I am more sympathetic. 
I ask him where he feels uncomfortable and then comfort hinx.. Jimmy may feel 
that father and mother are different. When he feels sad, he comes to me first. I f I 
am not available, he goes to father... However, if he wants someone to play with 
him, father is his first choice... (Mrs Chung, Management Officer) 
Working mothers, unlike stay-at-home mothers，have someone to do the caring works for 
them. Their role is like a manager. They observe the need of children and instruct the 
domestic helper to meet the need of their children. 
When the domestic helper is newly arrived, women are always the one who 
prepare a task list and train the helper. Mrs Tse decided to hire the fillipina half year 
before the birth of her child in order to train her. She prepared a working schedule and 
how-to book in order to let the fillipina know when and how to do household tasks. Also, 
she brought the fillipina to the market and taught her how to buy and cook Chinese food. 
Mrs Lau, also, stated that she was responsible to tell the fillipina what she had done 
wrongly and told the fillipina how to do in the right way. Since the domestic helper is 
employed to reduce working mothers' domestic burden, mothers are responsible to train 
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the fillipina to be a competent domestic worker. In addition, the domestic helper is 
mother's assistant. Ifthe helper is having day off, mothers are responsible to look after 
the children. In fact, few mothers stated they did not want to look after their children on 
holidays. The reason is that the fillipina always prepares everything for the mother to 
ease her workload. For example, the domestic helper in the Sze's family prepared the 
food for the child and cleaned all dishes before she left. What Mrs Sze needed to do was 
re-heat the food for the child. Indeed, working mothers consider they bear the 
responsibility to take care ofthe child. I asked why she did not ask her husband to take 
care ofthe child. Mrs Sze replied, “I look after him [her son] only once a week so it is 
not an exhaustive task. Hiring a domestic helper does relieves working parents' domestic 
burden but it does nothing on women's domestic responsibility. Working women are still 
responsible to the domestic sphere but they change their role as the manager of the 
domestic world and hire another women to do the work for them. 
Domain ofFather: Observing the Parenting Process 
Having a hired helper to do all physical caring tasks and household chores, fathers 
withdraw from the domestic duty completely. However, fathers maintain that they are 
not leaving all caring works to their wife and the hired helper. Their responsibility is to 
keep observing how the care-taking work is going on. Mr Chiu described his role in 
childcare activities in the following way, 
I let her [his wife] manage all caring works. The base-line is that the way she 
does is reasonable. I accept many new things and know many caring methods.. • 
If the way she cares of the child is really extraordinary, I will tell her that it is 
problematic. If not, I will let her do everything. (Mr Chiu, Manager) 
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Mr Lai, also, left his wife to manage all childcare work but gave suggestions to his wife 
occasionally. 
She is responsible to organize the children's daily life. Only if I find she does 
something wrong, I will tell her. For example, if she cannot arrange a time 
schedule for the children properly, I give her some suggestions". (Mr Lai, 
Supervisor) 
Fathers, in this case, are observer rather than participant. The reason for this arrangement 
is that they believe they are responsible for "big issue". 
It may be related to our biological differences. I don't know why but women are 
good at doing trivial stuffs. I think I am responsible to teach the "big issue，，to my 
son. The tedious things are taught by mother. (Mr Sze, Insurance Underwriter) 
Mr Sze suggested that the principle of right and wrong or children's study plan were 
examples of"big issue". Mr Liu, also, did not do any physical caring works but knew his 
wife was not good at teaching children. Therefore, he paid more effort on this arena. 
I think my responsibility is giving guidance and moral teaching to my child. In a 
proper time, I need to teach him. My wife and my mother are kind and lenient. 
In a good sense, they are kind; in a bad sense, they are spoiling the child. 
Therefore, I am responsible to teach her... what good and bad is. (Mr Liu, 
Manager) 
Mr Chiu, on the other hand, noticed that information technology would dominate the 
development offuture society. Also, computer would be the major source for children to 
get information and acquire knowledge. Thus, he had to learn computer now. He 
understood that his wife was not interested in learning and using computer. Ifhe did not 
learn computer at that time, their child would think his parents were out-of-date and 
would not listen to their words. 
Compared to fathers in stay-at-home mother and breadwinner father household, 
fathers with hired domestic helper involve less in domestic tasks. Few of them 
emphasized their role as assistant of mothers because working mothers themselves had 
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already had an assistant. Although these fathers do not do much domestic chores, they 
still have a high level of interaction with their children. Playing, for example, are 
frequently mentioned by fathers as their major involvement with the children. Mr Chung, 
for example, indicated that he was interested in playing games with his son so he was 
responsible to play games with his son in the evening. Also, he usually reminded the 
domestic helper to bring Jimmy to the playground to play with other children. Mr Kwok, 
also, brought the children to the playground to play football almost twice a week. Part of 
the reasons that these fathers tend to be an observer in the domestic world is that their 
spouse does not monopolize the knowledge of their children. Stay-at-home mothers who 
spend time with children more than fathers can claim that they understand the children 
more than anyone else. Thus, they are the best person who decide how to take care of 
their children. Working mothers and fathers spend almost the same amount oftime with 
children. Working mothers are no more the only people who know how to take care of 
their children. Working fathers, thus, work like an observer and find out the 
insufficiency of their spouse. It's important for working fathers to give advice to their 
spouse or fill in the role that their spouse is unable to act. 
Working Parent with Kin's Help 
At the time of interview, there are only three households lived with immediate 
family members. Yet, it does not mean that kinship tie becomes looser and unimportant. 
Some households lived in the home of the patriarch before they bought their own house. 
Some households lived near their kin so that they could visit each other frequently. It 
indicates that the old form of extended family structure is becoming less common but 
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strong kinship tie remains exist. Kin's help on childcare work, indeed，is not limited to 
extended family. There are many different forms of childcare arrangement between kin 
and parents. Some parents bring their children to kin's home and pick them up at night; 
some bring their children back only on holidays and Sundays; some ask their kin to come 
to their home to look after their children. It should be noted that all interviewees asked 
for close kin's help only. They were either the interviewee's parents or siblings. 
Specifically, interviewees asked for the help from their mother or sisters only. When the 
interviewees indicated how they cooperated with their kin, they referred their interaction 
with their female kin only. The person they addressed were "grandmothers" or "sisters". 
Ro1e ofFemale Kin: Surrogate Mother 
Female kins' practical experiences on childcare are considered as valuable and the 
best sources of information. Some parents told me that they had no idea of how to take 
care of a newborn baby. Kin, especially their parents, helped them a lot during this 
period. What they needed was someone who had infant-care experience. A father was so 
glad that his mother-in-law and sisters-in-law helped him to take care of his newborn 
daughter. 
We do not know how to look after an infant. When we bring her home and take 
care ofher by ourselves, she always gets sick later—There were two or three times 
that she got a fever after coming back home. (Mr Pang, Clerk) 
Other fathers, also，emphasized the importance of getting help from kin and valued kin's 
practical experience. 
Elderly are more knowledgeable than we are. •. If we do not have an elder people 
to help us, we will have a lot of trouble. We do not know how to care the child 
but old people knows well. (Mr Ho, Worker) 
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I don't think the way my mother treats my son is wrong... She must be more 
experienced in childcare work since I am reared by her as well. (Mr Wong, 
Worker) 
These parents believe that practical experience of their kin is useful. Mrs Wong claimed 
that she had no idea on how to bath her son so she sought help from her mother-in-law. 
The baby's body was so soft and small that she was afraid that she would hurt her child. 
With the help of her mother-in-law, she learnt how to bath her son and gained more 
confidence on caring of her son. 
Although parents are willing to take their kin's advice, not all ideas are accepted. 
Mrs Mak studied nursery in the past and learnt that using cold water to bath the child was 
the right treatment to the child who had temperature. Her mother-in-law, in contrast, 
insisted that warm water was the right way. Mrs Chiu's mother-in-law, also, suggested 
that fresh fruit was not good to young children but Mrs Chiu argued that doctor advised 
young children to eat more fresh fruit. Although they had some conflicts with their in-
laws, these two mothers accepted the existence of conflicts. They tried to appeal to 
doctor's authority in order to convince their in-laws. Sometimes, they just followed their 
in-laws' advice. As Mrs Chiu indicated, "they want the child to be healthy only". Some 
parents notice that there are so many different ways to care for children so they do not 
know which childcare method is the best. Mrs Jim read many how-to books during her 
pregnancy but found that each book's advice was different. She felt confused and 
claimed, "it seems that the books are written for baby in foreign countries". Therefore, 
she preferred following her mother and her mother-in-law's advice instead. She 
maintained that they had raised many children and their ways would be effective. 
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Besides, kin are always reliable and trustworthy. Parents do not need to worry 
about their children when they are working. 
Ifyou put your children to day-care center and your children are sick, they do not 
take care of your children but ask you to take the children away immediately. 
(Mrs Ho, Worker) 
Kin, however, are willing to bear the responsibility to take care of children. Interviewees 
believed that it was because of the innate bonding between kin and children. Mr Mak 
had asked his mother to take care ofhis child and made this comment. 
Grandparents must treat their grandchildren well. They love him. They give him 
good food to eat and sometimes even better than what they give us. (Mr Mak, 
Operator) 
The statement "grandparents must treat their grandchildren well" indicates that the 
mutual trust between kin and parents is based on the blood relationship. The problem of 
employing a helper is that the employer is difficult to know how this helper treats the 
child. The hired helper has no personal relationship with the child beforehand. As a 
father put it, "they work for money only". The hired helper may carefully follow the 
daily schedule set by parents but parents cannot know what the helper really does. 
Because ofthis, parents use different means to test their helper. No parents in this study 
indicated they had used any way to check their kin's caring behavior. Blood relationship 
gives confidence to parents. 
Confidence and mutual trust do not build on the biological tie only but also the 
prior understanding ofkin. It is the major difference between hiring domestic helper and 
asking for kin's help. Domestic helper and the employer meet each other at the time their 
contract starts. Parents have no way to understand the domestic helper deeply before 
they meet. Kin, especially immediate kin, are familiar to the parents. Parents must have 
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a rough idea ofthe personality, character, and attitude of their kin. If they think that the 
kin available is not suitable to take care of their children, they may not ask for this kin's 
help. 
Difficulties in Cooperating with Kin 
Parents-kin relationship is based on kinship tie and personal relationship. 
Compare to the interviewees who hired domestic helper, parents with kin's helper 
expected that they had to cooperate with but not to control their kin. Kin are not hired 
helper. They do not merely follow parents' instruction. Kin, especially grandparents, 
bear certain kind of parental authority as biological parents do. They might need to 
compromise with their kin's idea and they might even need to make some adjustments. 
Food and medication, as I describe above, cause some conflicts between parents 
and kin. Generally, interviewees believed that their kin were good at physical caring 
works. Most of the conflicts between parent and kin are caused by the two parties' 
different attitude and disciplinary standard. Mrs Chow's sister was a housewife and lived 
close to her but she had never though about asking for her sister's help. She knew that 
her sister allowed her children watch television all the time and Mrs Chow did not agree 
with her on that issue. Her sister would like to take care ofher daughters but she refused 
her kindness. Mr Ng, who asked his parents to look after his son，did not agree with 
some ofhis parents' attitude and behavior. 
On the one hand, it is my mother and father's teaching. They teach my son during 
the day; on the other hand, it is our teaching. However, we stay with him [his son] 
in the evening and on weekends only. My parents have more time to stay with my 
son so they can influence my son more than us. Sometimes, we do not agree with 
their attitude or behavior and I would like to instruct my son directly. (Mr Ng, 
Assistant Manger) 
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Mr Ng，s parents allowed his son to cross the road when the red light was on. Yet, he did 
not agree with their practice. He wanted his son know that a good citizen had to follow 
laws and orders. What troubled Mr Ng was that he did not know how to teach his son to 
follow his own teaching. Nevertheless, parents who had kin's help understood that they 
had to make some compromise with their kin. Most of the time, kin's values and moral 
standard is under parents' expectation. Mr Ng disagreed with his parents' attitude and 
behavior but he did not cease this arrangement. The reason is that his parents' attitude 
and behavior remains acceptable. 
Sometimes, conflicts between parents and kin is not due to two parties' different 
disciplinary standards. The problem is that kin, especially grandparents, always pamper 
young children. It makes parents difficult to teach their children. Mrs Ng told me that 
her son were terribly spoilt by her mother-in-law. Mrs Ng asked her in-laws to urge her 
son finished all school assignments before dinner time. However, her in-laws were too 
lenient. 
...I wish my son has completed all homework (before I come home) ...I may do 
something else with him, for example, helping him to do revision, or telling him a 
story. Now, I need to spend most of the time on forcing him to do school 
assignments and checking his worL..(Mrs Ng, Account Clerk) 
Mrs Ng knew that her in-laws did not force her son to do school work and also allowed 
him to watch television program. She told her in-laws many times that they had to 
punish her son when he did not listen to their words. However, they doted on their 
grandson and they allowed him to do what he wanted. Since it is impossible to change 
her in-laws' mind, Mrs Ng tried to change her son's mind instead. 
Grandparents and parents are different. Grandparents always indulge their 
grandchildren too much. I tell them that ifhe does not listen to their words, they 
must punish him. However, it is difficult to change their mind. So, I ask my son 
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to follow grandmother's request... [I tell him that] grandmother is old and he 
should not make grandmother angry... (Mrs Ng, Account Clerk) 
Parents who hire domestic helper emphasize the importance of holding control over the 
helper. They require the helper to follow their instructions. Parents who ask for kin's 
help, however, tend to compromise with kin. They are willing to accept the will and 
practice oftheir kin. Even though the practice ofkin is not satisfactory or causes troubles 
to parents, parents still accept it and try to make adjustment instead. 
Educational matter, however, always causes parents to cease this childcare 
arrangement. Mrs Wong told me nervously that her one-year-old son did not speak 
properly according to his developmental stage. She suspected that it was due to the lack 
of practicing. Her in-laws came to her house to look after her son but rarely brought her 
son outside. Therefore, the only way for her son to learn speaking was chatting with her 
grandparents. She understood that it was difficult for her in-laws to chat with a young 
child. Therefore, she kept talking and playing games with her son whenever she had time. 
Kin's educational level also obstructs them to help the child school assignement. Mr Au, 
who had asked his in-laws to look after his son, chose to stop this arrangement when his 
son entered school age. He was satisfied with his in-law's caring and disciplinary 
method. He, however, knew that his in-laws had low educational level and could help 
nothing on teaching his son's school work. When the child was three years old, Mrs Au 
changed a part-time job so that she could care for the child. The Aus' arrangement is 
typical for many households in this study. Parents concern their children's education so 
much that they stop kin's care and change another childcare arrangement when children 
enter school age. Having fiill-time mothering and hiring domestic helper are two 
common childcare arrangements after the child enters school age. 
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If parents need to discuss with the kin on childcare issue and ask them to make 
some changes, mothers are more likely than fathers to initiate the conversation with the 
kin. As a father maintained, "they are women and they are more easily to talk to each 
other". Therefore, he left his wife to discuss with her mother. However, if the childcare-
taker is the mother's in-law, some mothers claimed they felt difficult to discuss with their 
in-laws. They were afraid that it would affect the relationship with in-laws. A mother 
stated, "of course it is his duty. He is her [mother-in-law] son. He knows how to discuss 
with her mother." Men, in this case, become a mediator between their wife and their 
mother. 
The Second Shift ofWorking Mother 
With the help of female kin, caring work as women's domain is justified. Even 
though both mothers and fathers are employed, mothers are responsible to take care of 
children after off duty. Mrs Wong complaint her husband of not doing any caring work 
but her husband did not consider his participation in childcare work was crucial. Mrs 
Wong pointed out the idea ofher husband, 
If I am not available, he knows that he has his mother and his mother-in-law to 
take care of our child. He does not need to know how to take care of a child. (Mrs 
Wong, Account Clerk) 
Thus, she could not convince her husband to learn some care-taking tasks. In the 
breadwinner-homemaker household, stay-at-home mother may request her husband's 
help to reduce her burden. If there is a hired helper, mother leaves all physical tasks to 
the helper and acts as a manager. Yet, working mother with female kin's help needs to 
finish the remaining household tasks and other childcare works after off-duty by herself. 
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After off-duty, Mrs Wong went home to take care of the child. All the caring 
works, such as feeding, bathing, diaper-changing, and bottle-cleaning, were done by 
herself. Mrs Wong claimed that she could not even take a rest or read a page of 
newspaper before her son slept. In addition to the physical tasks, she talked to and played 
with her son in order to help his intellectual development. If the child has attended to 
school, mothers should help the child's studying. Mrs Ng，for example, spent a lot of 
time to check her son's school assignment and tutored him: 
Sometime, I came home late. I am tired and exhausted. I want to talk to and play 
with my son. However, he always does the assignment poorly. Thus, I spend all 
the time to correct his work... It makes me angry... Also, I think that i f I do not 
work and spend more time on him, he will get a better academic result. I know 
that if he does not have a fairly well examination result, he will not want to study 
anymore... (Mrs Ng, Account Clerk) 
By spending all of her time on child's school work, Mrs Ng did not have spare time to 
play with and talk to her son. She knew little about his school life. She regretted, “..our 
relationship was not good at all... I spend too much time on his school work..." Also, 
Mrs Ng noticed that she had no time to clean and tidy up the house. 
I have just cleaned and tidied up the house before you come. It is the tidiest time. 
I haven't clean the house for a month. I have no time... My mother-in-law 
prepares dinner for us. It saves me a lot of time. However, I have spent most of 
the time on checking my son's school work and helping him to do revision... 
(Mrs Ng, Account Clerk) 
Kin, unlike domestic helper, do not perform all domestic tasks for working mothers. Mrs 
Wong and Mrs Ng were working to support the family as well. However, they got little 
help from their spouse. They pursued their career on the day and fulfilled their matemal 
role during the night. The situation faced by these two mothers are just the same as the 
working women described in Houschild's study, that is, the "burden of second shift". 
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Role ofFather: Exemption from Caring Works 
With the help of female kin, fathers consider care-taking as exclusively women's 
domain. Mr Wong explained his low participation in childcare work as he was working 
shift duty. He claimed that he got no time to take care of his child. His low participation 
is not because he was lack of time. Indeed, he believed that caring work was women's 
domain. When he described how busy he was, his wife said that he was unwilling to do 
childcare work. Mrs Wong stated, "he says that it [caring work] is women's work". And 
Mr Wong agreed with this, 
These are women's work and I have no idea about it. So I leave my mother to do 
it. Care-taking is very troublesome and it should be done by women 
only...Women are more considerate and sensitive. I am afraid I would hurt my 
child... (Mr Wong, Worker) 
This kind of argument is widely shared by men. Even though Mr Wong knew that his 
wife was completely unable to look after a young child and understood that his wife 
required his mother's help to get the work done, he still believed that women were more 
capable to do caring work. For him, mother learnt how to care a child easily. Women 
were "considerate and sensitive". He believed women's innate ability allowed women to 
do the work well if they had plenty of practices. Men, however, were careless and could 
hurt the child even if they had learnt how to care of children. More important, men 
believed that their effort paid on childcare was unnecessary because a group of female 
kin can support the caring work. 
Although Mr Wong did not bear any responsibility on childcare work, he claimed 
that he spent plenty of time on playing with the child. More important, his child loved to 
play with him. 
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I am busy at working but I still have time to play with him [the child]... Just the 
moment before you came, I brought him to the garden... I play with him 
whenever I have time... (Mr Wong, Worker) 
Mr Wong's low participation in childcare work illustrates a common feature found in 
fathers with kin's help, that is, free from the duty of childcare. Nevertheless, they are 
entirely withdraw from any interaction with the child. Playing, for example, remains a 
way that fathers involve in parenting. Teaching and supervising the children are fathers' 
responsibility as well. As Mr Ng put it, "my parents are lenient and pamper the child so I 
must give extra effort to teach him." 
Parenting is said to be a joint responsibility shared by mother and father. When 
putting this idea into practice, parents rarely have an equal share on parenting work. 
Mothers and fathers engage in different forms of childcare activity. In general, mothers 
overwhelmingly bear the responsibility on childcare activities regardless they are 
employed or not, whereas fathers are assistant of their wife on childcare work, playmate 
of children, and observer of the parenting process. Although I emphasize the separate 
sphere that mother and father are responsible in childcare activities, mothers and fathers 
share in many aspects of parenting. Making decision on behalf of children's afFairs, 
socializing the children, and tutoring the children on behalf of their school work are 
spheres that mothers and fathers commonly shared. In this chapter, I demonstrate the 
gender allocation of childcare work. Also, I delineate the variations of matemal and 
paternal responsibility in according to the class background and kinship ties of parents. 
By examining the organization of parenthood in three childcare arrangements commonly 
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found among the interviewees, I argue that women bear the primary responsibility on 
caring work. Even if mothers engage in full-time employment, they are still the 
organizers, managers and coordinators of the domestic sphere. Working mothers who 
hire domestic helper show that they are using their class privileges to leave the tedious, 
menial, an unpleasant caring works to other women. Working mothers who get help 
from female kin define the childcare work as the domain of women eventually. 
Women's employment does little in changing men's involvement in childcare works. 
Getting help from other women, either domestic helper or female kin, enables men to be 
excluded from the caring works. Interestingly, no interviewee questioned the fairness on 
parenting. In the following chapter, I will show that women and men give different 
meanings on motherhood and fatherhood and derive different experiences from parenting. 
I argue the differences in meanings and experiences of motherhood and fatherhood 
conceal the question of fairness on parenting and reinforce the idea that maternity and 
paternity are different. 
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CHAPTERFIVE 
EXPERIENCES OF MOTHERHOOD AND FATHERHOOD 
Parenthood, as Thompson and Walker (1991) suggested, is more than 
completing childcare works. It involves the feeling and experiences of being mother 
and father. In addition, there is no single motherhood or fatherhood. Women and 
men have different ways to fulfill their maternal and paternal responsibility. In 
addition, the feelings and experiences of being mother and father changes along time. 
Sometimes, the feelings are full of conflicts as well. 
Experiences ofBeing Stay-at-home Mothers 
Early feminist studies of family work tended to adopt the theoretical 
framework borrowed from the world of paid work. They reclaimed that family work 
as "work" and wanted to reveal the neglected amount of real work involved in unpaid 
family labor. Researchers conceptualize family work in terms of time and task and 
consider housework and childcare as undesirable activities for women. This remark 
over-simplifies women's experiences and ignores the meanings of these activities for 
women. Boulton (1983) in her study of women with at least one child not yet at 
school revealed that a high proportion of women did not find the childcare work 
enjoyable. These women were tired of the repetitive childcare work. They found that 
the endless stream of daily tasks, such as bathing, feeding, dressing, putting the 
children to bed, responding to children's demand, was frustrating and irritating. 
However, these mothers shared the belief that mothers had to put children's needs and 
rights over themselves. They were willing to sacrifice their own interest for the 
goodness of their children. In addition, DeVault argued that women enjoyed 
ministering the needs of their loved ones even the tasks to be done were not enjoyable. 
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They obtained rewards from family work by meeting the needs of family members 
pDeVault 1987). The experiences of stay-at-home mothers, therefore, should be 
understood as a mixture of different feelings. 
Socially Isolated and Blocked Future 
In order to meet the needs of their children and give guidance and supervision 
to their children, stay-at-home mothers are willing to bear the frustrated and irritated 
experience. A feeling of socially isolated is commonly described by stay-at-home 
mothers. Mrs Bau was extremely depressed when she started to be full-time mother. 
At that time, I felt very lonely. No achievement. No satisfaction. There were 
only four walls and two children. My children were too young and I did not 
know how to communicate with them... 
...I was very sad... Sometimes, I cried loudly at home and yelled to the walls 
to release my stress... All of my friends and ex-colleagues were working and I 
could not call them in the morning... Later, I knew other fixll-time mothers and 
we went shopping or ate at restaurant during our children were at school. I 
became happier. (Mrs Bau, Ex-account Clerk) 
At the first year of being stay-at-home mother, Mrs Bau had not established the social 
network with other stay-at-home mothers. Therefore, she felt she was confined in 
home and isolated from the world. After she knew other stay-at-home mothers, her 
feeling ofbeing socially isolated diminished. 
Although full-time mothering is perceived as providing the best environment 
for children's social, emotional, and intellectual development, the self-esteem of stay-
at-home mothers is not as high as paid workers. Stay-at-home mothers think they 
were useless because they know nothing about the world. Old-fashioned and out-of-
date are portraits of stay-at-home mother. As Mrs Bau noticed, the topics she talked 
with other mothers were exclusively associated with family and children. She 
disappointed herself that she knew nothing but family affairs only. 
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I think I am out-of-date. I don't know what the latest model of computer is. I 
don't know what is happening in the world. Sometimes, I talked with my ex-
colleagues and I find I am ignorant to the business world. Now, I know 
nothing but the things about my kids and my husband only. (Mrs Bau, Ex-
account Clerk) 
The low self-esteem is not merely due to an overwhelming feeling of isolation and 
being confined in home. The perception that stay-at-home mothers are out-of-date 
and old-fashioned is commonly shared by working mothers as well. Mrs Jim claimed 
that she would never be a housewife because she did not want to be a useless person. 
She noticed that her sisters and mother, who were housewife，knew nothing about 
office automation. Mrs Jim commented, "they do not know how to use fax machine 
nor computer". Mrs Jim thought that her sisters and mother was just like a fool in the 
business world. Mrs Jim's comment, indeed, suggests that women's ability on care 
taking is not considered as a kind of achievement. Stay-at-home mothers' effort in 
caring family members does not gain any social recognition. 
A blocked future of stay-at-home mothers furthers the low self-esteem of these 
mothers. Also, it enforces these mothers to think that they are outsiders of the society. 
Mrs Chow, who was an ex-garment-factory worker, believed that she would be a 
homemaker forever, 
I do not have my career and interest. I work like a fillipina. I am cooking for 
and looking after the children everyday. (Mrs Chow, Ex-factory Worker) 
Mrs Chow believed she could stay at the domestic work only. She knew that garment 
industry was a sunset industry and there was little chance for an ex-worker to join the 
industry again. Mrs Fung, also, guessed she had no chance to be employed again. 
She indicated, “it is difficult for me to find a job now. I have not worked for many 
years and it is difficult for me to adapt the working life". For stay-at-home mothers, 
their mothering experience is completely different from the working experience in the 
business world. They have no way to join the business world again. Mrs Bau, also, 
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suggested that she would be an office-cleaner if she wanted to be employed again. 
Before being a housewife, Mrs Bau was an account clerk. It indicates that these stay-
at-home mothers believed that their social status would be lowered even if they 
returned to the workplace. Mrs Chow, therefore, put all her hopes on her daughters, 
I don't think I will work again. I haven't worked for many years and garment 
industry is a sunset industry. My hope is to train my children to be 
professional. I give all my life to them.... (Mrs Chow, Ex-factory Worker) 
She hoped that her daughters had their career. 
I wish they pay more effort on learning piano. If they are not going to work 
after married, they can teach piano at home. They have their career in some 
way. I don't want them to be like me. I have no self-interest and career... 
Everyday, I cook meals and take care of children. If I know something else, I 
can have my own career even when I am staying at home. (Mrs Chow, Ex-
factory Worker) 
Mrs Chow believed that teaching piano at home is a career. Also, this helps a stay-at-
home mother have a way to contact to the outside world and avoids the possibility of 
being socially isolated. 
Tiresome ofHousework 
In addition to a socially isolated feeling and a blocked future, stay-at-home 
mothers are tired of the endless and repetitive caring works. A mother rightly 
described the differences between paid work and mothering, 
Family work and paid work are entirely different. If you are employed, your 
working hours is limited from nine am to five pm only. You may work over-
time occasionally... Being a housewife, however, should respond to the needs 
of children from time to time. There is no working hours, recess, nor holidays. 
(Mrs Siu, Ex-secretary) 
Mrs Leung, also, noticed that the lives of employed people and housewife are 
different. 
Working at office is a more simple life. The time of on-duty and off-duty is 
under expectation. The nature of job is already known. Being a housewife, 
however, is more complicated. I should stand by to take care of the child on a 
twenty-four hours a day and seven days a week. It does not like working 
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which has a time for rest. Also, I have to pay attention on the child even 
though I have no special task to do. I should prevent any accident so I should 
look at the child. (Mrs Leung, Ex-editor) 
Off-duty means one can take a rest and do what one wants. Stay-at-home mothers 
need to pay constant attention to their children and avoid their children from risk. 
Also, there is no fixed working hours for stay-at-home mothers. Mrs Siu had been 
staying at home for a year but she was still adapting the housewifery life. The endless 
of caring tasks is not tolerable. More important, all the time that stay-at-home 
mother spent is exclusively on caring work and household chores. Mrs Chow wanted 
to attend a regular meeting for full-time mothers arranged by a community center but 
she could not spare any time to do it. 
Some of my friends asked me to join some activities. They asked me to attend 
a meeting for full-time mother on every Wednesday morning. However, I 
have no time to go there. I should look after my daughter in the morning. 
They said that I had to have some time for myself and acquired new 
knowledge. I agree with them but I have no time to do this... (Mrs Chow, Ex-
factory Worker) 
As I describe the life of stay-at-home mother in the previous chapter, a stay-at-home 
mother's daily life is not scheduled by herself but by her family members. It makes 
stay-at-home mother hardly reserve a time to take a rest because the time does not 
belong to her. Therefore, mothers feel extremely depressed when they find it difficult 
to deal with their children. 
I like kids. I like kids very much. Nevertheless, I feel difficult to teach and 
discipline a child... I don't know how to discipline them... That's the problem 
I am facing right now. When they are naughty, I feel sad and depressed. I 
have bought a lot books to understand children's psychology and see i f I get 
hints on how to teach them. (Mrs Chow, Ex-factory Worker) 
Stay-at-home mothers spend most of their time with their children. If their children 
are naughty and do not listen to their words, this would make them very depressed 
and stressed. Mrs Chow understood that she could discipline her children in a more 
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effective if she spent more time on her children. However, she was too busy to sit 
down and talk with her children. 
Indeed, I know I should spend some time to talk with them. Father loves to 
talk with them when I am cooking the dinner. They have a very good 
relationship. And they listen to father's words. Maybe, I am too tired after 
one-day's work. I don't want to say anything. It makes me do not talk with 
them too much. (Mrs Chow, Ex-factory Worker) 
Without the help of one's spouse, it is difficult for stay-at-home mother to escape 
from the tiring and demanding caring work. Mr Cheung understood the tiredness of 
his wife and wanted to reduce her burden so he voluntarily looked after the children 
after off-duty in order to let his wife went shopping with her friends or took a rest. 
Mrs Cheung was pleased to have her personal time and got a chance to escape from 
the endless caring tasks. However, Mr Cheung's response to homemaking is rarely 
found among interviewees in this study. 
Rewarded Expgrignce 
The unpleasant feeling and pressure faced by stay-at-home mothers is difficult to 
be understood by their spouse. When a mother told me that she felt tired to take care 
of three children, her husband disagreed with her comment immediately. He asked, 
"How tired is it? Taking care of children is enjoyable." Mrs Bau told her husband 
that she felt great pressure of being a housewife. However, Mr Bau did not take her 
words seriously and argued with her that only the pressure in workplace was real 
pressure. Mrs Bau, therefore, stopped telling her husband about this. Mr Siu, also, 
did not understand what his wife had done during the day. He thought that his wife 
played with the child happily only. In order to let her husband understand the life of 
homemaker，Mrs Siu recorded everything she did when her husband was out. Later, 
Mr Siu understood the workload ofhis wife was very heavy. 
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Overwhelming by the feeling of isolation, suffering from the endless household 
tasks, perceiving a blocked future, and getting little understanding from one's spouse, 
stay-at-home mothers question the worth of providing intensive mothering. Mrs Bau 
recalled the feeling ofbeing a housewife, 
The first half year was the most difficult time. I was nearly crazy. Firstly, I 
quitted my job and I felt difficult to adapt to this change; secondly, I had no 
patience to take care of the children. I was angry to myself. I asked myself if it 
was worth to give up so much for the children. I desired to find a new job and 
employ a filippina immediately. I did not want to be a housewife. 
At the very beginning, I did not decide to give up my job for the child. Not only 
money to be earned but also job satisfaction and achievement will be abandoned. 
I did not decide to give up so much for my children. (Mrs Bau, Ex-account Clerk) 
Now, she firmly stated that, 
Now, I tell myself that it is worth to do it. I do not regret ofbeing a housewife 
for these years because I gain a deep understanding on and good relationship 
with my children (Mrs Bau, Ex-account Clerk) 
A strong tie with their children that established throughout day-to-day caring work is 
rewarding. Mrs Bau compared her relationship with her elder and younger child. 
She regretted that the relationship with her elder son is not as good as the younger 
daughter. She explained it was her fault, for she did not look after him when he was 
young. She stopped working only after the second child was born. Her first child was 
looked after by her mother-in-law. Mrs Bau believed that mothers had to talk with 
her child when the child was young. This was the best way to establish an intimate 
mother-child relationship. Mrs Bau noticed that her elder child was unwilling to tell 
her his feeling but her younger daughter was willing to do so. Mrs Bau, therefore, 
suggested all mothers should look after their children since they were born. 
Sense of being important is valued by stay-at-home mothers. Mrs Bau 
believed that her daily caring work made her children trust her, be willing to talk to 
her, and share their feeling with her. 
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When they made me angry, I told them I would find a job and employed a 
fillipina to look after them. They request me not to do that. They said 
fillipina did not know how to cook good food... They will never allow me to 
work outside. (Mrs Bau, Ex-account Clerk) 
This intimate relationship with her children made Mrs Bau feel that her effort was 
rewarding. It is true that the life of homemaker is considered to be undesirable. 
However, they still find their work meaningful. 
In addition, intensive mothering enables mothers to understand not only what 
the children need but also why. Mrs Siu's mother-in-law and mother were available 
to take care of her daughter and she knew that both of them were experienced in 
caring young children. However, she decided to take care of the child by herself. She 
explained, "mother ought to take care of the child by herself so that she can observe 
her growth up from day to day". She was afraid that if she had asked other people to 
take care of the child, she would have never been known "what her daughter is". 
Interacting with her child from day to day enables her to understand her child better. 
Learning tO be Mother 
Even though women are expected to be capable in care-taking, women may 
not be good at caring work in the first place. In the study of Oakley (1979), we know 
that women are not able to mother instinctually. New mothers always feel bewildered 
and detached towards their newborn baby. It takes a long time to develop mother's 
love and devotion towards their child (Oakley 1979, p 243). Mothers in this study, 
also, agreed that they took a long time to learn to be a mother. In contrast, some 
fathers demonstrated an ability to interact with little kids. Mr Bau told me his ability 
on caring his eldest son during its infancy stage, 
I worried my son very much. At that time, my wife was very busy and always 
worked over-time. I bought fish and make congee for my son. I cleaned all 
bottles every night and prepared everything for the next day... (Mr Bau, 
Engineer) 
94 
This father is proud of his ability to take care of his child. Also，he reminded me that 
he was good at playing with children as well. Although he was capable to do caring 
work and easily participated in children's world, he expected his wife, who knew 
nothing on childcare, to be a full-time mother. After his wife learnt to be a good 
caretaker, he became "unable" to do caring work. 
(Why don't you ask your wife to do the caring work at that time?) 
She knew nothing. She even did not know how to cook for herself. It was I to 
prepare meal for us. Now, she is good at taking care of children and cooking. 
I become less and less able to do this. (Mr Bau, Engineer) 
Although he knew more on childcare, his wife was the person who stayed at home to 
take care of the children eventually. In addition, he claimed that he was "less and less 
able to take care of the children." With an increased involvement ofhis wife, Mr Bau 
did not need to participate in any childcare work anymore. 
Mrs Chow was fully confident that she was good at providing daily care for 
her daughters. The problem for her is that she does not know how to deal with her 
daughters, especially when they were naughty. She read a lot of reference books but 
she did not find a good method: 
Every day is a battle. Today, I use this method and they listen to me. Next 
time, I use the same method but they do not follow my words anymore. Then, 
I need to use another way to teach them. (Mrs Chow, Ex-factory Worker) 
Although Mrs Chow considered "every day is a battle", she did not give up. It is 
because it is her "responsibility" to do it. What she can do is to change herself but not 
to give up her "duty". 
I do not want to have other person to take care of my children. They are my 
children so I should take care of them. Also, I do not have confidence on 
hired helper. (Mrs Chow, Ex-factory Worker) 
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Mrs Chow did not want to rely on other people, therefore, she had to change herself in 
order to be a capable mother. Mothers find themselves changed a lot after caring of 
their children. "Being patience" is always indicated by mothers, especially stay-at-
home mothers, as the most visible change of themselves. Mrs Bau described herself 
as a highly impatient person. She had looked after her children for almost nine years 
and she claimed that she was still learning how to be a patient person. 
Experiences ofBeing Working Mothers 
Modern Mothers 
Instead of purporting mothers' self-sacrifice and importance of maternal care, 
some mothers emphasize the benefits that working mothers offer to their children. 
These mothers turn the traditional ideology on its head. They believe that full-time 
mothering may be harmful to children. Firstly, they recognize that if they do not feel 
comfortable and happy to stay at home, their children will be suffered. Mrs Chung, 
for example, did not think about being unemployed. Working was important to her. 
She believed that full-time mothering was not necessarily good to mother and children. 
Mrs Chung argued that her personality was not suitable to be a stay-at-home mother, 
I am not such kind of person. I prefer work to take care of my child. Some 
people are patient and they enjoy staying at home. I have no such kind of 
ability, however. (Mrs Chung, Management Officer) 
Mrs Chung understood that she was bad-tempered and not suitable to teach young 
child, 
I have no patience to teach a person. If I teach you once, I expect you 
understand it and do the work properly. If not, I tell you one more time. If 
you cannot do it well, Fll be really angry with you...So, how can I have 
enough patience to teach a young child?... Once, Jimmy was naughty and 
made something broken, I shouted at him immediately. I scored him for his 
carelessness. I know I was doing wrong but I am such kind of person.... (Mrs 
Chung, Management Officer) 
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Mrs Chung's comment is different from Mrs Bau's. Mrs Bau knew she was inpatient 
and disinterested in childcare; however, her belief that full-time mothering is good to 
children's development drove her to learn to be a patient and sensitive caretaker. Mrs 
Chung, on the other hand, believed that if mother was not suitable to take care of a 
child on a full-time basis, she did not need to do that. For her, time spent on caring 
work is meaningless if one does not enjoy or suitable to take care of young children at 
home. 
In addition, working allows a mother to bring new ideas the child. And this is 
what stay-at-home mother cannot offer, 
I will never give up my work and be a housewife... I f I do not work, I will be 
out-of-date and I could not teach my son... Also, I want him to learn to be an 
independent person. [IfI stay at home,] I will dominate his thought and direct 
his behavior all the time... I should train him to be an independent person. I do 
not care if he makes mistakes. He makes progress only after he makes 
mistakes.... (Mrs Chung, Management Officer) 
Time is no more a constituent of good mother. Spending too much time on children is 
harmful to children's development. Mother should avoid being over-protective. Full-
time mothering, thus, may inhibit the social and emotional development of children. 
Time spending on children should be wisely used. Quality of time is more important 
than quantity of time. Mrs Lau suggested that “modem mother" had to help 
children's development. Having a working mother who can bring new ideas to 
children, thus, is good for children's growth up. 
...Nowadays, children are cleverer than before. Modern mother, especially 
those with higher education, should introduce more basic knowledge to their 
children....For example, mother should tell him how to read the clock, help 
him remember different kinds of vehicle... Mother should teach him new 
things ...All of these are basic knowledge. If one have more basic knowledge, 
one will be smarter. (Mrs Lau, Account Clerk) 
Mothers' role, therefore, is not limited to ministering the daily need of their children. 
More important, mothers should acquire knowledge outside home and then teach their 
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children. An out-of-date and old-fashioned stay-at-home mothers cannot fulfill this 
role. 
In addition, working mother's paycheck increases the living standard of the 
family. The Wongs family, for example, needed two paychecks to support the family. 
Mrs Wong did not think her employment would bring any adverse effect on her 
children. Instead, she was happy that her paycheck allowed her to buy new stuff for 
the children. 
They study hard during weekday so I go out with them during weekend and let 
them buy something they like... (Mrs Wong, Worker) 
Mrs Wong's mother-in-law was living with her and looking after the children. Mrs 
Wong stated that it was the best childcare arrangement. For her, earning money for 
the family was important. The money she earned was not merely for herself, but for 
her children. 
We do not have much money... We, adult, can control ourselves of not 
spending too much money. However, we should leave our children to enjoy a 
more comfortable life. If they want something and I can afford it, I buy it for 
them... Therefore, I must work hard and earn more money... (Mrs Wong, 
Worker) 
Although it seems that working mothers is beneficial to children's development, some 
working mothers feel confused of their work role. They were afraid that they would 
be considered as irresponsible mother. Because of this, some working mothers 
increase their participation in childcare works in order to compensate for their absence 
from home in the day. 
Working Mpthgr's Dilemma 
Young and Willmott (1973) in The Symmetrical Family claimed that women's 
entry into the work force could change the division of labor in the home. They forsaw 
that men would do a lot more housework. Brannen and Moss (1991) and Hochschild 
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(1990) had respectively documented the guilty feeling experienced by mothers with 
full-time employment. The reason is that these working mothers want to continue 
their career and fulfill all the demands of full-time mothering at the same time. 
Without modifying the demands ofbeing mothering and career, working mothers are 
troubled by the conflicts between work and domestic life. Some working mothers in 
this study fell into this trouble. With the belief that an intensive mothering was good 
to children, some working mothers worried if they had to be full-time mother instead. 
At the same time，they did not want to give up their career. They thought only paid 
work could give them achievement and satisfaction. 
I work hard and wish to do my best but I want to be a stay-at-home mother as 
well. Sometimes, I do not want to work and desire to stay at home to take care 
of my daughter...At the same time, I am afraid if I stay with my child all the 
days, I will be an useless person... (Mrs Chiu, Management Officer) 
Motherhood and paid work seems to be an incompatible option. Unlike men, women 
are expected to choose between parenthood and paid work. Mrs Chiu convinced 
herself to continue her paid work by telling herself that she had studied for many 
years and needed to repay her knowledge to the society. Mrs Chiu felt embarrassing 
when people said how healthy and lovable ofher daughter was. 
If I take care of the child by myself, I am totally responsible for the child's 
well being. The child is healthy. It is my efFort, my achievement... 
Sometimes, people see my child and say I must be very careful in taking care 
of the child.... I tell them it is not my effort The child is looked after by the 
fillipina...At that time, I feel sad and depressed... (Mrs Chiu, Management 
Officer) 
Mrs Ng was troubled by the choice between paid work and motherhood as well. Mrs 
Ng blamed herself of not having enough time to help her son's school work. 
Nevertheless, her job gave her job satisfaction and achievement, chance to engage 
with other adults, and opportunity to increase family income. The reason for these 
mothers' ambivalence and guilty feeling is that women are assumed to be present and 
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available to meet the needs of their family members. Therefore, any children's 
problem, such as children's poor school performance or misbehave, is due to 
women's employment. 
Control over the caring work 
For working mothers who hire helper, control over the helper is really significant. 
The helper, indeed, is employed to work on behalf of working mothers but not replace 
them. Some mothers felt extremely depressed when their children showed greater 
attachment to the helper. 
When she was four to seven months, she started to recognize people. I rocked 
her but she showed she was not enjoyed it. She clung to the fillipina more...I 
was very sad about it. Why did my daughter love other person more? If she 
attached to my husband or my mother-in-law more, I did not feel jealous. 
However, I could not afford the situation that my daughter loved the fillipina 
more. (Mrs Chiu, Management officer) 
Another mother also mentioned her competition with the fillipina. She noticed that 
her child reacted to different person differently. She found that her child showed 
different levels of attachment towards the fillipina and her. 
If we are putting into order, I am the number one, the fillipina is the number 
two and he (her husband) is the number three. However, the fillipina and I 
always compete to each one. Sometime, she is the number one person to my 
child. (Mrs Liu, System Analyst) 
Mothers feel terribly depressed if they find their children attach to the helper more. 
They think that their maternal is threatened by the hired helper. Besides, working 
mothers emphasize the importance of asking the helper to follow their instruction. If 
not, mothers think they lose their control over the child's daily life. Indeed, all 
parents concern if the helper follows their instruction. For those ambivalent mothers, 
the helpers not following their way to take care of children threatens their maternal 
identity seriously. Mrs Chiu was in great conflict with her helper because the helper 
cared of the child according to her own way but not hers. 
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When I ask her to do something, she has a lot of new ideas and always says no. 
She rejects my ideas and tells me that is wrong...It seems that only what she 
proposed is good to my child... Once, she told me that she had bathed the child 
in the bathroom and the child really enjoyed it. I said that the bathroom did 
not have enough space and asked her to bath the child in bedroom next time. 
She replied, "I'm sure you cannot handle it. You just let him bath in your 
room” Her reply made me feel that she did not seriously consider my 
suggestion. She really hurts me. (Mrs Chiu, Management Officer) 
Another mother also dissatisfied with the hired helper because the daily arrangement 
ofher child was being dominated by her. 
In the first place, I arranged a time schedule for my child and asked the 
fillipina to follow my schedule. Later, the fillipina gradually worked out a 
schedule for the child. Now, the fillipina gains more control over the daily life 
of my child than me....On Saturday, the fillipina and me are staying at home. I 
always take care of the child by myself...and she does the household chores. 
However, she always shows me that I do not follow her schedule. She always 
reminds me that she does not do in this way...I am not happy about 
this ...because it is her but not me to arrange my child's daily life...(Mrs Liu, 
System Analyst) 
Mrs Chiu understood that the fillipina was a sincere person. She was an experienced 
person in child caring. This fillipina was a pharmacist in the Philippines and had 
cared a child until four years old before she was hired by the Chius family. Though 
the fillipina was experienced in childcare, Mrs Chiu wanted the helper worked 
according to her will only. She felt the fillipina was not reliable when she discovered 
that the fillipina suggested other ideas on childcare. She gradually lost her confidence 
on the fillipina because she could not monitor the fillipina's work when she was not at 
home. Once, her mother-in-law went to their house to visit her grand-daughter and 
she found that the fillipina did not follow the way of caring that Mrs Chiu insisted， 
She [the fillipina] believes that baby ought to sleep with face down. But she 
has left her profession for many years and she does not know that the latest 
research studies conclude that this is not good to children. I have spent a long 
time to explain this to her. She showed to me that she understood what I said. 
It's so happened that my mother-in-law came to my home to visit the child 
once a week and she noticed the child was sleeping with face down. She 
wanted to change her position but the fillipina prohibited my mother-in-law to 
do that... (Mrs Chiu, Management Officer) 
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Mrs Chiu explained that she could not use a camera to monitor what the fillipina did 
at home. No one could guarantee that the fillipina followed the way she instructed. 
In addition, the fillipina was the person who looked after the child on a full-time basis 
so she had a better position on how to care the child. She felt stressed that this might 
not the only time that the fillipina did not work according to her wish. At the same 
time，she knew that the fillipina loved her child very much. The only problem was 
that she could not control the fillipina's behavior. 
Increased Involvement in Childcare 
For ambivalence mothers, the direct way to fulfill their maternal role is 
participating more in childcare activities. One of the ways is to reduce their personal 
activity. A mother went home immediately after off-duty: 
My principle is to keep myself not going home too late...I complete all works 
on time so that I can go home at once. I feed my child when I am at home...I 
do not watch TV during the night because I want to play with my daughter, 
talk with her, rear her...I leave all other housework to be done by the fillipina. 
(Mrs Chiu, Management Officer) 
She tried to go back home immediately but her job required her to work overtime 
frequently. Therefore, she tried to arrange her works better. On Saturday and Sunday, 
she would spend with her child only. Mrs Liu, also, fed the child by herself when she 
was at home. In addition, she withdrew from all leisure activities, such as reading and 
watching television, but paid all attention towards her child. She aimed at getting 
back the child's attachment to her. She noticed that her child showed greater 
attachment to her then. Now, she did not need to bring her child inside the bedroom 
and did not let anyone touch the child. Another mother bathed the child by herself 
every night. She believed that it would help to enhance their relationship. Mrs Chung 
had never questioned her choice of decision but she put her son to bed every night in 
order to reserve a private time between her son and herself and maintain an intimate 
mother-child relationship. 
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Women and men experience differently in parenthood and working. Working 
mothers tend to pay extra effort in order to compensate their absence in care taking. 
They agree that working is both benefit to the family and herselfbut they still believe 
that they are exclusively responsible to the childcare activities. Losing control over 
the caring work, therefore, is unacceptable. In addition, working mothers place great 
emphasize on mother-child relationship. They are afraid that if their absence from 
care taking would deteriorate the mother-child relationship. Therefore, working 
mothers limit their social life and increase their direct involvement with the children. 
It seems that working mothers' increased involvement in childcare is contradictory to 
the belief that quality time is more important than quantity time. Indeed, this is the 
true story of working mother's experiences. The contradictory and ambivalence 
feelings is the actual experience of most working mothers. The belief that intensive 
mothering is women's chief achievement and the idea that working is benefit to both 
the family and women make working women difficult to position themselves between 
family and workplace. 
Experiences and Meanings ofFather 
Although fathers in this study showed they did not involve in children's affairs 
as much as their female partners did, many aspects of their live were affected 
implicitly. Drobeck (1990) examined the impact on men during their transition to 
fatherhood and discovered that men constructed their own identity as fathers, 
structured their work and career, and established their relations to their newborn 
infant gradually. After being father, some men realized the importance of family and 
led them to take work more seriously; some men, however, reduced or restructured 
their work in order to participate more in children's activities. Liebler (1992) also 
constructed three patterns of fatherhood according to men's involvement with 
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children. The three kinds of fatherhood are men who "focus on providing role", 
"highly involved with children", and "combine work and direct involvement with 
children" respectively. These studies of fatherhood suggest that we should examine 
the experiences and meanings of being fathers in more detail. And we need to 
understand fatherhood from men' s perspective. 
Men and Paid Work 
Griswold (1993) and Pleck (1987) both argued that fatherhood is socially 
constructed and changed along time. They suggested that breadwinner role has 
represented the dominant ideal image of fatherhood throughout US history but its 
relative importance has varied. As illustrated in the previous chapter, women and 
men engage in rather different childcare activities. Men believe that they should 
support family living. They work hard for the family. A father explained the 
importance of earning money for the family, 
I think my responsibility is to provide them (his children) a better living and 
earn enough money to satisfy children's need. More important, I should let 
them to study... I did not study much so I do not know how to teach my 
children. Therefore, I employ a private tutor... I wish they study more and 
have a better life in future... (Mr Wong, Worker) 
Men do not only work for the family but work for their self-identity as well. A father 
explained the importance of working for men. 
[IfI had a lot of moneyJ I would keep working. I think men should work. I 
cannot imagine a man staying at home and look after his child... If you do not 
work but stay at home to look after your child, you contribute nothing to the 
society. (Mr Chow, Manager) 
Men's contribution to the society is working but not caring. Caring, for this father, is 
women's job. Another father also stated that if men did not work, they were “parasite 
of the society". 
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Men's role is working. If they do not work, they become parasite. Working 
makes me feel I am worth in this world. I f I do not work but take care of my 
child, I contribute nothing to the world... When children grow older, I wish 
my wife join the workforce again. When children can take care by themselves, 
she can find a part-time job... (Mr Bau，Engineer) 
Mr Bau's comment indicates that women and men are different. Men's role is 
working while women's role is caring children. Working as the major identity of 
men does not change even if they are rich. When I asked the male informants if they 
would quitted their job in case they were rich, most of the fathers rejected this option. 
A father said, “I have worked for so many years and I will not know what to do if I 
am unemployed". Another father said, “I have not seen any men who do not work but 
stay at home". Being unemployed but staying at home is not men's proper role. Even 
if men have a lot of money, they have to keep their job. The only different is that they 
may find a job that is more interesting. A father told me that he would feel less 
stressful if he had a lot of money. He did not need to “work for money" but “work for 
interest". There were only three fathers maintained that they would spend more time 
on their children. It should be noted that what they referred was spending more time 
to play with their children only. Their role in family, indeed, has never changed. 
Mothers play a more important role in supporting the family. Accordingly, 
fathers are slowly losing their breadwinner role. The question is how much men have 
changed since they were no longer the sold breadwinner. With the increase of 
women's employment after married and having children, the assumption that men are 
responsible to provide family income should be changed. However, the wage work of 
women has done little on redefining the meaning of fatherhood. In this study, fathers 
in dual-eamer households emphasized their role as primary family provider, even 
though their spouse eamed as much as they did. The reason is that fathers shoulder 
the burden of family living in case of emergency. The Tungs, for example, planned to 
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put her daughter to a nursery center during daytime. When the Tungs knew their 
daughter got an illness after birth, they changed their childcare arrangement 
accordingly - Mrs Tung gave up her job to take care of the child. This incident 
illustrates that mothers are responsible to take care of their children when their 
children are in need. Men, therefore, are the primary family providers. A father who 
employed a domestic helper suggested his role as family provider became greater 
even though his wife was working, 
The responsibility is much greater than before. Before having children, we 
had two incomes for two persons only. Now, we have two more people. Not 
only the child but also the fillipina. I should ensure that I have a stable job 
with a stable income for this four-member-family. (Mr Sze, Insurance 
Underwriter) 
For this father，his wife's salary was supplementary to the family income. Only his 
paycheck is important. 
The burden of providing family income is not a small accomplishment. Sole-
breadwinner fathers should not lose their job. A stable job and stable income is 
important. Thus, sole-breadwinner fathers are willing to sacrifice their career 
prospect for a more stable family income. Mr Chow, for example, had an opportunity 
to get a more challenging job but he chose ajob with fixed and stable income: 
Being a sole breadwinner, I should maintain a stable income. If both of us 
were employed, we got two paychecks for the family. Either one could quit 
the job if we dissatisfied with our job. Now, I am the only one who are 
working. Because of this, I should keep my job. This job is not a good one 
indeed. But it is a more stable one. (Mr Chow, Manager) 
Mr Bau, also, claimed that he became mature after being a father and a sole provider. 
He became more patient to his colleagues and was willing to accept some unfavorable 
working conditions: 
I think different now. In the past, I did not think for the future. I tended to 
think for myself only... Now, I have a family. It is not only my wife and 1. I 
have children and I ought to take care of them. It means that stability is 
important. In the past, when I met something unbearable on the job, I blamed 
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other people and I got angry easily. Now, I will take it easy. I have to keep 
my job. I have to support my family... (Mr Bau, Engineer) 
Like stay-at-home mothers, sole breadwinner fathers also sacrifice their career for the 
family. They should tolerate the unfavorable working condition and give up a more 
interesting job. 
Tfivolvement with Children 
Although fathers are leaving home to work, they pay attention to the behavior 
and development of their children. Mr Mak was amazed with his son's intellectual 
development. He noticed his son had learnt a lot different things when he talked with 
him. He was pleased with his wife's effort, "it is my wife's effort. I know she 
teaches him a lot of new things". Mr Mak believed that it was worth to work hard for 
the family. Mr Lau, also, was glad to notice his son's growth up. 
When he shows he has really learnt something from school, I am very happy. 
For example, he learns a song from school and sings it to me. I am very 
excited. (Mr Lau, Manager) 
Although fathers express their paternal responsibility by providing the family living, 
fathers should spend time with their children. Some fathers found it difficult to 
balance the time for work and family. 
...1 am the only person who supports the family income. I know I do not have 
much competitive advantage in this society. What I can do is working hard, 
that is working in a longer time. This, of course, makes me have less time to 
stay with my family. (Mr Mak, Operator) 
Mr Mak did not know what he had to do. He wanted to keep his job so that he could 
leave his wife staying at home to provide the best caring for his son. On the other 
hand, he wanted to work less so that he could reserve more time with his son. Mr Au 
insisted that fathers had to pay effort and time on children but not gave money to the 
children only. 
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Father should spend as much time as possible on children. I believe that youth 
problems is partially caused by father's neglect. Some fathers try to make 
more money or spend time on personal entertainment. They do not have much 
time with their children. They are wrong. (Mr Au，Assistant Manager) 
Another father had already faced the negative effect of spending too much time on 
work. Mr Fung was complaint by his wife that he spent all the time on working or 
job-related social activities but none on the children. His wife commented his 
relationship with the children in the following way, 
It seems that they do not have a good relationship. He comes home late every 
night so he has little chance to communicate with the children. On Sundays or 
holidays, he keeps sleeping and let we go outside alone. Once, he asked 
children to eat with him outside but children did not follow him. It is not so 
good in fact. (Mrs Fung, Ex-factory Worker) 
Mr Fung worked hard to provide family living. However, he could not maintain a 
good relationship with his children. Mr Fung felt upset sometimes when his children 
showed detachment from him. 
Sometimes, I worry about if they (his children) consider me a bad father. 
When they grow up, they think that I am no good... I know they do not like 
me very much. Once, I asked them to eat with me outside after I got up but 
they refused to go out with me... (Mr Fung, Manager) 
However, he did not tend to reduce or restructure his working hours. Instead, he still 
kept spending most of his time on working or job-related social activities. Also, Mr 
Fung did not want to give up his sleeping time for the children. On Sunday or 
holidays, Mr Fung prefer sleeping to going outside with children. Mr Fung explained 
that he did not sleep enough on weekdays so he needed to sleep more on Sunday. He 
hoped his children would understand him when they grew old. Mr Bau, also, faced a 
similar situation as Mr Fung did. He was a committee member of a social club. He 
was very committed to the social club so he spent a lot of time on the committee's 




She forced me not to spend too much time on the social club. She said that I 
spent time on outside activities even more than on our family. I think she is 
right so I decide to reduce my involvement in the social club and spend more 
time with my family. (Mr Bau, Engineer) 
Fathers should not merely bring a paycheck to the family. They are expected to spend 
a certain time at home and with children. Mr Chu chose not to work over-time 
because he wanted to reserve time for his family. Mr Chu knew that it would make 
him has little possibility of promotion. Nevertheless, he claimed that he had to make 
some sacrifice for his family. Even so, fathers should not stay at their bedroom only. 
They need involve in children's activities directly. Sunday is always considered as a 
family day. And fathers are expected to be presence. Mr Mak, for example, was 
willing to give up his sleeping hours and go out with his wife and son on every 
Sunday. According to Mr Mak, his wife loved hiking and going to countryside. 
Although Mr Mak was tired and preferred staying home, he chose to go out with his 
family members. He believed that he was responsible to spend time with his family 
members. 
Even though fathers believe that they need to spend a certain amount of time 
with their children, few of them think that staying at home more would cause a more 
intimate father-child relationship. Fathers in this study rejected the notion that 
children would dislike their fathers if their fathers were absent from home most of the 
day. A father argued that the time to stay with children was not the major source for 
developing father-child relationship. A father explained the disadvantages of staying 
at home too much, 
IfI am always at home, my son may feel bored of seeing me too often. Now, I 
go out to work and then go back home. My son expects I will go back home. 
He feels happy of seeing me again in the evening. If he is seeing me all the 
day, he does not treasure the time I spend on him. He may think the time I stay 
with him is not important because I am always being with him. (Mr Au, 
Assistant Manager) 
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Mr Lau gave a similar reason to explain that men stayed at home too much would 
negatively affect fahter-child relationship. 
. . . I don't think I should stay with my child all the time. if so, he doesn't 
treasure the time I stay with him. Now, he feels happy after I return home. 
Sometimes, he asked me if I would leave home again after off-duty. I told 
him I would stay at home and he was very happy. I f I am always at home, he 
thinks that father stays at home is nothing special. I don't think it is a good 
situation. (Mr Lau, Manager) 
Men's relationship with their children is not based on the quantity of time. Therefore, 
some fathers with hired helper queried why their wife insisted on doing childcare 
works when she was at home, 
I do not do any domestic work. That's the fillipina'sjob. I cannot understand 
why my wife insists to feed the baby every night. She should let the fillipina 
to do that. Performing daily care is not important... Everyday, I maintain at 
least fifteen minutes to talk with my child and play with her. I believe it is 
enough [to maintain our relationship]. (Mr Chiu, Manager) 
Men do not understand women's anxiety. They believe in the natural bonding 
between parents and children. The bonding between parent and children will not be 
affected even though parents are leaving home to work during the day. A father found 
that his son knew the status of the fillipina. 
...Although she loves my son very much but she never gains the [parental] 
relationship. Sometimes, my son instructs the fillipina to do something. 
There is a difference [between parents and fillipina]. (Mr Liu, Interior 
Designer) 
Fathers are more likely than mothers to believe the natural bonding between parents 
and children. This belief may explain why Mr Fung expected his children would 
understand his difficulty in the foture. 
When I go back home, I find they are happy to see me. Although I have little 
time to spend with them, I think we will have a better relationship when they 
grow older... I just believe it... I am their father so they love me anyway. I 
believe it. (Mr Fung, Manager) 
110 
Fathers believe the bonding between father and children itself suffices to maintain 
father-child relationship. Although Mr Fung and Mr Liu talk about the special 
bonding between father and child, the relationship that they refer to may be different 
from the one that mothers expect. Mrs Bau, for example, felt sorry that her elder son 
was not willing to tell her his feelings. Mrs Chow felt tired and frustrated of looking 
after her two naughty daughters but was pleased that her daughter wanted her to stay 
at home to take care of them and not to go out to work. These mothers want their 
children attach to them and expect an intimate relationship with their children. On the 
other hand, few fathers express this expectation. It seems that they would like to be a 
good fellow of their children. 
In Drobeck's (1990) study, fathers believe they will be more involved with 
their children's life when their children are older. Drobeck's finding may explain Mr 
Fung's expected relationship with his children. Another father indicated a similar 
thought. Mr Ng was happy that computer became the common topic between his son 
and he. His son was almost nine years old. He taught his son how to use computer. 
He went out with his son to buy computer software. He noticed that his relationship 
with his son was much better than before. When his son was young, he did not know 
how to interact with him. 
When he [his son] was talking to me, I thought another issue. I felt that he 
was wasting my time and did't want to spend too much time on him. (Mr Ng 
Assistant Manager) 
Mr Ng loved his son but he did not know how to express it. Also he was not 
interested in playing games with his son. When his son was old enough, they had 
something to talk about. Now, it was more interesting and easy for Mr Ng to 
communicate with his son. Mr Chan, also, felt difficult to interact with his daughter 
when she was an infant. He felt that her daughter was noisy and disturbed him to 
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enjoy his personal time. He especially disliked his daughter disturbing him when he 
was watching television. After his daughter learnt how to speak, he found that it was 
interesting to play and talk to his daughter. Thus, he was willing to spend more time 
on his daughter. 
Fathers' difficulty in interacting with their children may be explained by their 
perception to infant. LaRossa and LaRossa (1981) found that mothers of infant were 
more likely than fathers to perceive their infants as interpersonally competent and to 
interact and communicate with them accordingly. Fathers, on the other hand, were 
more likely to act towards their infants as things. It may explain why fathers in this 
study find it easier to interact with their children when their children are older. 
Differences between Fathers and Mothers 
From children's point of view, their feelings towards mother and father are 
different... Children tend to attach to mother more. It cannot be explained. 
(Mr Chung, Management Officer) 
Mr Chung believed that the relationship between mother and children is more intimate 
and this kind of intimate relationship is not applicable to father. Mr Chung believed, 
"it cannot be explained." The assumption is that there is something shared between 
mother and child that is not belonged to father. A father tried to explained the 
mythical mother-child relationship by the biological differences between women and 
men, 
...Mother is the one who bears the child. Even when an infant cannot 
recognize who is who, it feels who his mother is. It feels that this person has a 
special relationship with him... Father does not bear the child. Only when the 
child grows older could he recognize who father is. (Mr Lau, Manager) 
Mr Lau also believed that the biological differences between his wife and he 
prevented him from teaching his son effectively, 
...In our situation, my wife has greater influences on our son..• 
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When mother asks the child to do something, the child is more willing to do it. 
Father is not the one who give birth... so father's influences upon the child is 
not so much. (Mr Lau, Manager) 
Mr Lau noticed that his children rarely went to brush their teeth when he asked them 
to do so. However, his children rushed to the bathroom and brushed their teeth at 
once when mother told them to do that. Mrs Lau was a working mother. She spent 
almost the same amount of time with children as Mr Lau did. Thus, Mr Lau believed 
that there was a special relationship between mother and children that father did not 
have. The belief ofbiological different between men and women supports men's low 
involvement in childcare. Mothers' intrinsic relationship with children allows 
mothers to be more effective and efficient in doing childcare. Although fathers 
always bear the belief that they are programmed as less able in care taking, study on 
fatherhood documents that both parents can do well when children are new bom 
(Lamb 1987). Lamb (1987) argued that parenting skill was acquired "on the job" 
instead of "by instinct". Since mothers were more likely than fathers to participate in 
caring works, mothers became more sensitive to their children's need. And fathers 
believed that they were lack of experience, they deferred and ceded responsibility to 
mothers. It furthered mothers' responsibility to take care of children as their partners 
was not seem to be a competent care-taker. As a result, the differences between 
mothers and fathers became more marked over time and seemed to be irreversible 
(Lamb 1987). 
In addition to the biological difference between women and men perceived by 
fathers in this study, the existence of kin allows fathers not to participate in childcare 
activities. Since there are at least two women who participate in caring work and one 
of them is experienced in these tasks, father's effort is unnecessary. Mrs Wong 
explained why her husband did not want to do any caring work, "he knows that if I 
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am not available, his mother and my mother can do it. Because of this, he does not 
need to learn how to care a child". With the help of kin, men have excuse of not 
doing any childcare work. Men believe that their effort paid on childcare is 
unnecessary because there is a group of female kin supporting the childcare works. 
Sometimes, female kin inhibit men to participate in childcare work. A father 
was a teacher and had a long summer vocation. He wanted to look after his child at 
that time. However, his mother did not support his idea. His mother strongly asked 
him to go to her home and let her help him to look after the child. Mrs Wong, also, 
noticed her mother-in-law did not let his son stay with the child alone, 
If I have a holiday, she (her mother-in-law) does not come to look after the 
child. If my husband is on leave, she comes to look after the child. She is 
afraid that he could not manage it... (Mrs Wong, Account Clerk) 
Mr Wong was not a competent care-taker. However, his mother's act would prevent 
Mr Wong to learn how to care the child by himself. It should be noted that female 
kin does not always dominate the domain of caring work and expel men from this 
domain. Having help from female kin, however, may reinforce men's belief that 
childcare care is only women's responsibility. 
Being a Nurture and Sensitive Father 
Although most fathers in this study did not consider providing physical care 
for children as men's responsibility, Mr Yeung chose to be a househusband. He 
believed that working was not the only way for him to obtain satisfaction and 
achievement. Upon the time of interview, he had been being househusband for four 
V 
years. During this period, he had a part-time job on Saturday and Sunday. For him, 
caring his children is more important than earning money or doing a bored and 
monotonousjob. 
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We believe that they (their daughters) are small and either mother or father 
should provide full-time caring. Neither my mother nor a hired helper is good 
at caring our children...When our elder daughter was six, she (his wife) got a 
job and I lost mine. Because of this, we changed our position, that is, I am 
responsible to care of our children... 
The reason of working is to earn one's living. If our financial condition is not 
a problem, I prefer caring my family to working— Family is important to me. 
(Mr Yeung, Part-time Taxi-driver) 
The gender division of labour in the Yeungs is different from all other household in 
this household. After the birth of their first child, Mr Yueng asked his mother to look 
after the child. After the birth of their second child, the Yeungs thought that old Mrs 
Yeung was too old to look after two children. Mrs Yeung, therefore, gave up her 
employment and looked after the children. Later, as Mr Yueng indicated, Mrs Yeung 
got a job and he lost his so he and his wife changed the family position accordingly. 
Mr Yeung, unlike all other fathers in this study, was fully satisfied with his role as a 
caretaker. Except this couple, no interviewee, either male or female, accepted the 
idea of househusband. As I describe in the previous sessions, men's identity is 
derived from their paid job rather than caring ability. Being a househusband, 
therefore, is rarely a choice for men. Mr Yeung, frankly, described the pressure, both 
from his wife and the society. 
The most common conflict between his wife and he at the beginning of his 
homemaker life was that his wife did not agree with his way of childcare and 
housekeeping. Mrs Yeung complaint him of not cleaning the floor and washing the 
bathtub frequently. 
I could not understand why he could accept a dirty bathtub. I told him that the 
bathtub was dirty and he replied me that we bathed in the bathtub everyday so 
we did not need to clean it frequently... (Mrs Yeung, Secretary) 
The windows, also, were full of dust. I did not know why he could not see 
it... (Mrs Yeung, Secretary) 
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Also, his wife could not agree with the food he prepared for the children. To ease the 
process of cooking, Mr Yeung always gave can food for the children. His wife 
considered it was not a proper meal at all. 
I knew he gave them can food for their lunch. I won't do that i fI prepare meal 
for children... Can food is not healthy food. (Mrs Yeung, Secretary) 
Since Mrs Yeung always commented her husband's way of house-cleaning and care-
taking, Mr Yeung said that he was under great pressure and always argued with his 
wife. After a period of time, this couple made a consensus. Mrs Yeung accepted the 
way her husband did. 
Finally, I realize that he is the person who is responsible for household works 
and childcare. Therefore, I should not make comment on him too much. I 
should leave him to work on his own... (Mrs Yeung, Secretary) 
Another problem faced by Mr Yeung, which has never been solved, is the pressure 
from the society. And this pressure, eventually, forced him to go back to the 
workplace in the near fiiture. The pressure was coming from his daughters' 
classmates. He noticed that the textbook of his daughters described the family 
division of labor in this way - father goes out to work and mother stays at home to 
take care of children. This idea influenced the children deeply. When his daughters' 
classmates saw him to pick up his daughters in the afternoon and knew that he did not 
work, they made fun to his daughters. His daughters, also, felt uncomfortable of 
having an unemployed father. 
Once, my daughter asked me why I did not need to work. She told me that 
the fathers ofher classmates had ajob. I explained to her that every household 
was different... I guess she does not understand my point. (Mr Yeung, Part-
time Taxi-driver) 
He knew that his daughters felt happy of staying with him and had him to take care of 
them. However, his daughters also felt uneasy of being different from their friends' 
family division of labor. Therefore, the Yeungs planned to change their arrangement 
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again. Mr Yeung was looking for a job and Mrs Yeung was going to take care ofthe 
children. 
In this study, many fathers believed that men did not have the ability to do 
household works or childcare activities. However, Mr Yeung showed that he was 
fully capable to take care ofhis daughters. Mr Yeung claimed that he was able to do 
all household or childcare works. In addition, he argued he was even more capable on 
doing domestic tasks than his wife was. 
I am an organized person. I am good at managing my time. I don't think 
housekeeping or childcare takes me a lot of time. Cooking a meal is not that 
difficult. I preferred making can food to preparing an elaborate meal. I would 
rather spend more time on my children directly.. • • I even have time to join an 
interest club and learn something.. • (Mr Yeung, Part-time Taxi-driver) 
Mrs Yeung agreed with her husband that he was capable on time managing. Also, she 
believed that her husband was more patient and sensitive to the needs of children. 
However, Mr Yeung's decision to go back to the labor force indicates that the social 
expectation of father is different from mother. Fathers, regardless their ability, are 
expected to support the family but not take care of children. 
Mr Cheung is another person who is willing to involve in all household chores 
and childcare works. The couple had a full-time job. Their child was looking after by 
Mr Cheung's parents, who were living at the same estate of the Cheungs. On 
weekdays, the couple brought the child to their kin's home on the moming. After ofF-
duty, the couple went to the home ofMr Cheung's parents to have their dinner and 
brought the child back. Mr Cheung stated that he could take care of the child by 
himself. He was responsible to look after the child on every Saturday morning since 
his wife was going out to work. His mother was willing to look after the child on 
Saturday but Mr Cheung wanted her to take a rest. In addition, he wanted to have a 
time to stay alone with his daughter. Mr Cheung believed that he had to pay extra 
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effort, such as spending more time on his daughter, if he wanted to have an intimate 
relationship. 
On behalf of childcare, women can do it by themselves if men do not 
participate in it. But I cannot understand the parenting process. That's why I 
participate in it actively. 
. . .I am not the person who give birth and I do not express my parental 
commitment i fI do not participate in childcare works. This is not what I want 
to see. (Mr Cheung, Senior Technician) 
Before the birth of his daughter, he attended all preparation courses with his wife. 
After the birth of his daughter, he learnt all kinds of caring work and share all 
activities with his wife. Mr Cheung perceived that the biological differences between 
men and women allowed women had a special bonding with the children. The only 
way for men to understand the sentiment and experiences that women gained from 
parenting was increasing men's involvement in childcare. Mr Cheung is not the only 
person indicated that there is a biological difference between women and men. Mr 
Lau, as I mention in the previous session, claimed that his son followed to his wife's 
instruction more than he did. The reason is that she was the person who gave birth. 
This idea enforced him not to participate in any caring work. Mr Cheung, in contrast, 
participated more in childcare in order to enhance his relationship with his daughter. 
More important, Mr Cheung believed that only care taking, not playing, could build 
up an intimate relationship with his daughter. More important, Mr Cheung did not 
merely act as an assistant ofhis wife. He shared all caring works with his wife. 
After we went back home, we played with and taught the daughter together. If 
we need to bath the child, we do it together... I have just learnt how to bath 
the child by myself. I do not need my wife's help anymore... 
...My principle is that we try to do everything together. We don't divide our 
parental responsibility. In addition, I learn everything about childcare... (Mr 
Cheung, Senior Technician) 
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Mrs Cheung agreed that her husband was a competent caretaker and noticed that her 
husband was even more capable to put the child to bed. 
Mr Yeung and Mr Cheung's role as competent caretaker illustrates that care 
taking is not women's domain. Men can be nurturer if they spend time and effort on 
it. What makes these two fathers different from all other fathers is that these two 
fathers consider father should directly take care of their children. 
The aim of this chapter is to show men and women's ideal of being 
responsible father and mother as well as their actual experiences. By showing this 
ideal and experiences, I illustrate how the gender allocation of parenting is sustained 
and enforced. Also, I describe the engendering process of parenthood among men 
and among women is not unique and unidirectional. In general, motherhood and 
fatherhood are different. Women perceive themselves to be responsible to the 
children's care while men perceive themselves to be responsible to the family's living. 
In addition, women expect an intimate mother-child relationship while men tend to 
treat their children as fellow. Nevertheless, I should point out that there is no single 
experience of motherhood or fatherhood. For example, some mothers in this study 
argued that working was benefit to the development of their children. And two 
fathers in this study rejected the notion that men was unable to take care of children 
on a full-time basis. In addition, there are internal conflicts faced by mothers and 
fathers. Some stay-at-home mothers thought that what they did was good to their 
children but their effort was not recognized by the society. Some working mothers, 
also, thought that they were suitable to keep working but they were afraid that they 
would be considered as irresponsible mother. Some breadwinner fathers did not 
know how to balance the time for family and paid work. The contradictory and 
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diversified experiences presented by mother and father indicate that there are many 




The aim ofthis study is to argue that parenthood is gendered. I argue that the 
belief that parenting is a family project and mother and father bear the same parental 
responsibility on raising the child is an ideology more than an actual practice. 
Interviewees believe that both mother and father are jointly responsible for the growth 
of children. Therefore, they jointly decide when to have their first child. Also, they 
had a consensus on parental responsibility, such as raising the children to a healthy and 
independent person. On the allocation of childcare works and parenting experiences, 
mothers and fathers have different responsibility and feelings. Mothers and fathers 
bear different responsibilities on childcare works. Also, mothers and fathers 
experience differently in the parenting process. 
I should point out that there is no single and universal motherhood or 
fatherhood. Gender is undoubtedly embedded in parenting. Nevertheless, this study 
reveals that there is more than one division of labor in childcare. Through the three 
common childcare arrangements organized by interviewees, I find there are different 
forms of gender division of labor in childcare. This study also illustrates how 
class/ethnicity and kinship ties play a crucial role in sustaining and reinforcing the 
gender allocation of childcare works. Foreign live-in domestic helpers and female kin 
help parents of dual-earner households a lot in getting the domestic works done 
without altering either spouse's career. Hiring a foreign live-in domestic helper or 
asking for kin's enable women to keep their career. In fact, these arrangements sustain 
and reinforce the gender inequality in parenting implicitly. Women's work role does 
not help much to reduce women's responsibility in domestic sphere. Nor does the 
employment status of women force men to bear the responsibility of domestic works. 
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The seemingly equal share ofchildcare works in dual-earner household is possible only 
because working mothers leave their duty to be done by other women. Men have 
never increased their involvement in domestic works because of the employment of 
their female partner. The role of hired helper and kin is perceived as the assistant of 
mothers. Mothers are expected to direct the hired helper and cooperate with female 
kin on behalf ofhousework and childcare. 
A domestic helper help working mother to reduce the burden of household 
work and physical childcare task. At the same time, mothers are able to pursue their 
career. The employment ofdomestic helper reflects that some privileged women shift 
the unpleasant, repetitive, and mundane domestic chores to other women who are 
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lower in class or living in a less developed countries. Mothers remain the organizer, 
planner and manager of childcare works. Also, kin's help reinforces the idea that 
childcare work is women's domain. Men do not need to participate in childcare works. 
Kin, especially female kin, acts like a mentor of new mother. They teach new mother 
how to be a competent childcarer. This further enforces the idea that women are 
exclusively responsible for childcare. 
One point should be noted that the power structure of Hong Kong Chinese 
family is changed. The study shows that the generation and gendered hierarchical 
relationship among family members gradually diminishes. Close relatives have less and 
less influences on intact families. Firstly, it is common for a couple to move out from 
their family oforigin after marriage. Nevertheless, patrilocal is commonly found. It is 
particularly a common arrangement for newly wed couples. Before buying their own 
living place, it is common for the wife living into the husband's home. In this study, no 
interviewee's mentioned that they lived with their matrilineal kin. Even so, kin from 
both sides have little influence on family decision of the intact family. This is reflected 
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from the interviewees' decision on when to have their children and how many children 
they would bear. None of the interviewees stated that they changed their family 
planning out of kin's pressure. The parents with kin's help on childcare emphasized 
that they cooperated with their kin only. They emphasized that they were not 
instructed by their kin. This suggests that the nuclear family in Hong Kong has gained 
certain automation from their kin. 
The gender allocation of childcare activities is obviously found in this study. 
Nevertheless, no interviewee questions the fairness of such arrangement. Interviewees 
believed that the biological difference between women and men caused the gender 
division oflabor. Women are said to be more capable and qualified in doing childcare 
works. The role of women as nurture and sensitive childcare-taker is natural and 
universal. I argue that maternal and paternal difference is a social construct. Not all 
women in this study showed that they were competent childcarer. In contrast, some 
men stated that they were capable in care-taking works. Some mothers frankly told 
me that they did not have the maternal traits, such as patience, sensitive and 
consideration. The beliefthat childcare-taker as women's proper role, however, force 
them to acquire the expected matemal traits. Some fathers, on the other hand, claimed 
that they were more able to take care of their children. Men's qualities in taking care 
of children diminish accordingly when their wife shows greater interest in childcare or 
learns to be a proper caretaker. In fact, the belief of matemal and paternal differences 
suppresses the unfairness of the division oflabor in childcare. Indeed, interviewees are 
not seeking for an equal share of childcare activities. They are seeking for equity on 
parenting. LaRossa (1981) pointed out that the sense of fairness on family works was 
associated with the question of equity but not equality. She pointed out that "equality 
refers to parity of activities, [and] equity refers to parity of opportunities and 
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constraints" (p 7). Women and men are rarely seeking for an equal share on childcare 
works. Since fathers are perceived as incapable in doing caring work, men are not 
expected to do childcare. Iffathers are willing to play with the children, help their wife 
to take care ofthe children, and keep informed on children's affairs，they are good and 
responsible fathers. Under the constraints that imposed on men, men's involvement 
with children, regardless the time and form, is considered to be a great contribution. 
This helps women to believe that they have a fair share with their spouse on childcare. 
The difficulty that faced by stay-at-home mothers in this study rejects the 
notion that women are programmed to be a competent caretaker. Some stay-at-home 
mothers stated that they did not have patientJto stay with young children; some found 
that they could provide physical care only but not communicate, teach and play with 
their children. A sense of insufficiency is not experienced by stay-at-home mothers at 
the beginning only. Some mothers found that they did not know how to mother their 
children after being stay-at-home mothers for many years. Nevertheless, stay-at-home 
mothers try to adapt the life of homemaker. For working mothers, they have a rather 
different motherhood. Working mothers believe that their employment status help 
their children to learn to be an independent person. Also, they are glad that their 
paycheck help increasing the living standard of the family. However, some working 
mothers feel confused of their role. They want to be a career women on the one hand 
but also a responsible mother on the hand. This reflects that the social expectation on 
mother, that is sacrifice oneself for the goodness of children, is still influential. 
For men, breadwinning is the major responsibility of father. Nevertheless, 
direct involvement with children is an essential part of fatherhood. Although father's 
involvement with children varies, I find that fathers do not want to be an authority 
figure oftheir children. They love to play and communicate with their children. Also, 
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they notice the development oftheir children and are pleased by their children's growth. 
It shows that fathers do involve in their childcare, both physically and emotionally, but 
they do not involve in physical caring work only. The experience of the househusband 
and the father who believed in shared parenthood demonstrate that men can be 
competent caretaker as well. Also, The experiences of these two fathers show that 
father's responsibility should not limited to the provision of family income and 
playmate of children. Father as well mother should fulfill their parental responsibility 
according to their own ability but not the social expectation on men and women. 
Finally, I agree that this small sample does not sufficiently represent or capture 
the diversity and complexity of parenthood. Also, the findings do not apply to all 
stages of parenthood. This research is limited in its generalizability but I believe that 




Tnterview Question Outline 
A Personal Information 
B Decision of Having Children 
1 When did you decide to have your first child/second child? 
2 Was it your own, or your spouse's idea? 
3 Did your own family or your spouse's family urge you to have a child? 
4 Hadn't you thought about childless? 
5 Is it important for you to be mother/father? Why/why not? 
6 Hadn't you thought about adopting a child instead ofbear one? Why? 
7 Did you decide when the proper time to have your children was? 
9 Did you consider your economic condition/ your personality before making your 
decision? 
10 Did you consider if you can manage to take care ofa child? 
C Marital Relationship after Child Birth 
1 Don't you think you neglect your spouse after having children? 
2 Do you pay all your attention to your children? 
3 Do you reserve some time to stay with your spouse? 
4 Do you agree with your spouse on how to care/teach your children? 
5 Do you discuss with your spouse on how to care/teach your children? 
D Responsibility ofBeing Parent/MotheryTather 
1 Could you describe what the tasks of taking care of children are? 
2 What should/should not be done by parent? 
3 What kind ofrelationship with your children do you expect? 
4 Do you have any expectation on your children? 
5 What is good mother/father? 
6 Is there any different between good mother and good father? 
7 Do you think you and your spouse have different responsibility on child caring? 
8 Do you think your spouse is better than you on caring/educating your children? 
9 Do you think you and your spouse should share all the childcare activities equally? 
10 Do you want your spouse to participate more on any aspect ofchildcare activities? 
11 Are you satisfy with your spouse's participation on childcare activities? 
E Experience of Being Parent 
1 Who is responsible to look after your children? Is there any changes before? 
2 Why don't you take care the children by yourself? 
3 How do you come up with the present child care arrangement? 
4 How do you choose the present baby-sitter/nursery schooV domestic helper? 
5 Are you satisfied with the present child care arrangement? Will you change it in the 
near future? 
6 Do you think the way the baby-sitter/nursery school/kin caringy'teaching your 
children differs from yours? How do you manage it? 
7 What do you do with your children in the eveningAveekend? 
8 How do you show your affection to your children? 
9 Do you feel good ofbeing parent? 
13 Is the parenting experience different from your expectation before? 
14 Would you choose to have children if you were choose it again? 
F Career and Children 
1 Do you think it is important to have a job? 
2 Do you work for wages ？ 
3 Ifyou do not need to work for family income, would you choose to stay at home 
to take care of the children? 
4 Do you think having children is an obstacle of your career? 
GSelfand Children 
1 Do you think you should spend a lot of time to take care of your children and leave 
no time for yourself? 
2 Is it necessary for you to have some time for yourself? Why? 
3 Do you reserve some time for yourself? How? 
4 What will you do if your children are not staying with you? 
Do you have any changes after having children? 
APPENDK B 
Selected Characteristics of the Interviewees 
Name Age Occupation Salary No of 
(Approx) Children 
1 MrLau ^ ~ ~ Manager 25,000 1 
Mrs Lau 34 Account Clerk 20,000 
~2 MrLiu ^ Interior Designer 20,000 1 
Mrs Liu 32 System Analyst 20,000 
~1 MrChow 4 2 ~ Manager 50,000 2 
Mrs Chow 41 Ex-factory Worker ： 
~l MrChiu n ~ ~ Manager 20000 1 
Mrs Chiu 29 Management Officer 20000 
~5 MrWan 3 5 ~ ~ Supervisor 18,000 2 
Mrs Wan 35 Ex-account clerk ： 
~6 MrPang 39 O e S 20,000 1 
Mrs Pang 34 Social Worker 20000 
~7~ MrKwok l o 0 ^ 20,000 2 
Mrs Kwok 30 Clerk 15,000 
~8 Mr Yeung 42 Part-time Taxi-driver 15,000 2 
Mrs Yeung 37 Secretary 20000 
9 Mr Au 45 Assistant Manager 25,000 1 
MrsAu 33 Part-time Accountant 6,000 
"Io MrBau 4 0 " ^ Engineer 24,000 2 
Mrs Bau 39 Ex-account Clerk ： 
~Tl MrChan 33 Train driver 12,000 2 
Mrs Chan 34 Teacher 13,000 
l 2 Mr Chau 35 Technician 20,000 1 
Mrs Chau 34 Clerk 20,000 
" u ~ ~ Mr Chueng 33 Senior Technician 17,000 1 
Mrs Cheung 33 Ex- clerk ： 
14 MrTung ~ ^ Teacher 20,000 1 
Mrs Tung 30 Secretary 15,000 
1 ^ MrChu ^ ~ ~ " Worker 15,000 3 
Mrs Chu 33 Ex-factory worker -
~[6 MrWong ^ ~ ~ Worker 15,000 1 
Mrs Wong 26 Account Clerk 15,000 
l 7 ~ ~ MrFung ~ ^ ~ ~ Manager 20,000 2 
Mrs Fung 35 Ex-factory Worker ： 
1 ^ MrHo 7 2 ~ Worker 10,000 2 
MrsHo 37 Worker 7,000 
T 9 MrKwan n Supervisor 20,000 1 
Mrs Kwan 31 Supervisor 15,000 
"55 Mr Leung 30 Insurance Agent 30,000 1 
Mrs Leung 29 Ex-editor ： 
~ n ~ ~ MrTse ^ Teacher 17,000 1 
Mrs Tse 29 Clerk 13,000 
22 Mr Zang 36 Businessman 25,000 1 
Mrs Zang 29 Teacher 60,000 
~ ^ ~ Mr Sze 41 Insurance Underwriter 50,000 1 
Mrs Sze 31 Insurance Underwriter 25,000 
^ 5 MrSiu ^ Technician 60,000 1 
Mrs Siu 31 Ex-Secretary ： 
~Y5~"M^Iee ^ ~ ~ Clerk 11,000 1 
Mrs Lee 34 Clerk 9,000 
APPENDK B (Continue) 
Name Age Occupation Salary No of 
(Approx) Children 
^ MrLaw 39 Banking officer 18,000 1 
Mrs Law 39 Ex-clerk ： 
~TI~"M^to ^ 0 ^ 8,000 1 
Mrs Jim 25 Clerk n，000 
^ i MrFan T i ~ ~ Worker 9,000 1 
Mrs Fan 37 Ex-factory worker ： 
~29 MrLo 3 4 ~ Clerk 16,000 2 
MrsLo 36 Clerk 17,000 
~ ^ MrNg 35 Assistant Manager 20,000 1 
Mrs Ng 37 Account Clerk 25,000 
~ l ~ ~ MrMak " ^ ~ ~ Operator 15,000 1 
MrsMak 29 Ex-clerk ： 
~32 MrTang ^ Clerk 16,000 1 
Mrs Tang 38 Nurse 12,000 
~ ^ “ MrMui ~44~~ Technician 17,000 2 
Mrs Mui 33 Ex-factory Worker ： 
~U MrLai 38 Supervisor 27,000 2 
Mrs Lai 38 Assistant Manager 18,000 
^ Mr Chung 37 Management Officer 50,000 1 
Mrs Chung 36 Management Officer 30,000 
^ i ~ MrWu 36 Engineer 50,000 2 
MrsWu 34 Lecturer 30,000 | 
BffiLIOGRAPHY 
Association for the Advancement of Feminism. Women and Hong Kong Welfare 
Policies. 1993. Hong Kong: Association for the Advancement ofFeminism 
Backett，Kathryn. "The Negotiation of Fatherhood,，’ Pp 74-90 in Reassessing 
Fatherhood: New Observations on Fathers and the Modern Family edited by 
Charlie Lewis and Margaret O'Brien. 1987. London: Sage. 
Berk, Sarah Fenstermaker The Gender Factory: The Apportionment of Work in 
American Households. 1985. New York: Plenum. 
Bott, E. Family and Social Network. 1957. London: Tavistock. 
Boutlon, Mary Georgina. On Being a Mother: A Study of Women with Preschool 
Children. 1983. NY: Tavistock Publication. 
Boys' & Girls’ Clubs Association ofHong Kong. Parenthood in Contemporary Hong 
Kong - The Experience of Mothers. 1984. Hong Kong: Boys' & Girls，Club 
Association ofHong Kong. 
Brannen, Julia and Peter Moss. Managing Mothers: Dual Earner Households after 
Maternity Leave. 1991. London: Hyman. 
Census and Statistics Department. Hong Kong Annual Digest of Statistics 一 1998. 
1998. Hong Kong: Census and Statistics Department, HKSAR. 
Chan, H M and R Lee. "Hong Kong Families: At the Crossroads of Modernism and 
,Traditionalism." Journal ofComparative Family Studies. 26, 1(1995): 83-99. 
Chodorow, Nancy. The Reproduction of Mothering: Psychoanalysis and the 
Sociology of Gender. 1978. Berkeley, Los Angeles, London: University of 
California Press. 
Coltrane, Scott. FamilyMan: Fatherhood, Housework and Gender Equity. 1996. New 
York: Oxford University Press. 
Collins, Patricia Hill. "Shifting the Center: Race, Class, and Feminist Theorizing about 
Motherhood," Pp 45-66 in Mothering: Ideology，Experience and Agency 
edited by Evelyn Nakano Glenn, Grace Chang and Linda Rennie Forcey. 1994. 
New York: Routledge. 
Connell, R W. “Theorizing Gender." Sociology 19,2 (1985): 260-72. 
Dizard, Jan E and Howard Gadlin. The Minimal Family. 1990. Massachusetts: 
University ofMassachusetts Press. 
Doucet, Andrea. "Gender Equality and Gender Differences in Household Work and 
Parenting." Women 's Studies International Forum 18, 3 (1995) :271-84. 
Drobeck, Bruce. The Impact on Men of the Transition to Fatherhood: A 
Phenomenological Investigation. PhD dissertation. 1990. Texas Women's 
University. 
Everingham，Christine. Motherhood and Modernity: An Investigation into the 
Rational dimension of Mothering 1994. Buckingham, Philadelphia: Open 
University Press. 
Ferree, Myra Marx. "Beyond Separate Spheres: Feminism and Family Research." 
’ Journal ofMarriage and the Family 52 (1990): 866-84. 
Forcey, Linda Rennie. "Feminist Perspectives on Mothering.” Pp 355-76 mMothering: 
Ideology, Experience and Agency edited by Evelyn Nakano Glenn, Grace 
Chang, and Linda Rennie Forcey. 1994. NY: Routledge. 
Friedan, Betty. The FeministMystique. 1963. New York: W W Norton. 
Gerson, Kathleen. Hard Choices: How Women Decide about Work, Career and 
Motherhood. 1985. Berkeley : University of California Press. 
Glenn, Evelyn Nakano. “Social Constructions of Mothering: A Thematic Overview." 
, P p 1-32 in Mothering: Ideology, Experience, and Agency, edited by Evelyn 
Nakano Glenn, Grace Chang, and Linda Rennie Forcey. 1994. New York, 
London: Routledge. 
Goode, William J. World Revolution and Family Patterns 1963. Glencoe: The Free 
Press. 
Griswold, Robert L. Fatherhood in America: A History. 1993. New York: Basic 
Books. 1986. Berkeley and Angeles: University of California Press. 
Hartmann, Heidi I. “The Family as The Locus of Gender, Class, and Political Struggle: 
The Example ofHousework." Sign 6, 3 (1981): 366- 94. 
Hertz, R. More Equal Than Others: Women and Men in Dual-Career Marriages. 
1986. London: University of California Press. 
Hochschild, Arile.. The Second Shift: Working Parents and the Revolution at Home. 
1989. London: Piatkus 
Hong Kong Family Welfare Society, Yeung Ka Ching and Ho Wui Shing 
Childminging Needs in Butterfly Bay, Tuen Mun 1995. Hong Kong: Hong 
Kong Family Welfare Society. 
Hong Kong Women Foundation and Department of Social Work and Social 
Administration, The University of Hong Kong. Contemporary Hong Kong 
Families in Transition. 1995. Hong Kong: Hong Kong Women Foundation 
and The University ofHong Kong. 
Hong Kong Young Women's Christian Association and Hong Kong Shue Yan College 
Report on WorkingMothers in Family Functioning. 1982. Hong Kong: Hong 
Kong Young Women's Christian Association and Hong Kong Shue Yan 
College. 
Hong Kong Youth Services Center. Tai Po District, Latchkey Child Phenomeon: A 
SurveyReport. 1991. Hong Kong: Hong Kong Services Center. 
Information Service Department. 1997 Review. 1997. Hong Kong: Information 
Service Department, HKSAR. 
Johnson, Miriam M. StrongMothers, Weak Wives: the Searchfor Gender 
EqualityA9^^. Berkeley: University of California Press. 
Lam, M C. Changing Pattern ofChildRearing: A Study ofthe Low-income Families 
,in Hong Kong. 1982. Hong Kong: Department of Social Work, Chinese 
University ofHong Kong. 
Lamb, Michael E. The Father'sRole: Cross-Cultural Perspectives. 1987. Hillsdale, NJ: 
Lawrence Erlbaum. 
LaRossa Ralph and Maureen Mulligan LaRossa. Transition to Parenthood: How 
Infants Change Families. 1981. London: Sage Publications. 
Lasch, Christopher. Haven in a Heartless World. 1977. New York: basic Books. 
Lee, M K. "Family and Social Life” Pp 41-66 in Indicators ofSocial Development, 
，e d i t e d by S K Lau et al. Hong Kong: Hong Kong Institute of Asia-Pacific 
Studies. 1991. Hong Kong: Chinese University ofHong Kong. 
Lee, M K. "Family and Gender Issues." Pp 1-31 in Indicators ofSocial Development, 
, e d i t e d by S K Lau et al. Hong Kong: Hong Kong Institute of Asia-Pacific 
Studies. 1992 Hong Kong: Chinese University ofHong Kong. 
Leslie, Leigh A, Elaine A Anderson and Meredith P Branson. “ Responsibility for 
,Children: The Role of Gender and Employment," Journal ofFamily Issues, 
12,2 (1991): 197-210. 
Lewis, Charlie and Margaret O'Brien (ed). Reassessing Fatherhood: New 
‘Observations on Fathers and the Modern Family. 1987 London: Sage 
Publication 
Liebler, Nancy Cullen. The Experience of Fatherhood. PhD Dissertation. Ann, Arbor: 
'UMI. 
Lit, Kwok-yuen Thekla, Shiu-yeu, Fok and Yan-mun Bonny, Ip Yim. Fatherhood in 
, the 90's - Implication for Service Needs. 1991. Hong Kong: Department of 
Applied Social Studies, City Polytechnic ofHong Kong. 
Marsiglio, William. "Fatherhood Scholarship: An Overview and Agenda for the 
Future." Pp 1- 20 'mFatherhood: Contemporary Theory, Research, and Social 
Policy edited by William Marsiglio. 1995. Califronia: Sage Publication. 
McKee, Lorna and Margaret O'Brien (ed). The Father Figure. 1982. London and 
New York: Tavistock Publications. 
McMahon，Martha. Engendering Motherhood: Identity and Self-Transformation in 
Women ’s LivesX99S.. New York: The Guilford Press. 
Macintyre，Sally. “‘Who Wants Babies' The Social Construction of 'Instinct'" Pp 1 -
24 in Sexual Devision Revisted edited by Diana Leonard and Sheila Allen. 1991. 
London: Macmillan. 
Mitchell, Robert E. Family Life in Urban HongKong, Vol 1 & 2. 1969. AProject of 
the Urban Family Life Survey, Hong Kong. 
Mintz, Steven and Susan Kellogg. Domestic Revolutions: A Social History of 
，American Family Life. 1988. NY and London: The Free Press. 
Nelson, Margaret K. "Negotiating Care: Relationships Between Family Daycare 
Providers and Mothers." Feminist Studies 15,1 (1989): 7-33. 
Oakley, Ann. BecomingaMother. 1979. Oxford: Martin Robertson. 
0'Donnell, Lydia N. The Unheralded Majority: Contemporary Women as Mothers. 
1985. Massachusetts/Toronto: Lexington Books. 
Parker, Rozsika. Mother LoveMother Hate: The Power ofMaternal Ambivalence. 
1995. London: Virago Press. 
Parsons, Talcott and Robert F. Bales. Family, Socialization and Interaction Process. 
1955. Glencoe: The Free Press. 
Pleck, Joseph."American Fathering in Historical Perspective," Pp 83-97 in Changing 
，Men: New Directions in Research on Men and Masculinity ed by Michael S 
Kimmel. 1987. NewBury Park: Sage Publications. 
. Working WivesWorkingHusbands. 1985. Beverly Hills, CA: Sage. 
Richardson, Diane. Women, Motherhoodand Childrearing. 1993. London: Macmillan 
Press. 
Rollins, Judith. Between Women: Domestics an Their Employers. 1985. Philadelphia: 
Temple University Press. 
Rothman, Barbara Katz. "Women as Fathers: Motherhood and Child Care Under a 
Modified Patriarchy." GenderandSociety3,l (1989): 89-104 
Scott Joan Wallach. "Gender: A Useful Category ofHistorical Analysis,” Pp 29- 50 in 
，Gender and the Politics of History. 1988. New York: Columbia University 
Press. 
Stack, Carol B. All Our Kin: Strategiesfor Survival in a Black Community. 1974. NY: 
Harper & Row. 
Stockman, Norman, Norman Bonney and Sheng Xuewen. Women's Work in East & 
West: The Dual Burden ofEmployment and Family Life. 1995. London: UCL 
Press. 
Thompson, Linda and Alexis J Walker. “The Place of Feminism in Family Studies.” 
Journal ofMarriage andFamily 57, 4 (1995): 847-865. 
“Gender in Families: Women and Men in Marriage, Work and Parenthood." 
Journal ofMarriage and the Family 51 (1989): 845-71. 
Thruer, Shari L. The Myth ofMotherhood: How Culture Reinvents the Good Mother. 
1995 New York: Penguin. 
Betsy Wearing. The Ideology ofMotherhood. 1984. Australia: George Allen & Unwin. 
West Candace and Don H Zimmerman. “Doing Gender," Pp 13- 37 in The Social 
,Construction of Gender edited by Judith Lorber and Susan A Farrel. 1991. 
NewBury Park: Sage Publications. 
Wolf, M. Women and the Family in Rural Taiwan. 1972.. Stanford, California: 
Stanford University Press. 
Wong, F M. "Modern Ideology, Industrialization, and Conjugalism: the Hong Kong 
，Case." InternationalJournal ofSociology ofthe Family, 2 (1972):139-150. 
."Industrialization and Family Structure.，，Journal ofMarriage and the Family, 
37 (1975): 985-1000. 
. “Effects of the Employment of Mothers on Marital Role and Power 
Differentiation in Hong Kong”’ International Journal of Sociology of the 
Family, 1 (1977): 181-195. 
Young, M and Willmott, P. The Symmetrical Family 1973. London: Routledge and 
Kegan Paul. 
^ ^ ^ ^ ^ ^ ^ ¾ , ^
 ; 、 ， ：
 1
 . . . •
 . ^
 ^ . - .
 a - ^
 . ^ , . 4 i ^ l . , ^ ^ . i i l ^ ^
 。 1 ^ ^ ^ ^ ^ ^ ^ ^ ^ 





 ( 一 塵 









響 ； “ _ _ .
 : - d 
m ^ D ?
 •
 ^






 z 「 、 . 丄 
萬 隻 . \ . .
 」
 ： •































零 ’ . .
 . . .；厂 .• :。；广 4 : 




 j : , " _ : _ l 















































CUHK L i b r a r i e s 
0037234fi0 
